
For MS/SR employees the current rates of pay are in “red” and the 
estimated retroactive pay would be calculated by the number of straight-
time and over-time hours worked as reported on the individual employee’s 
check stub for the 2016 and 2017 periods, minus the ($292.96) health 
insurance deduction. 

07/01/2016 2.00% 
 

 
Increase 

Total 
Salary 

per/hr Increase per/hr per/year per/2080hrs 
Pay Class V 30.43 0.61 31.04 1265.89 64560.29 
Pay Class IV 28.35 0.57 28.92 1179.36 60147.36 
Pay Class III 26.81 0.54 27.35 1115.30 56880.10 

07/01/2017 2.00% Increase 
Total 
Salary 

per/hr Increase per/hr per/year per/2080hrs 
Pay Class V 31.04 0.62 31.66 1291.21 65851.49 
Pay Class IV 28.92 0.58 29.50 1202.95 61350.31 
Pay Class III 27.35 0.55 27.89 1137.60 58017.70 

07/01/2018 2.50% Increase 
Total 
Salary 

per/hr Increase per/hr per/year per/2080hrs 
Pay Class V 31.66 0.79 32.45 1646.29 67497.78 
Pay Class IV 29.50 0.74 30.23 1533.76 62884.06 
Pay Class III 27.89 0.70 28.59 1450.44 59468.14 

07/01/2019 3.00% Increase 
Total 
Salary 

per/hr Increase per/hr per/year per/2080hrs 
Pay Class V 32.45 0.97 33.42 2024.93 69522.71 
Pay Class IV 30.23 0.91 31.14 1886.52 64770.59 
Pay Class III 28.59 0.86 29.45 1784.04 61252.18 

We hope the chart above will provide you with enough information to 
calculate an “estimate” of your individual retroactive payment.   

In Solidarity,  

Hayward Jude Granier, General Chairman/Principal Officer

Illinois Central Gulf Federation 
Brotherhood of Maintenance of Way Employes Division  
of the International Brotherhood of Teamsters
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