AGREEMENT

Between

UNION PACIFIC RAILROAD COMPANY

And

Employees Thereof Represented By The

BROTHERHOOD OF MAINTENANCE OF WAY EMPLOYES

Effective JANUARY 1, 2011



TABLE OF CONTENTS

SO P L e et 1
Rule 1 SENIORITY DATUM ... ea e 2
Rule 2 SENIORITY RIGHTS ..ot 3
Rule 3 SYSTEM GANGS ... e 6
Rule 4 ZONE GANGS .o 8
Rule 5 SYSTEM BRIDGE GANGS ..o 9
Rule 8 GRADALL AND ROTARY DUMP TRUCK ..ot 12
| Rule 7 TRUCK OPERATORS (8 TON PLUS) ..o, 13
Rule 8 TRUCK OPERATORS ..ot 14
Rule @ CONTRACTING QUT L.t 15
Rule 10 FORCE REDUCTION.....coii it 15
Rule 11 SENIORITY ROSTERS .. e 16
Rule 12 SENIORITY TERRITORIES DEFINED ..., 17
Rule 13 LEAVE OF ABSENCE OR ABSENCE ACCOUNT SICKNESS .I ...................... 28
Rule 14 ABSENCE WITHOUT AUTHORITY ..eiiiiiii e e 29
Rule 15 TRANSFER AND TEMPORARY SERVICE ..o, 29
Rule 16 COMBINING AND REALIGNING SENIORITY DISTRICTS ..o 29
Rule 17 EXPENSES - EXERCISE OF SENIORITY ..o 30
Rule 18 ACCEPTING OFFICIAL POSITIONS ... 30
Rule 19 PROMOTION ... 31
Rule 20 ADVERTISEMENT OF POSITIONS ... 32
Rule 21 RESTRICTED POSITIONS ..ot 34



Rule 22 DISCIPLINE AND INVESTIGATIONS ...t 35

Rule 23 TIME CLAIMS AND GRIEVANCES ................ e .87
Rule 24 EMPLOYEES SERVING ON COMMITTEES ... 38
Rule 25 EMPLOYEE INFORMATION. .........ovoiioooeeeeee oo eeer e 38
RUIE 26 WORK WEEK .....ooooocseesecvcererrerssesesesesresise s escsrees oo 39
Rule 27 ALTERNATIVE WORK WEEK AND REST DAYS oo 41
Rule 28 CONSECUTIVE COMPRESSED HALF WORK PERIODS .........oovovvvrvvrnnnnn 42
Rule 29 HOURS OF SERVICE OVERTIME AND CALLS .....ovovieoeeeeeeeeeeeeee. 46
Rule 30 REST DAY AND HOLIDAY SERVICE ..o 48
RUIE 31 HOLIDAY PAY oottt 48
Rule 32 STARTING TIME .......cooiimiieeoeoe oo eer e eer e 50
Rule 33 WORK SITE REPORTING oo, 50
Rule 34 INTRA-CRAFT WORK JURISDICTION ........oooviviivicioieeeeeoee e 51
Rule 35 MEAL PERIOD ......o.oivii e e, 51
Rule 36 EXPENSE ALLOWANCES - MOBILE SERVICE .......cvoooioeeeeeeeeeeeeeeeeeeenn. 52
Rule 37 REST DAY TRAVEL ALLOWANCE ......... e 54
Rule 38 AUTHORITY FOR OVERTIME .......oooiioooeeeeeeeeeeeeeeeeeeeeeeeee e, 55
Rule 39 ASSIGNMENTS TRAVELING ..ot e 55
Rule 40 TEMPORARY OR EMERGENCY TRAVEL TIME .........cooviiooroeeeeeeeeeee. 55
Rule 41 EXPENSES - AWAY FROM HOME ... ..o, 56
RUIE 42 WITNESSES ...t eee e, 57
Rule 43 COMPOSITE SERVICE ..ot 57
Rule 44 RATIO OF MECHANICS ...t 57



Rule 45 EMERGENCY SERVICE ..., 57

Rule 46 CAMP CARS AND TRAILERS .......ccoovivimiteeceieee e U 58
Rule 47 WATER AND ICE ...ttt 58
RUIE 48 TOOLS ...ttt 58
Rule 49 TRANS#ERRWG HOUSEHOLD GOODS ..o, 58
Rule 50 BASIS OF PAY ....ooooiiioeeeeeeeeeeeee e eeeeees e e 58
Rule 51 JURY DUTY ..o, e 59
Rule 52 PERSONAL LEAVE DAYS......co oot e, 60
Rule 53 BEREAVEMENT LEAVE ......ooiiiiieeeeotee et en s 60
RUIE 54 VACATIONS . ....ooviiooeoeeeee ettt 61
Rule 55 RATE PROGRESSION - NEW HIRES ... 67
Rule 56 DULY ACCREDITED REPRESENTATIVE ....o..ovvovovevceieeieeeeen ... B8
RUIE 57 TRAINING .....oovviiieieieee ettt ettt 68
Rule 58 PRINTING AGREEMENT.......... e 69
Rule 59 DATE EFFECTIVE AND CHANGES .........cooiviiooeeeeeeeeeeeeeeee e 70

ifi



APPENDICES

Appendix No. 1 ELIMINATION OF DISPUTES WITH SHEETMETAL WORKERS ..... 71
Appendix No. 2 FEBRUARY 7, 1965 AGREEMENT ... s 74
Appendix No. 3 RATES OF PAY e 83
Appéndix No. 4 UNION SHOP AGREEMENT ..o 85
Appendix No. 5 DUES CHECK OFF ..o 91
Appendix No. 6 RED BLOCK (INCL. COMPANION AND BY-PASS)........cccociiie 06
Appe.ndix NO. 7 401K e 111
Appendix No. 8 WORK EQUIPMENT MECHANIC FOREMAN............ccc i 113
Appendix No. @ WORK EQUIPMENT TRAINING PROGRAM ... 115
Appendix No. 10 PER DIEM INTERPRETATIONS ... 119
Appendix No. 11 CHANGE OF WORK SITE INTERPRETATIONS ... .. 121
Appendix No. 12 PERSONAL LEAVE DAYS INTERPRETATIONS..........cooiiie 124
Appendix No. 13 BEREAVEMENT LEAVE INTERPRETATIONS ..., T 126
Appendix No. 14 LETTER OF MAY 14, 1984 .. ...t e, 127
Appendix No. 15 EL PASO TERMINAL AGREEMENT ... 128
Appendix No. 16 SPECIAL POWER TOOL TRACKMEN ... 132
Appendix No. 17 CONVERT FROM TRACKMEN TO MACHINE OPERATORS ........ 134
Appendix No. 18 FEBRUARY 7, 1965 AGREEMENT INTERPRETATION ................. 136
Appendix No. 19 TSC COORDINATOR AGREEMENT ..., 139
Appendix No. 20 IMPLEMENTING AGREEMENT NOV. 17,2010 ... 143
Appendix No. 21 ZONE MAP AND MILE POST LIMITS ..o, 148



SCOPE

These rules govern the hours of service and working conditions of all employees
herein named in the Maintenance of Way Department and sub-departments thereof (not
including supervisory forces above the rank of foreman) as follows, in order of classification
hierarchy, with the highest ranked position listed first:

Brldge and Busldmg Sub-Department
Bridge and Building Foremen
Assistant Bridge and Building Foremen
Bridgemen Welders
Bridgemen (including Painters and Scale Carpenters)
Bridgemen Helpers
Bridge Tender Foremen
Bridge Tender

Hoisting Engineer Sub-Department (40 ton + locomotive cranes)
Hoisting Engineers
Assistant Hoisting Engineers

Work Equipment Mechanic Sub-Department
Work Equipment Foremen
Work Equipment Mechanics
Work Equipment Trainees
Work Equipment Helpers

Water Service Sub-Department
Water Service Foremen
Assistant Water Service Foremen
Water Service Repairmen
Water Service Helpers

Track Sub-Departiment
Foremen
Assistant Foremen
Truck Operator
Trackmen
Highway Crossing Watchmen

Roadway Equipment Sub-Department
*Roadway Machine Operators
*Roadway Machine Helpers

*Note: Does not include operators and helpers on heavy equipment on
Eastern and Western Districts except when assigned to system bridge
gangs. ‘



Welding Sub-Department
Welders
Welder Helpers

Heavy Truck Sub-Department
Truck Operator (6 ton plus)

Crane Sub-Department — lllinois Division
Crane Engineer
District Truck Drivers
This sub-department is restricted to the lllinois Seniority Division.

Note: It is understood and agreed that this Agreement does not annul
existing agreements in effect with other organizations.

SENIORITY DATUM:

Rule 1. (a) Seniority of a newly hired employee will start on the date and time the
individual begins compensated service in the class in which employed. Seniority dates
established pursuant to this Rule will apply to all lower ranks of the same sub-department,
except as otherwise provided.

(b)  Except as otherwise provided, employees promoted to a position of a higher
- rank or transferring to another sub-department will not establish a seniority date until
assigned to a bulletined vacancy as provided in Rule 20 of this Agreement and performs
compensated service on the position to which promoted or transferred. An employee’s
seniority date will be the effective date of the assignment bulletin. The seniority date
established pursuant to the provisions of this paragraph will apply to ali lower ranks of the
same sub-department.

(c) Rights accruing to employees under their seniority entitle them to
consideration for positions in accordance with their relative length of service with the
railroad.

(d)  The seniority of any employee hired after October 17, 1986, and who is
furloughed for 365 consecutive days will be terminated if such employee has less than
three years of seniority.

Note: The 365 consecutive days will exclude any period during which a
furloughed employee receives compensation pursuant to a Surface
Transportation Board employee protection order or an employee protection
agreement or arrangement.

()  Subject to Union Pacific’s legal obligations, preference will be given to its
Maintenance of Way employees who have been furloughed and who apply for employment
during such period of furlough and prior to termination of seniority at any location on Union




Pacific, provided that such furloughed employees are able fo meet the physical and other
reemployment reguirements of the railroad.

In order to be entitled to this preference, employees must maintain an application at
a location designated by the Carrier and keep their current address on record at such
location. Failure to comply with these requirements will constitute relinquishment of this
right.

(" (1)  Applications for employment will be rejected within sixty (60) calendar
days after seniority date is established, or applicant will be considered
accepted. Applications rejected by the carrier must be declined in
writing to the applicant.

(2)  Anemployee who has been accepted for employment in accordance
with Section (f) (1) will not be terminated or disciplined by the Carrier
for furnishing incorrect information in connection with an application
for employment or for withholding information there from unless the
information involved was of such a nature that the empioyee would
not have been hired if the Carrier had timely knowledge of It

(@)  When a seniority date is common among employees of different rosters, the
relative ranking of such employees on the roster will be determined by:

(1)  Giving preference to the employee with the greatest length of service
in the sub department; or

(2)  Giving preference to the employee with the greatest length of service
in the Maintenance of Way Department; or

(3)  If not so resolved, the last 4 digits of their social security number will
' determine the relative ranking of employees, with preference being
given to the employee with the lower number.

SENIORITY RIGHTS

Rule 2. (a) Except as otherwise provided in these rules, seniority rights of employees to
new positions or vacancies, or in the exercise of their seniority, will be confined to the
seniority division or district as they are constituted on the effective date of this Agreement.

(b)  Except as otherwise provided in this Agreement, an employee may establish
and retain seniority in all sub-departments covered under this Agreement. Employees may
establish seniority in any sub-department and may move from one sub-department to
another without loss of seniority. Employees may bid to any classification within any sub-
department.

(c) When a vacancy occurs in a gang, the Carrier may fill such vacancy by
offering the vacant position, in seniority order, to other employees in the gang holding
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seniority in the classification who are working in a lower rated position. In the event no such
employee is available, the Carrier may assign such employees holding seniority in that
classification working on the division where the gang is currently assigned that are
immediately available (regardless of whether the gang was bulletined as division, zone or
system), with immediate notification to the junior cut-off employee (with confirmation to the
General Chairman), who will be permitted fo go to the job under the existing rules.

(d) Should the Carrier either change the existing headquarters of a
headquartered gang or change the status of a gang to or from either headquartered or on
line, employees assigned to the gang will have the privilege of exercising seniority in
accordance with the provisions of this rule.

()  Employees entitled to exercise seniority rights over junior regular assigned
employees must designate exercise of such rights within twenty (20) calendar days
following their displacement, or their return to service from leaves of absence or vacation,
except an employee who becomes physically disabled during the twenty (20) calendar day
period specified herein will be allowed such additional days to exercise such rights as
remained in the twenty (20) calendar day period at the time he became disabled. This
extension of time in which to exercise displacement rights will be determined from a
certificate of a reputable doctor (a Hospital Association staff doctor, if the Carrier so
directs), which certificate will indicate the date the disability began and date of recovery
sufficient to resume work and providing the disability was continuous during the interim.
Otherwise, employees who fail to exercise displacement rights within the twenty (20)
calendar days specified herein, will forfeit their right to displace a regular assigned
employee and will take their place on the furloughed list and will be subject to assignment
to bulletined positions in line with their seniority.

H In the exercise of displacement rights, an employee may displace any junior
employee holding a position, vacancy or working extra in which the displacing employee
holds seniority rights and is qualified. Employees who retain seniority in a higher
classification under this rule and who are occupying a position in a lower classification
within that sub-department will be subject to assignment by bulletin per Rule 20 to positions
in higher classifications available in line with their seniority, and failing to respond to notice
of assignment within seven (7) calendar days will forfeit seniority in the higher classification
and may not re-establish such seniority for a period of one (1) year.

The following provisions are applicable for employees working extra:

(1) When a displaced employee (still in their displacement period) accepts or
displaces to an extra work assignment, his displacement period ends and
he will remain on the extra position until it ends, the vacancy for which the
extra position was created ends, he is displaced or he is assigned to a
permanent position.

(2) When a displaced employee’s exira work assignment ends or he is
displaced, he will have ten (10) calendar days from the date released to
exercise any seniority rights.



(3) An employee in furloughed status cannot displace an employee worklng
an extra position.

(4) An employee called in from furlough to work an extra position does not
receive any displacement rights as a result of working that position.

(g)  Afurloughed employee is one who is unable to hold a regular assignment in
any classification. Working extra is not considered a regular assignment. In order to avoid
any forfeiture of seniority, employees must have on file at all times a current address with
the Director of Non-Ops Personnel Services. In conjunction with the seniority information
letter transmitted to each employee retaining seniority on rosters subject fo this
Agreement, such employees will be asked to advise of any changes in their current
mailing address. Advice of any change in address must be transmitted via U.S. malil
within ten (10) days of the change to the Director of Non-Ops Personnel Services with
copy to the General Chairman. All notices of recall will be transmitted to the last address
on record. Employees failing to respond to recall letters transmitted via certified mail to
the last address on record will forfeit all seniority in accordance with the forfeiture
provisions of this Agreement. Failure to return to service within seven (7) calendar days
after recall for a regular assignment, except in cases of physical disability when extension
of time will be granted as provided in paragraph (e) of this rule, after being notified (by
mail at last address on file) will forfeit all seniority. Extension of seniority rights under this
rule will expire unless returned to active service within three (3) years after last furloughed.

(n)  Furloughed employees who do not desire temporary employment may waive
requirements to respond for such temporary employment by filing written notice with Carrier
Officials authorized to issue bulletins. However, they may after an elapse of thirty (30)
days after such waiver countermand this waiver with another letter stating they desire to be
called for extra or temporary work. Employees who do not waive right to extra work or who
countermand such waiver must report when called or forfeit seniority in the class for which
called.

(i) The waiver of right to work as prescribed in paragraph (h) may be canceled
by the employing officer when there is an actual need for the services of the employee.
The employee will be given seven (7) calendar days advance notice of the cancellation of
the waiver.

{)] New employees will not be permitted to exercise seniority outside of the
service in which they commenced service (district, zone or system) until they have
completed twelve (12) months of service. If an employee is unable to hold a position in his
respective service, the employee may exercise seniority subject to recall and during such
period may make application for positions in other services. New employees may bid for
positions and shall obtain a seniority date in any classification in which a junior employee
obtained seniority through advertisement and assignment if the new employee was unable
to be assigned to the position due to the restrictions of this section. Employees shall
receive the same seniority date as that received by the junior employee and shall be
ranked immediately ahead of that junior employee on the applicable classification roster.
Upon initially occupying a position acquired through the application of this Rule, should an
employee fail to qualify for the position, he will forfeit seniority in that classification.
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() (1)  Employees who accept transfer into another craft will retain their
seniority rights under this Collective Bargaining Agreement until their
probationary period in the new craft is completed. Once an employee
has completed the probationary period, such employee will forfeit any
and all seniority rights under this Collective Bargaining Agreement.

(2) An employee who elects to return to a position covered by this
Collective Bargaining Agreement prior to the completion of the
probationary period must give the Carrier and the General Chairman
five (5) calendar day’'s advance written notice before returning. The
returning employee will do so in accordance with the provisions of
Rule 13(f) Leave of Absence of this Collective Bargaining Agreement.

SYSTEM GANGS

Rule 3. (@) The Carrier may establish such number of system gangs of the type listed
below, as it deems necessary. Such gangs may work over the entire territory coming within
the jurisdiction of this collective bargaining agreement.

Steel Gang Work

Switch Gang Work

Tie and Ballast Gang Work

Surfacing and Lining Gang Work

Pick Up and Distribution Gang Work

Curve Gang Work

Welding/Glue Gang Work

Rail and Concrete Tie Gang Work

New Construction Gang Work

Brandt Power Unit

Tie Tracker Unloading Machine

BUC Undercutter

Ballast Vacuum Excavator

Crawler Hoe Excavator

Harsco G-043 Undercutter

Holland, Chemtron & Plasser welding machines

Crossing, gauging, pad replacement, clip and insulator replacement and out-of-face
work

(b) (1)  Assignment to positions in gangs established under this Rule will be
made pursuani to Rule 19 from lists created by dovetailing the appropriate Division or
District seniority rosters in the Track, Welding, Roadway Equipment and Work Equipment
Mechanic Sub-departments into bid and displacements lists for positions within those sub-
departments.

(2)  Displacements will be handled in a like manner.



(3)  There will be no rosters maintained exclusively for assignment to
gangs established under this Rule for the sub-depariments listed in (1) above. When
assigned to a position in a seniority classification for the first time under this Rule, an
employee will establish seniority on the applicable roster on his home seniority division or
district, as appropriate.

(c) it is understood the foreman is the highest-ranking employee on the system
gang and all others report to him.

(d)  Positions established under this Rule will have assigned headquarters of “on
line.” Employees assigned to such positions who reside more than fifty (50) highway miles
from their daily assigned work location will receive allowances as set forth in Rule 36(b).

Al employees assigned to positions under this Rule will receive allowances as set forth in
Rule 37. ‘

() (1) Employees working on a system position for a period of six (6) months or
more as specified hereinafter, will receive one dollar ($1.00) for each hour they received
straight time compensation during the entire six-month period and beyond as applicable.
This one doliar ($1.00) aliowance is not subject to future general wage increases or cost of
living allowances unless agreed to otherwise.

_ (2) Employees’ time under (1) of this section wilt be bridged from one
position to another if;

(1) such employees continue to fill a system position,

(ii) such employees do not apply for and accept assignment fo a
bulletined position of a lower rate of pay than that vacated; and

(i)  such employees do not apply for and accept assignment on another
gang for a bulletined position of the same rate of pay as that vacated.

(3)  Employees assigned to a system position who are displaced by senior
employees or as a result of their position being abolished may:

(1 elect to receive one dollar ($1.00) for each hour they received straight
time compensation during the period they satisfied the eligibility
requirements of this section even though the period involved may be
less than six (6) months; or

(i) exercise seniority pursuant to this Collective Bargaining Agreementto
a system position and all time of the former position and the new
position will be bridged for purposes of receiving payment under this
section.

These two (2) options relate to the application of this section and do not
eliminate other privileges of displaced employees relative to the exercise of seniority to
their home road(s) provided under the terms of the Collective Bargaining Agreement.
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(4)  Paymentfor a qualifying six-month period will be made within sixty (60) days
of the end of that period. Payment for any time during which an employee continues to
satisfy the eligibility requirements of this section following and continuous with a qualifying
six-month period will be made semi-monthly with the issuance of the employee’s regular
pay vouchers. Employees electing to receive payment under (3)(i} will be required to make
written application to:

Senior Manager NPS
Union Pacific Railroad Company
1400 Douglas Street, STOP 1755

Omaha, Nebraska 68179

Applications, which will be supplied by the Carrier, must specify the beginning
and ending dates of the period for which payment is requested. Payments under (3)(i) will
be made within sixty (60) days of the date the employee makes written application.

ZONE GANGS

Rule 4. (a) The Carrier may establish such number of zone gangs as it deems necessary
without restriction on what type of positions may be bulletined to work throughout the zone.

(b) Zones, as described in the maps contained in Appendix 20 to this Agreement,
will be created for the purpose of establishing gangs fo work over the seniority division
territories included within the Zone.

(c) The boundaries of the Zones may be changed effective January 1 of each year
beginning on January 1, 2012. The Carrier will provide written notice of the proposed
change to the affected General Chairmen no later than November 30 of the preceding
year. Changes that will become effective on January 1 of each calendar year may be
made at the Carrier’s discretion subject io the notice provisions above subject to the
following provision: '

(1) If a seniority division is added to or deleted from a Zone as the result of such
change in boundaries, all Zone gang positions will be abolished and re-advertised to
eligible employees holding seniority rights in divisions that will comprise the Zone
territory on and after January 1 of each calendar year.”

(2) The Carrier is not required to maintain a minimum number of Zones.
However, should the number of Zones established under this Rule fall to five (5) or
fewer, employees assigned to Zone gangs will receive the “stay pay” provided under
Rule 3 (e).

(3) Changes to Zone territories during a calendar year will be made only with the
concurrence of the affected General Chairmen.

(d) Positions in Zone Gangs will be advertised and assigned pursuant {o Rules 19
and 20. Assignment to positions will be based on an employee’s relative seniority ranking
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on a bid and displacement list for Zone gang work created by dovetailing the various
Seniority Division or District, as appropriate, rosters within the Zone's territory. Inthe event
that a Seniority Division or District, as appropriate, is “shared” by more than one Zone,
employees in that shared Division or District may make application to and make
displacements on positions in either or both of the Zones.

(e) Displacements will be handled in like manner.

(f} There will be no rosters maintained exclusively for assignment to gangs
established under this Rule. An employee establishing seniority in a classification for the
first time by assignment to a gang established under this Rule will establish seniority on the
applicable classification roster in his/her home Seniority Division or District, as appropriate,
and hisfher name and seniority date shall be added fo the bid and displacement list
applicable to the appropriate Zone.

(9) Positions established under this Rule will be bulletined with assigned
headquarters of “on line." Employees assigned to such positions who reside more than
fifty (50) highway miles from their daily assigned work location will receive allowances as
set forth in Rule 36(b). All employees assigned to positions under this Rule will receive
allowances as set forth in Rule 37.

(h) Employees assigned to a Zone gang(s) who are worked off of their Zone wil
receive aten (10) per cent increase to their straight time hourly rates of pay (such increase
also applicable for computation of overtime compensation pursuant fo Rule 29) for each
hour, or fraction thereof, worked outside of the Zone. An equal number of employees
working in Zone gang(s) in the Zone in which the temporarily transferred gang(s) will work
will receive the same adjustment in pay for all hours paid to the transferred Zone gang(s).
This adjustment shall be made first, to employees working in the Zone gang(s) working
closest to the location where the transferred gang(s) are working and thereafter at greater
distances. This section does not apply to emergency work.

SYSTEM BRIDGE GANGS

Rule 5. (&) The Carrier may establish such number of system bridge gangs, as it deems
necessary. Such gangs will be restricted to either the System Bridge Gangs North or
System Bridge Gangs South as defined in Rule 12 of this Agreement.

(b)  Separate seniority rosters will be maintained on each district for each of the
classifications listed in section (c) of this Rule with the exception of the system bridgeman
truck operator.

(c)  The following position titles are established for System Bridge Gangs:

System Bridge Foreman

System Bridge Assistant Foreman
System Hoisting Engineer

System Assistant Hoisting Engineer
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System Bridge Welder
. =7 System Bridgeman
System Bridgeman Helper

(d)  Positions established as system bridgeman truck operator for each gang will
be compensated an additional $.10 per hour above the employees assigned position rate
of pay as either a system bridgeman or system bridgeman helper. Employees assigned as
system bridge truck operator for each gang must possess a valid license required to
operate the truck, to perform maintenance on the truck, and to be in compliance with any
applicable state and federal laws. The Carrier will reimburse the employee for any renewal
costs for any required operator licenses and will reimburse any incidental costs associated
with the operation of the vehicle. System bridgeman truck operator positions will be
bulletined to employees on the respective system bridge gang seniority rosters in
accordance with Rule 20 of this Agreement.

(¢) An employee, who establishes seniority as a system bridge foreman or
system bridge assistant foreman and does not have seniority in all lower classifications of
the sub-department, will also establish seniority of the same date on all lower ranked
position classifications with the exception of system bridge welder.

] Headquarters of system bridge gangs will be outfit cars. In lieu of outfit cars,
the per diem allowance for on-line gangs will be applied.

(g) All System Hoisting Engineer positions will be assigned in the following
manner: '

1. Assign the senior gualified employee making application and holding seniority in
the class.

2. Assignment of the senior qualified employee from the System Assistant Hoisting
Engineer Roster making application.

3. Assign the senior employee retaining seniority on the System Hoisting Engineer
Roster making application and not previously qualified.

4. Appointment of the junior unassigned qualified employee from the System
Hoisting Engineer Roster working in a lower rated class in the B&B Sub-
department.

5. Appointment of the junior qualified employee from the System Assistant Hoisting
Engineer Roster.

(n)y  All System Assistant Hoisting Engineer positions will be assigned in the
following manner:

1. Assign the senior qualified employee making application and holding seniority in
the class.
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2. Appointment of the junior unassigned employee from the System Assistant
- Hoisting Engineer Roster working in a lower class who is qualified as a System
Hoisting Engineer.

a) If atany time a System Assistant Hoisting Engineer refuses appointment
to a System Hoisting Engineer position for which qualified, the employee
will forfeit all seniority in the sub-department. If currently assigned as a
System Assistant Hoisting Engineer, they will be released from their
position and allowed to exercise their seniority in accordance with the
Collective Bargaining Agreement. It is further understood that the
employee will not be allowed to make application for the vacated position.

3 Allow an employee to establish seniority based on ability, merit and length of
service. Ability and merit being sufficient, with management to be the judge
subject to appeal, the employee with the greatest length of service in the
Maintenance of Way Department will be assigned.

) Employees wishing to establish seniority in this sub-department must first
establish System Assistant Hoisting Engineer seniority. Employees establishing System
- Assistant Hoisting Engineer seniority in this sub-depariment will be given an identical
System Hoisting Engineer seniority date as that of his System Assistant Hoisting Engineer
seniority date upon promotion fo Hoisting Engineer.

(i) When System Hoisting Engineers and their System Assistant Hoisting
Engineers are assigned to work with other work groups, they may be assigned the same
work hours and rest days as the groups they are supporting.

(k)  Employees who retain seniority on the system bridge, system rail, district or
division rosters will not suffer a forfeiture of any such seniority as a result of being assigned
to the position of System Hoisting Engineer and System Assistant Hoisting Engineer.

n Seniority in this sub-department will be considered an equal classification to
the Group 1 Foreman in the application of Rule 2(b) and (f). Employees assigned o a
Group 1 Foreman position will not be subject to recall to the System Hoisting Engineer and
System Assistant Hoisting Engineer sub-department positions.

(m) Employees assigned to bulletined System Hoisting Engineer and System
Assistant Hoisting Engineer positions, who have not yet established qualifications, will
be given adequate time and training to become qualified for a System Hoisting Engineer
position. The Carrier will make every reasonable effort to schedule training on a seniority
basis.

1. Employees will be paid for all training at their regularly assigned rate of pay.-
Employees may elect to receive actual necessary reasonable expenses in lieu of
on-line expenses while attending training. However, there will be no duplication
of benefits. ' -
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2. Upon completion of the training program and qualifying as a System Hoisting
- Engineer, an employee will be provided a set of tools to perform the routine -
servicing and maintenance of locomotive cranes.

3. Employees assigned to operate locomotive cranes, as provided herein, must
be competent to perform routine servicing and maintenance of the crane and
perform other incidental work.

4. The employee must be capable of passing required examination and any
state or federal requirements. Carrier will reimburse the employee for any
costs for required operator licenses.

(n)  If a System Hoisting Engineer that was not previously qualified or a System
Assistant Hoisting Engineer is not able to satisfactorily pass any portion of the Carrier's
training program they will be rescheduled for the first available opportunity to re-qualify. If
after two attempts they are unable to complete the training program, they will be
disqualified from the program and they will not be allowed to make application into the sub-
department for a period of 1 year. If the employee is not able to pass any portion of the
training program again, they will be disqualified and their seniority in the sub department
will be removed. These employees will not be assigned to another position in the sub-
department unless otherwise agreed by Labor Relations and the General Chairman. ltis
further understood that if a disqualified employee fails to make application for the position
in which disqualified at the first opportunity following the 1 year period, his name will be
removed from the sub-departments seniority rosters.

(o) If an employee is disqualified from a System Hoisting Engineer or System
Assistant Hoisting Engineer position they will be nofified in writing with the reasons for the
disqualification. Employees will have the right to a hearing if a written request is made by
the employee to their immediate supervisor within ten (10) calendar days from date of
disqualification. The Carrier will make every effort to schedule and hold the hearing within
thirty (30) calendar days from the date the request is received by the supervisor. Failing to
dispose of the complaint in such hearing, an appeal may be taken in accordance with Rule
23.

GRADALL AND ROTARY DUMP TRUCK

Rule 6. (a) On the Southem and Texas Seniority Districts, the Carrier has in operation a
Gradall 660 and a hi-rall dump truck. A machine operator and machine operator helper will
operate this equipment. Likewise, the Carrier has in operation a Super Gopher that will be
subject to the provisions of this Rule.

The Southern Seniority District is comprised of the Del Rio, Kingsville, Palestine and
DeQuincy seniority divisions. The Texas Seniority Districtis comprised of the New Orleans,
Red River and Rio Grande seniority divisions.

(b)  These positibns will be advertised to classifications on all divisions where
these machines may work. Employees assigned to these positions will retain and continue
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to accumulate seniority on their respective seniority divisions, buf will not establish seniority
on any other seniority divisions-or.districts. They, however, will be permitted to operate this
equipment throughout all the divisions that comprise the Southern and Texas Districts.

(¢)  The machine operator will operate the Gradall and the machine operator
helper will operate the dump truck.

(d)  Ifthe Carrier does not provide bunk cars, the occupants of these positions will
be aliowed actual necessary expenses.

TRUCK OPERATORS (6 TON PLUS)

Rule 7. (a) The Carrier has purchased large trucks (rated 6-ton plus capacity) that are in
some cases equipped with cranes or hi-rail attachments. Separate sub-departments have
been established for this classification of trucks.

(b)  Within the sub-department, separate seniority rosters will be established
covering qualified employees who have been assigned by builetin to operate these long
haul vehicles. The rosters established under this sub-department will include those
employees assigned to operate long haul trucks as follows:

Roster No. 1: Long haul vehicles assigned to work in conjunction with the
Carrier’s detector cars, in conjunction with the Carrier's roadway equipment
repair shops, and in conjunction with the Carrier's system rail gangs.

Roster Nos. 2 through 5. All other long-haul vehicles not referenced above.

Truck operators may operate long haul vehicles without penalty throughout
any and all of the Carrier's Districts and outside the geographical boundaries of the former
Missouri Pacific Railroad territory. Such truck operators may be assighed the same work
hours and rest days as the system rail gang supported.

(c) Positions of truck operators operating MW long-haul vehicles on Roster
No. 1 as referenced above in section (b) of this Rule will be bulletined and assigned with
fixed headquarters, except truck operators assigned to the detector cars. Headquarter
locations for employees assigned to detector cars will be the location on the railroad
nearest to the employee’s residence. Truck operators working with system rail gangs may
be assigned the same work hours and the same rest days as the system rail gang
supported.

(d)  Positions of truck operators operating M/W long-haul vehicles on Roster
Nos. 2 through 5 as referenced in Section (b) of this Rule will be advertised and assigned
with fixed headguariers on the Eastern, Western, Southern or Texas Districts. The long
haul truck at Kansas City will continue to be assigned and operated by other than BMWE
represented employees.

(e)  New positions and vacancies wili first be bulletined to all employees on the
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appropriate seniority roster. In the event the position advertised is not filled from the

appropriate ‘seniority ‘roster, such positions on Roster No. 1 will be bulletined:--tozail -~ -

employees holding seniority on a BMWE roster; or from Roster Nos. 2 through 5 to all
employees holding seniority on a Division or District seniority roster on the District the
position is headquartered. Inthe event no bids are received from qualified employees, the
position advertised will either be canceled or filled in accordance with Rule 20 of this
Agreement.

H Employees assigned to positions of truck operator (6 ton plus) will be allowed
actual reasonable necessary expenses for meals and lodging when held away from their
headquarters overnight.

(g) An employee assigned to operate trucks, as provided herein, must be
competent to service; care, and maintain the vehicle and its appurtenances and perform
other incidental work. The employee must be capable of passing required examination and
meet state and federal requirements. Carrier will reimburse the employee for any renewal
costs for any required operator licenses.

TRUCK OPERATORS

Rule 8. (a) Employees assigned in the track sub-department to operate motor vehicles
will be classified as truck operators. The establishment of this position on a gang does not
preclude other members of the gang from driving the motor vehicle assigned to the gang.

(b)  Current seniority rosters within the track sub-depariment will include a
separate roster for the truck operator classification covering qualified employees who have
been assigned by bulletin. The rosters will include employees assigned to vehicles, which
may be equipped with crane or hi-rail attachments including buses and fuel trucks,
assigned to system rail service, district tie service, and divisions.

Truck operators may operate these vehicles without penalty across the Carrier's
seniority territories and outside the geographical boundaries of the former Missouri Pacific
Railroad territory to pick up and deliver materials, equipment, etc., and may perform work
incidental thereto.

()
(1)  Advertisements will include the rate of pay and the vehicle number for
the position being advertised. Advertisements also will identify
vehicles as buses or fuel trucks when applicable.

(2)  When no bids are received from qualified bidders and the seniority
roster is exhausted, assignment of the senior applicant possessing
the required licenses and certifications will be made in accordance
with Rule 20 of this Agreement.

(d)  An employee assigned to operate a truck as provided in this Rule must be
competent to service, care, and maintain the vehicle and its appurtenances and perform
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other incidental work. The employee must be capable of passing required examinations

“wand meet state and federal requirements. Carrier will reimburse the.employee for any

renewal costs for any required operator licenses and will reimburse any incidental costs
associated with the operation of the vehicle.

CONTRACTING OUT

Rule 9. (a) In the event the Carrier plans to contract out work within the scope of this
Collective Bargaining Agreement, the Carrier will notify the General Chairman in writing as
far in advance of the date of the conftracting transaction as is practicable and in any event
not less than 15 days prior thereto.

(b)  [fthe General Chairmen, or his representative, requests a meeting to discuss
matters relating to the said contracting transaction, the designated representative of the
Carrier will promptly meet with him for that purpose. A good faith effort will be made to
reach an understanding concerning said contracting, but if no understanding is reached the
Carrier may nevertheless proceed with said contracting, and the organization may file and
progress claims in connection therewith.

(c) Nothing in this Rule will affect the existing rights of either party in connection
with contracting out. Its purpose is to require the Carrier to give advance notice and, if
requested, to meet with the General Chairman or his representative to discuss and if
possible reach an understanding in connection therewith.

(d (1) The amount of subcontracting, measured by the ratio of adjusted
Engineering Department purchased services (such services reduced
by costs not related to contracting) to the fotal Engineering
Department budget for the five- (5) year period 1992-1996, will not be
increased without employee protective consequences. In the event
that subcontracting increases beyond that level, any employee
covered by this Agreement who is furloughed as a direct result of the
increased subcontracting will be provided New York Dock level
protection for a dismissed employee, subject to the responsibilities
associated with such protection. ‘

(2)  Existing rules concerning subcontracting which are applicable to
employees covered by this Agreement will remain in full effect.

FORCE REDUCTION
Rule 10. (a) When reducing forces, seniority rights will govern. Empioyees whose
positions are abolished may exercise their seniority rights over junior employees as
provided in this Agreement. Other employees affected may exercise their sentortty in the
same manner and under the same conditions.

(b)  Not less than five (5) working days’ advance notice will be given before
regularly established positions are abolished, except for positions on a gang working ten
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(10} hours or more a day on a compressed work period will require not less than four (4)
working days’ notice of abolishment . The- provisions -of ‘Section (c) of this Rule will
constitute an exception to the foregoing requirements of this section.

€y (1) Rules, Agreements, or practices, however established, that require
advance notice before positions are temporarily abolished or forces
are temporarily reduced are hereby modified so as not to require
advance notice where a suspension of an individual Carrier's
operations in whole or in part is due to a labor dispute between the
Carrier and any of its employees.

(2)  Advance notice requirements to employees before temporarily
abolishing positions or making temporary force reductions are hereby
modified to eliminate any requirement for such notice under
emergency conditions, such as flood, snow storm, hurricane, tornado,
earthquake, fire, or a labor dispute other than as defined in paragraph
(c){1) hereof, provided that such conditions result in suspension of the
Carrier's operations in whole or in part. It is understood and agreed
that such temporary force reductions will be confined solely to those
work locations directly affected by any suspension of operations. ltis
further understood and agreed that notwithstanding the foregoing, any
employee who is affected by such an emergency force reduction and
reports for work for his position without having been previously
notified not to report, will receive four (4) hours pay at the applicable
rate for his position. If an employee works any portion of the day he
will be paid in accordance with existing rules.

(d)  Gangs will not be laid off for short periods when proper reduction of expenses
can be accomplished by first laying off the junior men.

SENIORITY ROSTERS

Rule 11. (a) Seniority rosters of all employees, in each sub-department by seniority
territory, will be separately compiled and will show the name, classification, date of entry of
the employee into the service, and date of promotion.

(b) (1)  Seniority rosters will be revised as changes occur during the calendar
year with the current seniority rosters available for viewing by all
employees and their duly authorized representatives through the
Carrier's systems. A complete set of rosters reflecting additions and
deletions for the previous year and a complete set of rosters,
reflecting all entries as of January 1 each year will be furnished to the
General Chairman, System Officers, Local Chairmen, and local
supervision on or before January 10. Each employee retaining
seniority on any Maintenance of Way seniority rosters as of January 1
will be advised, in writing, on or before January 10, of the seniority
dates retained on the respective seniority rosters.
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(2)  The seniority rosters will be open for protest from January 1 through
March 31 of each year. It will be the responsibility of each employee
to verify his individual seniority dates and to seek out his Local
Chairman or local supervisor to assess his relative ranking among
other employees on the respective roster. Any protest must be made
in writing to Non-Ops Personnel Services (1400 Douglas Street,
STOP 1755, Omaha, NE 68179) with a copy fo the General Chairman
and Labor Relations.

At the close of the protest period, the General Chairman or his
representative and the General Director Labor Relations or his
representative will meet to address any protests filed. Only protests
involving changes to seniority information occurring during the time
subsequent to the posting of the previous year’s final seniority roster
will be considered. Upon presentation of proof of error, correction will
be made by agreement between the parties and seniority dates
established by such agreement will not be subject to further protest.
Any protest not timely filed within the protest period will be considered
as having been waived.

Once all protests have been resolved, a complete set of final rosters as of

January 1 will be made available on or before May 1 to the General Chairman, System
Officers, Local Chairmen, and to local supervisors. Seniority rosters will be made available
for inspection by employees concerned.

SENIORITY TERRITORIES DEFINED

Rule 12. (a) The territories of Track Sub-department and Roadway Equipment Sub-
department Seniority Divisions are defined as follows:

(1)

Arkansas Seniority Division:

Briark (MP 4.1) to Brinkley (MP 70.6) on the Brinkley Subdivision; El Dorado
Jet. (MP 460.8) to End of Track (MP 496.0) on the El Dorado Subdivision;
Wynne (MP 280.2) to Helena Junction (MP 326.2) on the Helena
Subdivision: Harviell Jct. (MP 172.9) to North Little Rock (MP 343.6) on the
Hoxie Subdivision; Dexter Junction (MP 40.3) to Pine Bluff Yard (MP 263.2)
on the Jonesboro Subdivision; North Little Rock (MP 343.6) to North
Texarkana (MP 488.7) on the Little Rock Subdivision; South UP Connection
(MP 349.65) to Monroe (MP 501.2) on the McGehee Subdivision; Memphis
(MP 380.7) to Bald Knob (MP 287.9) on the Memphis Subdivision; Monroe
(MP 501.2) to Texmo Jct. (MP 195.7) on the Monroe Subdivision; Hope (MP
457.5) to Perkins (MP 493.1) on the Nashville Subdivision; Pine Bluff Yard
(MP 263.2) to Texarkana Yard (MP 417.5) on the Pine Biuff Subdivision;
Shreveport Ject. (MP 390.3) to East Cart (445.3) on the Shreveport
Subdivision. North Litle Rock (343.6) to Levy-S (MP 346.14) on the Van
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(2)

3)

(4)

Buren Subdivision; Little Rock Jct. (MP 305.1) to North UP Cennection (MP

348.6)-on:the"White Bluff- Subdivision; Jonesboro Junction (MP 235.3) tou s« =

Memphis Subdivision Connection (MP 280.4) on the Wynne Subdivision.
Includes Jacksonville AFB, Bonham, Gurdon, Stuttgart, Malden, Georgia
Street, Tenark, White Bluff, Hot Springs, Rock Street, Monroe City, Cypress
Bend, Bastrop and Camp Beauregard Industrial Leads. (Includes Alexandria
Yards).

Central Seniority Division:

Parsons (MP 386.0) to McAlester (MP 564.8) on the Cherokee Subdivision.
McAlester (MP 564.8) to Red River (MP 656.15) on the Choctaw Subdivision.
Paola (MP 327.0) to Coffeyville (MP 662.8) on the Coffeyville Subdivision.
Chico (MP 562.0) to Chickasha (MP 436.3) on the Duncan Subdivision.
Chickasha (MP 436.3) to Wichita (MP 241.8) on the Enid Subdivision.
Chickasha (MP 0.0) to Lawton Industrial Lead (MP 42.7) on the Lawton
Subdivision. Wichita (MP 241.8) to Herington (MP 172.0) on the Lost
Springs Subdivision. End of Track (MP 515.0) to End Of Track (MP 482.0)
on the Oklahoma City Subdivision. Paola (MP 43.3) to Parsons (MP 136.2)
on the Parsons Subdivision. Chase (MP 324.5) to Broken Arrow (MP 282.0)

-on the Tulsa Subdivision. Van Buren (MP 497.2) to Levy-S (MP 346.14) on

the Van Buren Subdivision. Coffeyville (MP 662.8) to Van Buren (MP 497 .2)
on the Wagoner Subdivision. Includes Pryor, Tulsa, Conway, Lawton,
Wichita, Arkansas City Industrial Leads.

Consolidated Seniority Division No. 1:

Springfield Connection (MP 0.0) to Charleston Jct. (MP 141.0) on the
Chester Subdivision; fron Mountain Jnt. (MP 0.0) to 4™ Street Poplar Biuff
(MP 165.6) on the DeSoto Subdivision; Charleston Jct. (MP 141.0) to
Harviell Jct. (MP 172.9) on the Hoxie Subdivision; Gratiot St. (MP 0.0) to
Kirk (MP 14.0) on the Jefferson City Subdivision; Benton Junction (MP
288.2) to Chap (MP339.1) on the Mt. Vernon Subdivision; Lilbourn (MP
36.7) (MP 57.9) to End of Track (30.5) on the New Madrid Subdivision;
Chester (MP 64.0) o JSW Junction (MP 121.8) on the Pinckneyville
Subdivision; Dexter Junction (MP 191.2) to BNSF Crossing (MP 211.1) on
the Sikeston Subdivision; Coultervile (MP 48.7) to Gage Jct. (MP
77.7)Kellogg (MP81.3) on the Sparta Subdivision; Lenox (MP 269.00)
Springfield Connection (MP 283.4) on the Springfield Subdivision; MP 141.0
to MP 149.3 including the Madison Yard on the Granite City Industrial Lead.
Includes Church, Granite City, Cape Girardeau, Kellog, Lesparance,
Broadway, St. Genevieve, Crystal City, Bonne Terre (Monsanto Huffman),
Cadet, Lake, Kirkwood, Miner Industrial Leads.

Del Rio Seniority Division:

Spofford (MP 0.0) to Eagle Pass (MP 34.6) on the Eagle Pass Subdivision;
Withers (MP 218.8) to Del Rio (MP 379.4) on the Del Rio Subdivision; Del
Rio (379.4) to Alpine (MP 610.7) on the Sanderson Subdivision; Alpine (MP
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(8)

(6)

(7)

(8)

©)

610.7) to El Paso (MP 820.0) on the Valentine Subdivision; Former Missouri
Pagcific terminal operations in Ef Paso. Includes Cline Mine Industrial Lead.

DeQuincy Seniority Division:

Anchorage Jct. (MP 643.9) to Livonia (MP 621.33) on the Anchorage
Subdivision; Addis (MP 0.0) to Lobdell Jct. (MP 12.9) on the Avoyelles
Subdivision; Dayton Junction (MP 48.7) to West Baytown (MP 26.47) on the
Baytown Subdivision; Livonia (MP 621.0) to Dyersdale Junction (MP 385.4)
on the Beaumont Subdivision; Dayton Junction (MP 327.6) to lowa Junction
(MP 205.2) on the Lafayette Subdivision; Willow Glen (MP 602.3) to lowa
Junction (MP 8680.2) on the Lake Charles Subdivision. Includes Cedar
Bayou, Orange, Baton Rouge, Sabine, Lake Charles, Harbor, Rosebluff
Industrial Leads.

Division No. 4:

Herington (MP 171.4) to Pratt (MP 297.9) on the Herington Subdivision,;
Pratt (MP 297.9) to Dalhart (MP 545.4) on the Pratt Subdivision; SJ Junction
(MP 89.0) to Herington (MP 171.4) to on the Topeka Subdivision; Dalhart
(MP 545.4) to Tucumcari (MP 638.5) on the Tucumcari Subdivision.

“Includes Hope, McPherson Industrial Leads.

Eastern Seniority Division:

Kirk Jet. (MP 14.0) to Jefferson City (MP 127.9 & 128.0) on the Jefferson City
Subdivision; River Junction (MP 127.9) to Rock Creek Jct. (MP SF444.8) on
the River Subdivision; River Junction (MP 128.0) to Rock Creek Junction
(MP 276.9) on the Sedalia Subdivision. Includes Bagnell, Marshall,
Lexington, Pixley Industrial Leads.

lllinois Seniority Division:

Joliet (MP 36.7) to Bloomington (MP 126.6) on the Joliet Subdivision;
Benton Junction (MP 298.2) to Vienna Junction (MP 339.7) on the Marion
Subdivision; Monterey Jct. (MP 105.1) to Nilwood (MP 90.8) on the Madison
Subdivision; Salem (MP 253.8) to Benton Junction (MP 288.2) on the Mt.
Vernon Subdivision; Villa Grove (MP 144.6) to Lenox (MP 276.0) on the
Pana Subdivision; Pequot (MP 56.9) to Mazonia (MP 63.3) on the Pequot
Subdivision; Mount Vernon Jct. (MP 125.0) to JSW Jct. (MP 121.8) on the
Pinckneyville Subdivision; Findlay Junction (MP 185.5) to Salem (MP 253.8)
on the Salem Subdivision; Bloomington (MP 126.6) to Lennox (MP 269.0)
on the Springfield Subdivision; Dolton Junction (MP 8.72) to Villa Grove (MP
144.6) on the Villa Grove Subdivision. Includes Chicago Heights, Cissna
Park, Westville, Alton, Airline, Plaines, JSW Industrial Leads.

Kansas City Terminal Seniority Division:

Leeds Junction (P B284.7) to Paola (MP 327.0) on the Coffeyville
Subdivision; Congo (MP SF444.2) to Neff Yard (MP A279), Rock Creek
Junction (MP 276.9) to West Yard (MP 6.51), Lydia Avenue (MP A281.7) to
ASB Jet. (MP A282 4), Edgewater (MP 287.5) to North Cypress Jct. (MP 9.5)
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(10)

(11)

(12)

(13)

North Cypress Jct. (MP 9.5) to Hickory Street (MP 1.1), Minnesota Avenue

- (MP 286.6) to Broadway (MP 283.0), and Manchester (MP B278.8) to Leeds -

Junction (MP B284.7) on the KC Metro Subdivision; South Hillsdale (MP
41.8) to Paola (MP 43.3) on the Parsons Subdivision; Congo (MP SF 444.2)
to Rock Creek Jet. (MP SF444.8) on the River Subdivision. Includes Glen
Park Industrial Lead.

Kingsville Seniority Division:

Algoa (MP 343.3) to Bloomington (MP 221.0) on the Angleton Subdivision;
Bloomington (MP 221.0) to B&M Bridge (MP 0.0) on the Brownsville
Subdivision; Victoria (0.0) to End of Track (MP 15.0) on the Coleto Creek
Subdivision; SoSan (MP 3.1) to Corpus Christi (MP 149.0}) on the Corpus
Christi Subdivision; Flatonia (MP 102.0) to Placedo (MP 14.2) on the Cuero
Subdivision; End of Track (MP 24.0} to Harlingen Junction (MP 0.0) on the
Harlingen Subdivision. Includes Chocolate Bayou, Phillips Refinery,
Celanese, Port Lavaca, Freeport, Kosmos, Victoria, Seadrift, Olmito, Palo
Alto, Brownsville Port industrial L.eads.

New Orleans Seniority Division:

Livonia (MP 114.8) to Willow Glen (MP 190.4) on the Alexandria Subdivision;
West Bridge Junction (MP 10.5) to BNSF connection (MP 14.9) on the
Avondale Subdivision; West Bridge Junction (MP 10.2) to Livonia (MP
114.8) on the Livonia Subdivision; Willow Glen (MP 190.4) to Texmo Jct.
(MP 195.7) on the Monroe Subdivision; Texmo Jct. (MP 195.7) to Waskom
(MP 332.5) on the Reisor Subdivision; Riverfront Yard (MP 451.7) to East
Cart (MP 445.3) on the Shreveport Subdivision. Includes Bayou Pierre, Dolet
Hills, Shreveport, West Bank Industrial Leads.

Omaha Seniority Division:

Edgewater {MP 287.5) to Gilmore Industrial Lead (MP 472.1) on the Falls
City Subdivision; Edgewater (MP 287.5) to 10" Street (MP 289.1) on the KC
Metro Subdivision; Al former Missouri Pacific terminal operations in the St.
Joseph Terminal. Includes Norkan, Weeping Water, Atchison Industrial
Leads.

Palestine Seniority Division:

Athens Jct. (MP 0.0) to Regency GAS (MP 13.6) on the Athens Subdivision.
Hearne (MP 89.6) to Tower 112 (MP 259.6); West Baytown (MF 26.47) to
North Shore Jct. Econo Rail (MP 33.2) to North Shore Junction (MP 0.0) on
the Baytown Subdivision; Dyersdale (MP 385.4) to Guif Coast Jct. (MP
378.0) on the Beaumont Subdivision; Hearne (MP 120.6) to Bush Jct. (MP
99.3) on the Bryan Subdivision; Big Sandy Junction {MP 525.0) to Corsicana
(MP 621.3) on the Corsicana Subdivision; Flatonia (MP 102.0) to West Point
(MP 122.2) on the Cuero Subdivision; Kirby (MP 201.4) to Withers (MP
218.8) on the Del Rio Subdivision; Ennis (MP 231.7) to Hearne (MP 120.6)
on the Ennis Subdivision; Navasota Junction (MP 65.2) to Eureka (MP 0.0)
on the Eureka Subdivision; Wrenn (MP 243.3) to Valley Junction (MP 100.9)
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on the Ft. Worth Subdivision; GH&H Junction (MP 0.0) to Galveston (MP
46.4) on the Gailveston Subdivision; Hearne (MP 0.0) to West Point (MP
77.1) on the Giddings Subdivision; Harrisburg Junction (MP 1.2) to Kirby
(MP 201.4) on the Glidden Subdivision; West Junction (MP 1.1) to Hearne
(MP 89.6) on the Hearne Subdivision; Belt Junction (MP 0.0) to Double
Track Junction (MP 11.3) on the Houston East Beit Subdivision; Belt
Junction (MP 228.9) to BNSF connection (MP 238.1) on the Houston West
Belt Subdivision; Q259 (MP 2.4) to End of Track (MP 15.0) on the Kerrville
Subdivision; Dayton (MP 327.6) to Dawes (MP 353.0) on the Lafayette
Subdivision; Tower 105 (MP 260.4) to Laredo (MP 412.5) on the Laredo
Subdivision; Smithville Jct. (MP 0.0) to Ajax (MP 51.9) on the Lockhart
Subdivision; Quitman (MP 1.5) to Jordan (MP 230.8) on the Lufkin
Subdivision; Valley Junction (MP 100.9) to Spring Junction (MP 0.0) on the
Navasota Subdivision; Longview (MP 1.1) to Belt Junction (MP 228.9) on the
Palestine Subdivision; Tower 112 {(MP 0.0) to End Of Track (MP 16.1) on
the Rockport Subdivision; Smithville (MP 69.2) to Sealy (MP 135.2) on the
Smithville Subdivision; South Tower (MP 0.0) fo Strang (MP 21.1) on the
Strang Subdivision; Dawes (MP 353.0) to West Junction (MP 375.7) on the
Terminal Subdivision; Waco Junction (MP 842.1) to Smithville (MP 969.2)
on the Waco Subdivision: Includes all Houston and San Antonio terminal
operations. Includes Hilisboro, Gatesville, Sealy, Tyler, Huntsville,
LeTourneau, Henderson, Glass Track, Booth Yard, Jacksonville, T&NO,
Texas City, Clinton, Bayport Loop, HL&P, Dart, Velsicol, Navigation,
Barbours Cut, Seabrook, Katy Eureka, Columbia Tap, Arenal, Spence,
Chesterville, Wharton, Popp, Georgetown, Bergstrom, Camp Staniey,
Kerrville Industrial Leads.

Red River Seniority Division:

Bryant Irvin (MP 251.6) to Benbrook (MP 254.5) on the Baird Subdivision;
Red River (MP 656.15) o Roanoke (MP 737.6) and from Roanoke (MP
737.6) to Tower 55 (MP 754.4) on Main No. 2 and from Roanoke (MP 737.6)
to Tower 55 (MP 755.5) on Main No. 1 on the Choctaw Subdivision; West
Fort Worth (MP 251.8) to SP Jct. (MP 212.9) on the Dallas Subdivision;
Purina Jct. (MP 611.9) to JFK Junction (MP 644.1) on the DFW Subdivision;
Chico (MP 562.0) to North Tower 55 (MP 612.9) on the Duncan Subdivision;
SP Junction (MP 261.2) to Ennis (MP 231.7) on the Ennis Subdivision; .
South Tower 55 (MP F250.9) to Wrenn (MP 243.3) on the Ft. Worth
Subdivision; Longview (MP 89.6) to North Texarkana (MP 488.7) on the
Little Rock Subdivision; Midlothian Junction (MP 50.2) to Garrett Junction
(MP 0.0) on the Midlothian Subdivision; Longview (MP 89.6) to SP Jct. (MP
212.9) on the Mineola Subdivision; Texarkana Yard (MP 417.5) to Big Sandy
(MP 525.1) on the Pine Bluff Subdivision; Waskom (MP 332.5) to Marshall
Junction (MP 351.4) on the Reisor Subdivision. Includes Commerce
Industrial Lead.
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Rio Grande Seniority Division:

Benbrook : (MP.-254.5) o Sweetwater Depot (MP 447.8) on the Baird
Subdivision; Sweetwater Depot (MP 447.8) to Sierra Blanca (MP 768.7) on
the Sierra Blanca Subdivision. Includes A&S Industrial Lead.

(b)  The territories of B&B Seniority Divisions are as follows:

(1)

2

3

Arkansas Seniority Division:

Briark (MP 4.1) fo Brinkley (MP 70.6) on the Brinkley Subdivision; E! Dorado
Jet. (MP 460.8) to End of Track (MP 496.0) on the El Dorado Subdivision,
Wynne (MP 280.2) to Helena Junction (MP 326.2) on the Helena
Subdivision; South Poplar Bluff (MP 167.5) to North Little Rock (MP 343.6)
on the Hoxie Subdivision; Dexter Junction (MP 40.3) o Pine Bluff Yard (MP
263.2) on the Jonesboro Subdivision; North Little Rock (MP 343.6) to North
Texarkana (MP 488.7) on the Little Rock Subdivision; South UP Connection
(MP 349.65) to Monroe (MP 501.2) on the McGehee Subdivision; Memphis
(MP 380.7) to Bald Knob (MP 287.9) on the Memphis Subdivision; Monroe
(MP 501.2) to Willow Glen. (MP 190.4) on the Monroe Subdivision; Hope
(MP 457 .5) to Perkins (MP 493.1) on the Nashville Subdivision; Pine Bluff
Yard (MP 263.2) to Texarkana Yard (MP 417.5) on the Pine Bluff
Subdivision; Shreveport Jct. (MP 390.3) to East Cart (445.3) on the
Shreveport Subdivision. North Little Rock (343.6) to Levy-S (MP 346.14) on
the Van Buren Subdivision; Little Rock Jct. (MP 305.1) to North UP
Connection (MP 348.8) on the White Biuff Subdivision; Jonesboro Junction
(MP 235.3) to Memphis Subdivision Connection (MP 280.4) on the Wynne
Subdivision. Includes Jacksonville AFB, Bonham, Gurdon, Stuttgart,
Malden, Georgia Street, Tenark, White Bluff, Hot Springs, Rock Street,
Monroe City, Cypress Bend, Bastrop and Camp Beauregard Industrial
Leads.

Central Seniority Division:

Parsons (MP 386.0) to McAlester (MP 564.8) on the Cherokee Subdivision.
McAlester (MP 564.8) to Red River (MP 656.15) on the Choctaw Subdivision.
Paola (MP 327.0) to Coffeyville (MP 662.8) on the Coffeyville Subdivision.
Chico (MP 562.0) to Chickasha (MP 436.3) on the Duncan Subdivision.
Chickasha (MP 436.3) to Wichita (MP 241.8) on the Enid Subdivision.
Chickasha (MP 0.0) to Lawton Industrial Lead (MP 42.7) on the Lawton
Subdivision. Wichita (MP 241.8) to Herington (MP 172.0) on the Lost
Springs Subdivision. End of Track (MP 515.0) to End Of Track (MP 482.0)
on the Oklahoma City Subdivision. Paola (MP 43.3) to Parsons (MP 136.2)
on the Parsons Subdivision. Chase (MP 324.5) to Broken Arrow (MP 282.0)
on the Tulsa Subdivision. Van Buren (MP 497.2) to Levy-S (MP 346.14) on
the Van Buren Subdivision. Coffeyvilie (MP 662.8) to Van Buren (MP 497.2)
on the Wagoner Subdivision. Includes Pryor, Tulsa, Conway, Lawton,
Wichita, Arkansas City industrial Leads.

Consolidated Seniority Division No. 1:
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(4)

(5)

(6)

Springfield Connection (MP 0.0) to Charleston Jct. (NEP 141.0) on the

.. .Chester Subdivision; Iron Mountain Jnt. (MP 0.0) to 4™ Street Poplar Bluff -

(MP 167.5) on the DeSoto Subdivision; Charleston Jct. (MP 141.0) to Poplar
Bluff. (MP 167.5) on the Hoxie Subdivision; Gratiot St. (MP 0.0) to Kirk (MP
14.0) on the Jefferson City Subdivision; Benton Junction (MP 288.2) to Chap
(MP339.1) on the Mt. Vernon Subdivision; Lilbourn (MP 36.7) (MP 57.9) to
End of Track (30.5) on the New Madrid Subdivision; Chester (MP 64.0) to
JSW Junction (MP 121.8) on the Pinckneyville Subdivision; Dexter Junction
(MP 191.2) to BNSF Crossing (MP 211.1) on the Sikeston Subdivision;
Coultervilie (MP 48.7) to Gage Jct. (MP 77.7)Kellogg (MP81.3) on the Sparta
Subdivision; Lenox (MP 269.00) Springfield Connection (MP 283.4) on the
Springfield Subdivision; MP 141.0 to MP 149.3 including the Madison Yard
on the Granite City Industrial Lead. Inciudes Church, Granite City, Cape
Girardeau, Kellog, Lesparance, Broadway, St. Genevieve, Crystal City,
Bonne Terre (Monsanto Huffman), Cadet, Lake, Kirkwood, Miner Industrial
Leads.

Del Rio Seniority Division:

Spofford (MP 0.0) to Eagle Pass (MP 34.6) on the Eagle Pass Subdivision;
Withers (MP 218.8) to Del Rio (MP 379.4) on the Del Rio Subdivision; Del
Rio (379.4) to Alpine (MP 610.7) on the Sanderson Subdivision; Alpine (MP
610.7) to El Paso (MP 820.0) on the Valentine Subdivision; Former Missouri
Pacific terminal operations in Ef Paso. Includes Cline Mine Industrial Lead.

DeQuincy Seniority Division:

Anchorage Jct. (MP 643.9) to Livonia (MP 621.33) on the Anchorage
Subdivision; Addis (MP 0.0) to Lobdell Jct. (MP 12.9) on the Avoyelles
Subdivision; Dayton Junction (MP 48.7) to West Baytown (MP 26.47) on the
Baytown Subdivision; Livonia (MP 621.0) to Dyersdale Junction (MP 385.4)

~ on the Beaumont Subdivision; Dayton Junction (MP 327.6) to lowa Junction

(MP 205.2) on the Lafayette Subdswsmn Willow Glen (MP 602.3) to lowa
Junction (MP 680.2) on the Lake Charfes Subdivision

Quitman (MP 1.5) to Jordan (MP 230.8) on the Lufkin Subdivision;

GH&H Junction (MP 0.0) to Galveston (MP 46.4) on the Galveston
Subdivision; Belt Junction (MP 0.0) to Double Track Junction (MP 11.3) on
the Houston East Belt Subdivision; Belt Junction (MP 228.9) to BNSF
connection (MP 238.1) on the Houston West Belt Subdivision; Dawes (MP
353.0) to West Junction (MP 375.7) on the Terminal Subdivision; Includes
Cedar Bayou, Orange, Baton Rouge, Sabine, Lake Charles, Harbor,
Rosebluff Jacksonville, T&NQO, Texas City, Glass Track, Industrial Leads.

Division No. 4:

Herington (MP 171.4) to Pratt (MP 297.9) on the Herington Subdivision;
Pratt (MP 297.9) to Dalhart (MP 545 .4) on the Pratt Subdivision; SJ Junction
(MP 89.0) to Herington (MP 171.4) to on the Topeka Subdivision; Dalhart
(MP 545.4) to Tucumcari (MP 638.5) on the Tucumcari Subdivision.
Includes Hope, McPherson Industrial Leads.
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7y

(8)

(9)

(10)

Eastern Seniority Division:

Kirk Jct. (MP 14.0) to Jefferson City (MP 127.9 & 128 O) on the Jefferson City
Subdivision; River Junction (MP 127.9) fo Rock Creek Jct. (MP SF444.8) on
the River Subdivision; River Junction (MP 128.0) to Rock Creek Junction
(MP 276.9) on the Sedalia Subdivision. Includes Bagnell, Marshali,
Lexington, Pixiey Industrial Leads.

lllinois Seniority Division:
Joliet (MP 36.7) to Bloomington (MP 126.6) on the Joliet Subdivision;
Benton Junction (MP 288.2) to Vienna Junction (MP 339.7) on the Marion

Subdivision; Monterey Jct. (MP 105.1) to Nilwood (MP 90.8) on the Madison

Subdivision; Salem (MP 253.8) to Benton Junction (MP 298.2) on the Mt,
Vernon Subdivision; Villa Grove (MP 144.6) to Lenox (MP 276.0) on the
Pana Subdivision; Pequot (MP 56.9) to Mazonia (MP 63.3) on the Pequot
Subdivision; Mount Vernon Jct. (MP 125.0) to JSW Jet. (MP 121.8) on the
Pinckneyville Subdivision; Findlay Junction (MP 185.5) to Salem (MP 253.8)
on the Salem Subdivision; Bloomington (MP 126.6) to Lennox (MP 269.0)
on the Springfield Subdivision; Dolton Junction (MP 8.72) to Villa Grove (MP
144.6) on the Villa Grove Subdivision. Includes Chicago Heights, Cissna
Park, Westville, Alton, Airline, Plaines, JSW Industrial Leads.

Kansas City Terminal Seniority Division:

Leeds Junction (P B284.7) to Paola (MP 327.0) on the Coffeyville
Subdivision; Congo (MP SF444.2) to Neff Yard (MP A279), Rock Creek
Junction (MP 276.9) to West Yard (MP 6.51), Lydia Avenue (MP A281.7) to
ASB Jct. (MP A282.4), Edgewater (MP 287.5) to North Cypress Jct. (MP 9.5)
North Cypress Jct. (MP 9.5) to Hickory Street (MP 1.1), Minnesota Avenue
(MP 286.6) to Broadway (MP 283.0), and Manchester (MP B278.8) to Leeds
Junction (MP B284.7) on the KC Metro Subdivision; South Hillsdale (MP
41.8) to Paola (MP 43.3) on the Parsons Subdivision; Congo (MP SF 444.2)
to Rock Creek Jct. (MP SF444. 8) on the River Subcftwsron Includes Glen
Park Industrial Lead

Kingsville Seniority Division:

Algoa (MP 343.3) to Bloomington (MP 221.0) on the Angleton Subdivision;
Bloomington (MP 221.0) to B&M Bridge (MP 0.0) on the Brownsville
Subdivision; Victoria (0.0) to End of Track (MP 15.0) on the Coleto Creek
Subdivision; SoSan (MP 3.1) to Corpus Christi (MP 149.0) on the Corpus
Christi Subdivision; Flatonia (MP 102.0) to Placedo (MP 14.2) on the Cuero
Subdivision; Harrisburg Junction (MP 1.2) to Flatonia (MP 12.0) on the
Glidden Subdivision; End of Track (MP 24.0) to Harlingen Junction (MP 0.0)
on the Harlingen Subdivision. Includes Chocolate Bayou, Phillips Refinery,
Celanese, Port Lavaca, Freeport, Kosmos, Victoria, Seadrift, Olmito, Palo
Alto, Brownsville Port Industrial Leads.
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(1

(12)

(13)

Omaha Seniority Division:

Edgewater (MP 287.5) to Gilmore.Industrial Lead (MP 472.1) on the Falls
City Subdivision; Edgewater (MP 287.5) to 10™ Street (MP 289.1) on the KC
Metro Subdivision; All former Missouri Pacific terminal operations in the St.
Joseph Terminal. Includes Norkan, Weeping Water, Atchison Industrial
Leads.

Palestine Seniority Division: :

Athens Jct. (MP 0.0) to Regency GAS (MP 13.8) on the Athens Subdivision.
Hearne (MP 89.6) to Tower 112 (MP 259.6); West Baytown (MP 26.47) to
North Shore Jct. Econo Rail (MP 33.2) to North Shore Junction (MP 0.0) on
the Baytown Subdivision; Dyersdale (MP 385.4) to Gulf Coast Jct. (MP
378.0) on the Beaumont Subdivision; Hearne (MP 120.6) to Bush Jct. (MP
99.3) on the Bryan Subdivision; Big Sandy Junction (MP 525.0) to Corsicana
(MP 621.3) on the Corsicana Subdivision; Flatonia (MP 102.0) to West Point
(MP 122.2) on the Cuero Subdivision; Kirby (MP 201.4) to Withers (MP
218.8) on the Del Rio Subdivision; Ennis (MP 231.7) to Hearne (MP 120.6)
on the Ennis Subdivision; Navasota Junction (MP 65.2) to Eureka (MP 0.0)
on the Eureka Subdivision; Wrenn (MP 243.3) to Valley Junction (MP 100.9)
on the Ft. Worth Subdivision; Hearne (MP 0.0) to West Point (MP 77.1) on
the Giddings Subdivision; Flatonia (MP 120.0) to Kirby (MP 201.4) on the
Glidden Subdivision; West Junction (MP 1.1) to Hearne (MP 89.6) on the
Hearne Subdivision; Q259 (MP 2.4) to End of Track (MP 15.0) on the
Kerrville Subdivision; Dayton (MP 327.6) to Dawes (MP 353.0) on the
Lafayette Subdivision; Tower 105 (MP 260.4) to Laredo (MP 412.5) on the
Laredo Subdivision; Smithville Jct. (MP 0.0) to Ajax (MP 51.9) on the
Lockhart Subdivision; Midlothian Junction (MP 50.2) to Garrett Junction (MP
0.0) on the Midlothian Subdivision; Valley Junction (MP 100.9) to Spring
Junction (MP 0.0) on the Navasota Subdivision; Longview (MP 1.1) fo Belt
Junction (MP 228.9) on the Palestine Subdivision; Tower 112 (MP 0.0) to
End Of Track (MP 16.1) on the Rockport Subdivision; Smithville (MP 69.2)
to Sealy (MP 135.2) on the Smithville Subdivision; South Tower (MP 0.0) to
Strang (MP 21.1) on the Strang Subdivision; Waco Junction (MP 842.1) to
Smithville (MP 969.2) on the Waco Subdivision; Includes all Houston and
San Antonio terminal operations. Includes Hillsboro, Gatesville, Sealy, Tyler,
Huntsville, LeTourneau, Henderson, Booth Yard, Clinton, Bayport Loop,
HL&P, Dart, Velsicol, Navigation, Barbours Cut, Seabrook, Katy Eureka,
Columbia Tap, Arenal, Spence, Chesterville, Wharton, Popp, Georgetown,
Bergstrom, Camp Stanley, Kerrville Industrial Leads.

T&P Seniority Division:

Livonia (MP 114.8) to Willow Glen (MP 190.4) on the Alexandria Subdivision,
West Bridge Junction (MP 10.5) to BNSF connection (MP 14.9) on the
Avondale Subdivision; West Bridge Junction (MP 10.2) to Livonia (MP
114.8) on the Livonia Subdivision; Texmo Jct. (MP 195.7) to Waskom (MP
332.5) on the Reisor Subdivision; Riverfront Yard (MP 451.7) to East Cart
(MP 445.3) on the Shreveport Subdivision.
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(c)

Bryant Irvin (MP 251.6) to Benbrook (MP 254.5) on the Baird -Subdivision;
Red River (MP 656.15) to Roanoke (MP 737.6) and from Roanoke (MP
737.6) to Tower 55 (MP 754.4) on Main No. 2 and from Roanoke (MP 737.6)
to Tower 55 (MP 755.5) on Main No. 1 on the Choctaw Subdivision; West
Fort Worth (MP 251.8) to SP Jct. (MP 212.9) on the Dallas Subdivision;
Purina Jct. (MP 611.9) to JFK Junction (MP 644.1) on the DFW Subdivision;
Chico (MP 562.0) to North Tower 55 (MP 612.9) on the Duncan Subdivision;
SP Junction (MP 261.2) to Ennis (MP 231.7) on the Ennis Subdivision; .
South Tower 55 (MP F250.9) to Wrenn (MP 243.3) on the Ft. Worth
Subdivision; Longview (MP 89.6) to North Texarkana (MP 488.7) on the
Little Rock Subdivision; Longview (MP 89.6) to SP-Jct. (MP 212.9) on the
Mineola Subdivision; Texarkana Yard (MP 417.5) to Big Sandy (MP 525.1)
on the Pine Bluff Subdivision; Waskom (MP 332.5) to Marshall Junction (MP
351.4) on the Reisor Subdivision. Benbrook (MP 254.5) to Sweetwater Depot
(MP 447.8) on the Baird Subdivision; Sweetwater Depot (MP 447.8) to
Sierra Blanca (MP 768.7) on the Sierra Blanca Subdivision. Includes Bayou
Pierre, Dolet Hills, Shreveport, West Bank, Commerce, A&S Industrial
Leads.

The territories for System B&B Gang employees and System Hoisting

Engineer Sub-department employees are as follows:

(d)

(1)  System B&B Gangs South: T&P, Palestine, DeQuincy, Del Rio and
Kingsville B&B Seniority Divisions.

(2)  System B&B Gangs North: Arkansas, lllinois, Consolidated Seniority
Division No. 1, Eastern, Kansas City Terminal, Central, Omaha and
Division No. 4 B&B Seniority Divisions.

Seniority in the Work Equipment Mechanic Sub—depértment is established on

a district basis as follows:

(1)
(2)
(3)

Eastern District (llinois, Consolidated Seniority Division No. 1 and Arkansas
seniority divisions).

‘Western District (Fastern, Central, Omaha, Kansas City Terminal and

Seniority Division No. 4 seniority divisions).
Old Texas Pacific District (New Orleans, Red River and Rio Grande seniority
divisions).

With the exception of system operations, work equipment mechanic work on the Del
Rio, Palestine, DeQuincy and Kingsville Seniority Divisions is assigned to employees
represented by the IAM.

()

Seniority in the Water Service Sub-department is established either on a

division and district basis as follows:

Q)

Illinois Division (except Dolton Junction (MP16.7) to Thornton Junction (MP
20.1) on the Villa Grove Subdivision)
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(2)
(3)
(4)
()
(6)
(7)

(8)

Consolidated Seniority Division No. 1

Arkansas Division.

Eastern Division.

Central Division.

Omabha Division..

Seniority Division No. 4 Division.

Olid Texas Pacific District (New Orleans, Red River, Rio Grande seniority -

- divisions excluding Big Spring (MP 512.0) to Sierra Blanca (MP 768.7) on the

Toyah Subdivision .

Except as provided above, water service work on the Kansas City Terminal Del Rio,
Palestine; DeQuincy and Kingsville Seniority Divisions is assigned to employees
represented by the SMWIA.

~ (f) Seniority in the Welding Sub-department is established on a district or on a
division basis as follows:

(1
(2)
(3)
(4)
(5)
©)
(7)

(€)

Eastern District (Illinois, Consolidated Seniority Division No. 1 and Arkansas
seniority divisions).

Western District (Eastern, Central, Omaha, Kansas City Terminal and
Seniority Division No. 4 seniority divisions).

Old Texas Pacific District (New Orleans, Red River and Rio Grande seniority
divisions).

Del Rio Division.

Palestine Division.

DeQuincy Division.

Kingsville Division.

Seniority in the Heavy Truck Sub-department is established on a system or

~on a district basis as follows:

(1)
(2)
(3)
(4)

Eastern District (lllinois, Consolidated Seniority Division No. 1 and Arkansas
seniority divisions).
Western District (Eastern, Central, Omaha, and Sen;orlty Division No. 4

seniority divisions).

Old Texas Pacific District (New Orleans, Red River and Rio GGrande seniority
divisions).
Southern Gulf District (Del Rio, Palestine, DeQuincy and Kingsville seniority
divisions).

Heavy trucks assigned at Kansas City are assigned to employees represented by

the IUOE.

(f)

Except for the Heavy Truck, Bridge & Building and Hoisting Engineer Sub-

departments, employees will use either division or district seniority dates (depending on the
position advertised) in being assigned to System or Zone Gangs.
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NOTE The above territories and mileposts were obtained from Union Pacific

: - current Timetables in effect as follows: North Little Rock Area Timetable #4

June 22, 2009; Houston Area Timetable #4 July 30, 2007; Kansas City Area

Timetable #3 December 17, 2006; St. Louis Area Timetable #4 December

14, 2009); (Dallas — Fort Worth Area Timetable # 3 February 25, 2008, San

Antonio Area Timetable #4 December 14, 2009; Sunset Area Timetable #2

October 31, 2007, and, Salina Area Timetable #3 December 17, 2006). #1,

which became effective October 25, 1998. The above territorial descriptions
include all yards, sidings, and industrial leads encompassed within them.

LEAVE OF ABSENCE OR ABSENCE ACCOUNT SICKNESS

Rule 13. (&) Except in case of physical disability or extreme emergency, employees will
not absent themselves from duty without authority from their immediate supervisor.
Employees absent account physical disability may be required to furnish a certificate of
such physical disability from a reputable doctor (a Hospital Association staff doctor if the
Carrier so directs).

(b}  When the requirements of the service will permit, an empioyee upon request
may be granted a leave of absence for not to exceed 90 days in any 12-month period;
except leaves for a greater period of time may be granted by agreement between the
employee’s supervisory officer and the General Chairman.

Leaves of absence for periods of ten days or less may be granted employees
by their direct supervisor and need not be in writing. Leaves of absence for periods in
excess of ten (10) days must be in writing.

(c) No employee will be granted a leave of absence or be permitted to lay off for
the purpose of engaging in outside employment or business without first securing formal
leave and such leave will not be granted except by agreement between the Carrier Officer
authorized to grant leaves and the General Chairman.

(d) Employees who are granted formal leaves as provided herein and who do not
report on or before the first work day following the termination of their leave of absence will
fose their seniority, except in case the employee furnishes satisfactory evidence that he
was unavoidably delayed. When returning from absence from any cause such employee
will be required to notify his employing officer not later than the end of the work day prior to
the day he expects o go to work.

(e}  Anemployee may return to work prior to the expiration of his formal leave of
absence provided three (3) calendar days written advance notice is given his immediate
supervisor with copy to the General Chairman.

() An employee returning to service after an absence of more than ten (10)
days may, if he so desires, exercise displacement rights over junior employees assigned to
positions bulletined during his absence, but such election to exercise seniority must be
made within three days after his return o service. In the event the former position of the
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employee returning has been abolished, or a senior employee has exercised displacement
- rights thereon, the returning employee will be governed by the provisions of Rule 2 in the
exercise of his seniority.

ABSENCE WITHOUT AUTHORITY

Rule 14. (a) Employees who are continuously absent without authority from their position
for a period of thirty (30) or more calendar days may be treated as having resigned and
their names removed from the seniority roster. '

(b)  Before an employee is considered as having resighed and his name removed
from the roster, the employee will be notified at his last known address by Certified Mail -
Return Receipt Requested that failure to return to service or show cause within seven (7)
calendar days of receipt of the letter will be freated as a voluntary resignation and his name
removed from all seniority rosters. A letter mailed to the last address of record with the
Carrier will be considered delivered. A copy of such letter will be sent to the General
Chairman.

(c) If the employee responds to such letter within the time specified, the Carrier
will have the option of allowing the employee to return fo service for good cause shown or
citing him for formal investigation under the provisions of Rule 21 (Discipline and
Investigations) of this Collective Bargaining Agreement.

(d) If the_employee does not respond within the time specified, he will be
considered as having resigned and his name removed from all seniority rosters.

TRANSFER AND TEMPORARY SERVICE

Rule 15. (a) Employees or gangs temporarily transferred by direction of management, due
to emergency conditions, from one seniority district to another will retain their seniority
rights on the district from which transferred. An emergency condition is where forces are
temporarily employed for emergency work incidental o wrecks, washouts, landslides, fires,
inclement weather and similar disasters where the Carrier's operation is interrupted in
whole or in part.

(b)  Employees assigned to temporary service will, when reieased, return to the
position from which taken without loss of seniority.

COMBINING AND REALIGNING SENIORITY DISTRICTS

Rule 16. (a) The Carrier will give at least thirty (30) days written notice to the affected
employees and the General Chairman of its desire to combine or realign seniority districts,
including all Carriers under the control of Union Pacific, specifying the nature of the
intended changes. The protection of the Surface Transportation Board will continue to
apply to all such combinations or realignments.
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{b) If the parties are unable to reach agreement within ninety (90) calendar days
from the serving of the original notice; either party may submit the matter to final and
binding arbitration pursuant to the provisions of Article XVI of the Imposed Agreement of
July 29, 1991. '

EXPENSES —~ EXERCISE OF SENIORITY

Rule 17. Employees accepting a position, in the exercise of their seniority rights, will do so
without causing extra expense to the railroad.

ACCEPTING OFFICIAL POSITIONS

Rule 18. (a) Anemployee of the railroad, covered by this Agreement, accepting service of
the Union Pacific Corporation and its subsidiaries in an official or subordinate official
capacity, transfers to supervisory positions that are represented by either The American
Railway and Airway Supervisors Association or the Railway Yardmasters of America, or the
Brotherhood of Maintenance of Way Employees in an official capacity will retain his
seniority rights, and for a period of six (6) months to the position which he vacates, and
thereafter may displace any junior employee pursuant to Rule 13 (f) provided such rights
are asserted within thirty (30) days after feaving such official position.

(b) (1) Allemployees promoted to official, supervisory, or excepted positions
(including those transferred to Yardmaster and ARASA supervisory
positions) on or after October 17, 1986, from crafts or classes
represented by the Brotherhood of Maintenance of Way Employees
will be required to pay an appropriate monthly fee, not to exceed
monthly union dues, in order fo retain and continue to accumulate
seniority. A supervisor whose payments are delinquent will be given a
written notice by the General Chairman of the amount owed and
ninety (90) days from the date of such notice to cure the delinguency
in order to avoid seniority forfeiture.

(2) Employees promoted prior to October 17, 1986, to official,
supervisory, or excepted positions from crafts or classes represented
“by the Brotherhood of Maintenance of Way Employees will retain their
current seniority but will be required to pay an appropriate monthly
fee, not to exceed monthly union dues, in order to accumulate
additional seniority.

(c) Effective January 1, 2002, a full time official of the Brotherhood of
Maintenance of Way Employees who returns to active service with an employing Carrier
shall receive credit, for the purpose of the continuous service qualification requirements for
an annual vacation under applicable vacation rules, for all service time as a full time
BMWE official while on leave from the employing Carrier.
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PROMOTION

Rule 19. (a) Promotions will be based on ability, merit and seniority. Ability and merit

being sufficient, seniority will prevail. Except for specialized jobs, described below, the word
"seniority” as used in this Rule means:

1. First, seniority in the class in the sub-department on the home division (or
district, as applicable) in which the assignment is made;
2. Second, seniority in the lower classes, respectively, in the same sub-

department in the order in which they appear on the seniority division {or
district, as applicable) roster.

3. Third, the earliest established M of W seniority date in another sub-
department on the home division (or district, as applicable).

(b)  For positions of Foreman, Assistant Foreman (System Crews), Tamper
Operator, Crane Operator (except for tie cranes), Welder and Restricted Positions,
positions not bid by the senior qualified employee in the classification on the division will be
filled in the following manner:

1. The junior qualified employee with classification seniority on the home
division (or district, as appropriate) who is furloughed will be assigned
pursuant to Rule 20.

2. The junior qualified employee with classification seniority on the home
division (or district, as appropriate) who is working in a lower classification
will be assigned pursuant to Rule 20; or the Carrier may fill the job by
following the process in (a) above.

An unqualified employee awarded a position under the provisions of this section (b) will not
be allowed to bid off the position for twelve (12) months, except to bid to a position in a
higher classification.

(c) If the position is not filled by an employee from the home division (or district,
as appropriate) and there are no qualified division (or district, as appropriate) employees
furioughed (or working in a lower classification for specialized jobs), the following will apply:

1. Employees with the earliest established M of W seniority date in the class, then
lower classes in that sub-department.

2. Employees with the earliest established M of W seniority date in another sub-
department.

(d) If required, the successful applicant will be given equal and fair instruction
and training up to a period of thirty (30) days depending on the position in order to become
qualified for the position.

Employees accepting promotion and failing to qualify within thirty (30) days may

return to their former positions without loss of seniority. If the position is no longer
available, the employee will exercise seniority as outlined in Rule 2.
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()  Employees entitled to promotion will be given consideration before hmng new
men.- Employees declining promotion will not lose their seniority. :

) An employee exercising seniority will be permitted, on written request to his
immediate supervisor on the form provided herein, copy to the General Chairman, or may
be required, to give reasonable, practical demonstration of his qualifications to perform the
duties of the position. If management determines that the employee is not qualified, the
. employee may request a conference through the General Chairman or other officer of the
Organization. Such request must be made to the appropriate Company Manager within
twenty (20) calendar days of the disqualification. Conference will be promptly held, with a
written decision being issued to the employee. If the employee is dissatisfied with the
decision, the disqualification may be submitted as a claim or grievance under the
provisions of Rule 22.

(@) Anemployee who has been disqualified from a position may bid on the same
position after a period of one hundred eighty (180) calendar days. Management will assist
the employee in his second thirty (30) day attempt to qualify. After a second disqualification
for the same position or type of equipment, the employee can only be awarded the same
position with the approval of the Manager to whom the position will report.

ADVERTISEMENT OF POSITIONS

Rule 20. (a) New positions and vacancies will be advertised promptly and in any case not
later than ten (10) days following the establishment of the position or date the vacancy
occurs. If a vacancy is created by reason of a regularly assigned employee’s absence due
to sickness or injury, or authorized leave of absence and is known to be of thirty (30) days
or more duration will, if filled, be advertised and assigned as a permanent position with the
following understandings:

(1) If the position is filled through the advertisement and assignment process,
employees who return to service within sixty (60) days from when the vacancy
was created will be allowed to return to his former position regardiess of
senjority.

(2) If an employee exercises his seniority in accordance with this ruie, he will be
treated as if occupying his former position for displacement purposes.

When more than one vacancy or position exists and are advertised at the
same time, employees will have the right to bid on all such positions, stating their
preference.

The foregoing paragraph of this Rule 20 (a) does not nullify the provisions of
Rule 13 with respect fo the rights of an employee returning following an absence.

(b)  When vacancies advertised under this Rule are not filled by reason of no bids
under Rule 20, the position will be filled in the following order:

32




(1) appointment. of the junior unassigned qualified empioyee in that classification
holding seniority rights (see Rule 2(g)); - S

(2) appointment of the junior qualified employee holding seniority rights, from the
next lower classification (see Rule 2(f)); or

(3) the hiring of a new employee

When a position is thus filled it will be done by assignment bulietin in the same
manner as is done when it is filled with an employee bidding on it in response fo an
advertisement. The assignment will indicate that such assignment is being made by reason
of no bids having been received. The employee so assigned, if he does not already have
seniority in that seniority classification, will establish seniority in the classification
embracing the position to which he is assigned dating from the date his pay starts on such
position. This in no way affects the rights of the Carrier or the employees insofar as filling
temporary vacancies and filling vacancies pending expiration of bulletin as provided in
these Rules.

(c) - Promotions to new positions or to fill vacancies will be made after telephonic
notice of the new positions or vacancies have been aired for a period of ten (10) days,
during which time employees may record their bids through the telephonic bidding process.
Once the advertisement period has closed, employees will not be allowed to withdraw their
application for a position. The appointment will be made known through the telephonic
bidding process before the expiration of twenty (20) days from the date of the
advertisement and the name of the employee selected will be announced in the same
manner the position was advertised. The General Chairman, Vice General Chairmen, and
District Chairmen will be promptly furnished a written outline of all advertisements as well
as a written outline of all assignments which will include a listing of the names and seniority
dates of all employees having recorded a bid on the particular position..

(d)  When an employee is assigned to a position per paragraph (c), he will be
permitted to transfer {o his new position as soon as provision can be made for his release
but in no event will he be held for more than twenty (20) days.

() When a relief bridge tender’'s or water service foreman’s position extends
over more than one operating division and is bulletined under the provisions of Rule 20,
such position will be advertised to either the bridge tender or water service employees on
the applicable seniority territories. The assignments to such positions will be made in line
with the provisions of Rule 19, however, seniority established on one division will not be
considered in making an assignment to a position when such position will work on more
than one operating division. (Water service foreman position is not applicable on Texas
District).

() The Carrier will make available to the employees a sufficient number of toll

free telephone numbers fo allow all employees equal access to the recording devices that
will be utilized to process advertisements and assignments in all seniority classes.
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RESTRICTED POSITIONS
Rule 21. ' Ce
(a) Restricted Positions: The following types of equipment have been identified
as restricted positions that the Carrier desires employees to remain with for an extended
period of time. In addition these positions will be bulletined and advertised on the bid lines
as a "Restricted Position”.

(1) BUC Undercutter

(2) Continuous Action Tampers

(3) Mobile Electric Flash Butt Welder (Holland, Chemtron Plasser, etc)
(4) Brandt Power Unit

(5) Track Finishing Machine

(6) Ballast Vacuum Excavator

(7) Tie Laying Machine

(8) Crawler Hoe Excavator

(9) Tracker Tie Unloading Machine

(b) The rate of pay for the restricted positions identified in Section (a) will be
$25.29 per hour and will be subject to subsequent wage and cost of living allowance
increases. Restricted positions pursuant to Section (a) will be compensated an additional
allowance of $1.50 per hour above their hourly rate, not subject to subsequent wage and
cost of living allowance increases.

(¢}  The Carrier may assign a maximum of ten (10) positions to work in support of
the restricted positions listed in Section (a). Such support positions will also be restricted
and subject to the provisions of this agreement. If Carrier elects to assign additional
support positions to the positions listed in Section (a), such positions will be compensated
an additional allowance of $1.50 per hour above their hourly rate, not subject to
subsequent wage and cost of living allowance increases. If the Carrier desires to designate
more than ten (10) restricted support positions, agreement must be obtained from the
General Chairmen.

(d)  Anemployee assigned to a restricted position will remain on the position for a
minimum of six (6) months and will not be allowed to apply for bulletined assignments. An
employee bidding away from such position after the completion of the six (6) month period
will be released within twenty (20) calendar days. If the new incumbent to the restricted
position is already qualified the release will coincide with the new incumbent’s arrival. An
employee assigned to a restricted position may bid to other positions while in his/her six (6)
month restricted period as long as the effective date of such position is subsequent to the
end of the employees' six (8) month restricted period.

(e) An employee assigned to a restricted position who is recalled to a higher
class will not be required to respond to recall in order to retain seniority in the higher class.
Only a qualified senior employee who has been displaced from a restricted position or
whose restricted position has been abolished may displace an employee assigned to a
restricted position.
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" Release from a restricted position prior fo the completion of the six (6) month
period will be allowed for documented hardship reasons that invoive the personal health of
the employee, the personal health of an immediate family member, or other extenuating
reasons. The employee's Director or his designee and the employee's General Chairman
will have to agree to such a release. An employee granted a hardship release will be
allowed to exercise senicrity rights pursuant to the terms of the collective bargaining
agreement.

(g) Al restricted positions will be buileﬁnéd in accordance with the applicable
rules of the collective bargaining agreement dated January 1, 2011, as amended. The
bulletin will identify it as a "restricted position(s)".

(h)  Employees will not be required to exercise their seniority to a restricted
position to retain their seniority or to protect any benefits derived from the February 7, 1985
Agreement unless such protection was established on a restricted position.

DISCIPLINE AND INVESTIGATIONS

Rule 22. (a) (1) An employee who has been in service more than sixty calendar (60) days
whose application has not been disapproved will not be dismissed or otherwise disciplined
until after being accorded a fair and impartial hearing. The Carrier will make every effort to
schedule and hold a formal investigation under this rule within thirty (30) calendar days
from date of occurrence to be investigated except as herein provided or from the date the
Carrier has knowledge of the occurrence to be investigated.

(2)  When employees are offered discipline pursuant to paragraph (g) of this rule,
such employees will either accept or reject the offer within fifteen (15) calendar days from
the date of receipt of the letter of charges. Discipline will be considered accepted if formal
rejection is not received within fifteen (15) calendar days from the date of receipt of
Carrier's letter. When discipline is rejected, Carrier will make every effort to schedule and
hold a formal hearing within fifteen (15) calendar days from the date of receipt of rejection,
and hearings held outside the thirty (30) calendar day period referred to above will notbe a
violation of this rule.

(b) Formal investigation may be postponed or time limits referred to herein
extended by mutual agreement between the Carrier and the employee or his
representative. :

(c)(1) Prior to the investigation, the employee alleged to be at fault will be apprised
in writing of the precise charges sufficiently in advance of the time set for the investigation
to allow reasonable opportunity to secure a representative of his choice and the presence
of necessary witnesses. The General Chairman will be furnished a copy of the charges
brought against an employee. :

(2) Investigations will be held at such location and time as to cause a minimum of
loss of rest or work time. When necessary to secure the presence of withesses or
representatives not immediately available, reasonable postponement at the request of
either the Carrier or employee or his duly authorized representative will be allowed.
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investigations postponed under this provision and held cutside the thirty (30) caEendar day
period referred-to in (a) will not be a violation of the rule. v

(d}  The right of an employee to be represented at the investigation by another
employee covered by this agreement or duly authorized representatives of the Brotherhood
of Maintenance of Way Employes, but not otherwise, is recognized.

() A decision based upon evidence presented at the investigation will be
rendered in writing. The Carrier will make every effort to render such decision within twenty
(20) calendar days following the date the investigation is concluded. A transcript of the
investigation, which will include all statements, reports and information made a matter of
record at the hearing, will be provided the charged employee, his representative at the
investigation, and his General Chairman on the same date the decision is sent to the
charged employee.

An employee disciplined and who is dissatisfied with the decision rendered in his
case may, within sixty (60) calendar days from the date of the decision following the
investigation present an appeal in writing personally, or through his representative, to the
highest officer designated by the Management to handle such matters. A decision will be
rendered by the highest designated officer within sixty (60) calendar days of the postmark
of the appeal letter. Conference to discuss such appeal and decision will thereafter be
held. It is understood by ali parties that this expedited appeal system is only applicable to
discipline claims.

Ali claims or grievances involved in a decision by the highest designated officer will
be barred unless within nine () months from the date of said officer's decision proceedings
are instituted by employee or his duly authorized representative before the appropriate
division of the National Railrcad Adjustment Board or a system, group or regional board of
adjustment that has been agreed to by the parties hereto as provided in Section 3 Second
of the Railway Labor Act.

) If the charges against the employee are not sustained, the record of the
employee will be cleared and if suspended or dismissed, the employee will be returned to
his former position and reimbursed for any net loss of compensation incurred in connection
therewith.

(9) Except as otherwise provided herein, an employee may waive in writing the
right to a hearing and accept the discipline proposed, which will then be levied against the
employee’s discipline record. An employee will be afforded a reasonable opportunity to
consult with his duly authorized representative before signing any waiver. When a waiver is
utilized, it will not be necessary to further advise the employee that discipline has been
assessed. Signed waiver will be placed on the employee’s discipline record, and a copy
thereof will be furnished the charged employee and the General Chairman.

(h)  If a decision results in suspension, it will become effective as promptly as
necessary relief can be furnished, and if the employee is called back to service prior to
completion of the suspension period, any portion of the suspension that is not served will
be cancelled. Employees suspended from service will return to the position last held unless
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acquired by a senior employee as a resuit of the exercise of seniority, in which event the

- suspended employee will exercise seniority pursuant to the applicable provisions of this

agreement.

(i) It is understood that nothing contained in this rule will prevent an employee
being suspended from service pending formal investigation where serious or flagrant
violations of Carrier rules or instructions are apparent. In such cases, the Carrier will make
every effort to schedule and hold a formal investigation within twenty (20) calendar days of
the date the employee is suspended, and render a transcript and decision within twenty
(20) calendar days following the date the hearing is concluded.

TIME CLAIMS AND GRIEVANCES

Rule 23. (a) All claims or grievances must be presented in writing by or on behalf of the
employee involved, to the Officer of the Carrier authorized to receive same, within sixty (60)
days from the date of the occurrence on which the claim or grievance is based. Should any
such claim grievance be disallowed, the carrier will, within sixty (60) days from, the date itis
filed, notify whoever filed the claim or grievance (the employee or his representative) in
writing of the reasons for such disallowance. If not so notified, the claim or grievance will be
allowed as presented, but this will not be considered as a precedent or waiver of the
contentions of the Carrier as to other similar claims or grievances.

(b) Ifadisallowed claim or grievance is to be appealed, such appeal must be in
writing and must be taken within sixty (60) days from receipt of notice of disallowance, and
“the representative of the Carrier will be notified in writing within that time of the rejection of
his decision. Failing to comply with this provision, the matter will be considered closed, but
this will not be considered as a precedent or waiver of the contentions of the employees as
to other similar claims or grievances. It is understood, however, that the parties may, by
agreement, at any stage of the handling of a claim or grievance on the property, extend the
sixty (60) day period for either a decision or appeal, up to and including the highest officer
of the Carrier designated for that purpose.

(c)  Therequirements outlined in paragraphs (a) and (b) of this Rule, pertaining to
appeal by the employee and decision by the Carrier, will govern in appeals taken to each
succeeding officer, except in cases of appeal from the decision of the highest officer
designated by the Carrier to handle such disputes. All claims or grievances involved in a
decision by the highest designated officer will be barred unless within nine (9) months from
the date of said officer's decision proceedings are instituted by the employee or his duly
authorized representative before the appropriate division of the National Railroad
Adjustment Board or a system, group, or regional board of adjustment that has been
agreed to by the parties hereto as provided in Section 3 Second of the Railway Labor Act.
It is understood, however, that the parties may by agreement in any particular case extend
the nine (9) months period referred to herein.

(d) A claim may be filed at any time for an alleged continuing violation of any
agreement and all rights of the claimant or claimants involved thereby will, under this Ruie,
be fully protected by the filing of one claim or grievance based thereon as long as such
alleged violation, if found to be such, continues. However, no monetary claim will be
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allowed retroactively for more than sixty (60) days prior to the filing thereof. With respect to
claims and grievances involving an employee held-out of service in discipline cases, the
original notice of request for reinstatement with pay for time lost will be sufficient.

()  This Rule recognizes the right of representatives of the Organization, parties
hereto, to file and prosecute claims and grievances for and on behalf of the employees
they represent.

(f) This Agreement is not intended to deny the right of the employees to use any
other lawful action for the settlement of claims or grievances provided such action is
instituted within nine (9) months of the date of the decision of the highest designated officer
of the Carrier.

(@)  This Rule will not apply to requests for leniency.

(h)  The foregoing sections of this Rule 23, making provision for formal
presentation of claims and grievances and setting up certain limits of time for progression
of same on appeal, are not intended to do away with the practice of employees or their
duly accredited representative to handle minor grievances with their immediate supervisor,
but if not disposed of at that level and the employee or the duly accredited representative
desires to formally present a fime claim or grievance, the same must be done in
accordance with paragraph (a) of this Rule 23 to the official of the Carrier designated to
receive time claims or grievances.

(i) In the handling of time claims and grievances if there are disputed facts either
party may make a request for a joint statement of facts and every effort will be made to
jointly agree on a statement of facts and a record will be made of the same.

EMPLOYEES SERVING ON COMMITTEES

Rule 24. Employees serving on committees, on sufficient notice, will be granted leave of
absence for the adjustment of differences between the railroad and its employees.

EMPLOYEE INFORMATION

Rule 25. The Carrier will provide each General Chairman with a list of employees who
have been hired or terminated, their home addresses, and the employees’ identification
numbers. This information will be limited to the employees covered by the Coliective
Bargaining Agreement of the respective General Chairman. The data will be supplied
within thirty (30) days after the month in which the employee is hired or terminated. When
the Carrier cannot meet the thirty (30) day requirement, the matter will be worked out with
the General Chairmen.
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WORK WEEK
Rule 26. e

Note: The expressions “positions” and “work”™ used in this Rule refer to
~ service, duties, or operations necessary to be performed the specified
number of days per week, and not to the work week of individual
employees.

(@) GENERAL - Subject to the exception contained in this Agreement, the Carrier
will establish a work week of forty (40) hours, consisting of five (5) days of eight (8) hours
each, with two (2) consecutive days off in each seven (7); the work weeks may be
staggered in accordance with the Carrier's operational requirements: so far as practicable
the days off will be Saturday and Sunday. The foregoing Work Week Rule is subject to the
following provisions:

(b)  FIVE-DAY POSITIONS. On positions the duties of which can reasonably be
met in five (5) days, the days off will be Saturday and Sunday.

()  SIX-DAY POSITIONS. Where the nature of the work is such that employees
will be needed six (8) days each week, the rest days will be either Saturday and Sunday or
Sunday and Monday.

(d)  SEVEN-DAY POSITIONS. On positions which have been filled seven (7)
days per week any two (2) consecutive days may be the rest days with the presumption in
favor of Saturday and Sunday.

(¢) REGULAR RELIEF ASSIGNMENTS. All possible regular relief assignments
with five (5) days of work and two (2) consecutive rest days will be established to do the
work necessary on rest days of assignments in six (6) or seven (7) day service or
combinations thereof, or to perform relief work on certain days and such types of other
work on other days as may be assigned under this Agreement

Assignments for regular relief positions may on different days include
different starting times, duties, and work locations for employees of the same class in the
same seniority district, provided they take the starting time, duties, and work locations of
the employee or employees whom they are relieving.

(f) DEVIATION FROM MONDAY- FRIDAY WEEK. If in positions or work
extending over a period of five (5) days per week, an operational problem arises which the
Carrier contends cannot be met under the provisions of paragraph (b) above, and requires
that some of such employees work Tuesday to Saturday instead of Monday to Friday, and
the employees contend the contrary. If the parties fail to agree thereon, then if the carrier
nevertheless puts such assignments into effect, the dispute may be processed as a
grievance or claim under the Rules Agreement.

(g9  NON-CONSECUTIVE REST DAYS. The typical workweek is to be one with
two (2) consecutive days off, and it is the Carrier’s obligation to grant this. Therefore, when
an operating problem is met, which may affect the consecutiveness of the rest days of
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positions or aSS|gnments covered by paragraphs {c), (d) and {e), the following procedure

will be used:

(1)

()

3

(4)

(5)

(6)

(7)

(8)

All possible regular relief positions will be established pursuant to this
Section 1, paragraph (e).

Possible uses of rest days other than Saturday and Sunday, by
Agreement or in accordance with other provisions of this Agreement.

Effo.rts will be made by the parties to agree on the accumulation of -
rest time and the granting of longer consecutive rest periods.

Other suitable or practicable plans, which may be suggested by either
of the parties, will be considered and efforts made to come to an
agreement thereon.

If the foregoing does not solve the problem, then some of the relief or
extra men may be given nonconsecutive rest days.

If after ali the foregoing has been done there will remains service
which can only be performed by requiring employees to work in
excess of five (5) days per week, the number of reguiar assignments
necessary to avoid this may be made with two (2) nonconsecutive
days off.

The least desirable solution of the problem would be to work some
regular employees on the sixth or seventh day at overtime rates and
thus withhold work from additional relief men.

If the parties are in disagreement over the necessity of splitting the
rest days on any such assignments, the Carrier may nevertheless put
the assignments into effect subject to the right of employees to
process the dispute as a grievance or claim under the Rules
Agreements, and in such proceedings the burden will be on the
Carrier to prove that its operational requirements would be impaired if
it did not split the rest days in question and that this could be avoided
only by working certain employees in excess of five (5) days per
week.

(hy REST DAYS OF EXTRA OR FURLOUGHED Employees. To the extent exira
or furloughed men may be utilized under applicable agreements or practices, their days off
need not be consecutive; however, if they take the assighment of a regular employee they
will have as their days off the regular days off of that assighment.

(i) BEGINNING OF WORK WEEK The term “work week” for regularly assigned
employees will mean a week beginning on the first day on which the assignment is
bulletined to work, and for unassigned employees will mean a period of seven (7)
consecutive days starting with Monday.
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e ()) WORK ON UNASSIGNED DAYS. Where work is required by the Carrier to
be performed on a day which is not a part of any assignment, it may be performed by an
available extra or unassigned employee who will otherwise not have forty (40) hours of
work that week; in all other cases by the regular employee.

ALTERNATIVE WORK WEEK AND REST DAYS

Rule 27. (a) The Carrier may establish by bulletin production crews (including locally
based supporting forces) with a work week consisting of five (5) eight (8) hour days
followed by two (2) consecutive rest days. One of those rest days will be either a Saturday
or a Sunday, and both weekend days will be designated as rest days where there is no
need for weekend work.

(b)  The Carrier may establish by bulletin gangs with a work week consisting of
four (4) ten (10) hour days, followed by three (3) consecutive rest days, in lieu of five (5)
eight (8) hour days. The rest days of such compressed workweek will include either
Saturday or Sunday. However, where there is no need for weekend work, production
crews will be given both weekend days as rest days.

Note: Work week schedules under this Rule are subject to Rule 28

(d) and (e).

(¢} (1) Rules in effect covering payment for service performed on rest days
will apply.

(2)  Rules in effect covering payment for the performance of all overtime
work other than on rest days is amended to the extent that employees assigned to work as
provided in paragraph (a) of this Rule will be compensated at the overtime rate for work
performed in excess of ten (10) hours on an assigned work day, except as provided in
paragraphs (d), (e}, and (f) of this Rule.

(i) if the work week is Monday through Thursday and one of the
recognized holidays provided for in Rule 31 (Holiday Pay) of this
Agreement occurs on Monday or Thursday, employees assigned to
work such work week will work ten (10) hours and forty (40) minutes
on the three remaining work days of that work week at the straight-
time rate of pay.

(i) Employees who qualify for holiday allowance under existing rules will
be paid eight (8) hours at the straight time rate for such holiday.

(i)  If one of the recognized holidays provided for in Rule 31 of this
Agreement occurs on Tuesday or Wednesday, employees assigned
to such work week will observe Thursday as the holiday and will work
ten (10) hours and forty (40) minutes on the three remaining work
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days of that work week at the straight time rate of pay. Employees
who qualify for holiday allowance under existing rules will be allowed
eight (8) hours at the straight time rate for Thursday observed in lieu
of the holiday.

(d)  if employees assigned to a four (4) day week provided for in this Rule are
reguired to work on a recognized holiday for which no other day is substituted, or is
required to work on a day substituted for a recognized holiday, they will be compensated
for such service at the time and one half rate in accordance with existing rules in addition to
the holiday pay if qualified.

(e)  There will be no change in rules applicable to holidays occurring on rest days
of employees assigned to service pursuant {o the provisions of this rule.

H For vacation qualifying purposes, employees assigned to a four (4) day
workweek as provided for herein will be allowed credit of one and one-quarter (1.25) days
for each day worked during the calendar year.

(@) Employees absent on vacation for which qualified during the period the gang
to which assigned is working a four (4) day work week, as provided for in this Rule, will be
compensated while on vacation on the basis of ten (10) hours per day at the pro rate and
one and one-quarter (1.25) days charged against the number of vacation days to which
entitled.

CONSECUTIVE COMPRESSED HALF WORK PERIODS

Rule 28.(a) The Carrier may establish by bulletin gangs with an alternative work period of
a consecutive compressed half work period. The consecutive compressed half will consist
of consecutive workdays that may be regularly assigned with eight (8) or more hours per
day (i.e. 8,9, 10, 11, or 12 hour workdays) and accumulated rest days, with the preference
being 10 or more hour workdays except in cases of operational necessity. The Carrier will
provide written notice to the appropriate General Chairmen with a description of the
operational necessity requiring the eight (8) or nine (9) hour workday schedule. The
consecutive compressed half will commence on the first calendar day of the payroll period
with scheduled work days followed by consecufive accumulated rest days (T1 schedule) or
will begin with consecutive accumulated rest days followed by scheduled work days (T2
schedule). The consecutive compressed half arrangement will equal the number of hours
worked as if the assignment was for a normal half with 8-hour workdays. Accumulated rest
days for employees assigned to a gang working a consecutive compressed half
arrangement will consist of the remaining days in the payroli period. The work days and
rest days of the consecutive compressed half work period may be scheduled on a non-
consecutive basis for holidays or governmental regulations.

(b)  Where it would be required to work a fraction of a day on a consecutive compressed
work period arrangement under (a) or (b) in order to equal the number of hours in the
period, respectively, the remaining hours will be distributed and worked throughout the
compressed work period unless agreed to work a partial day at the end thereof.
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(c) Employees working a compressed work period under paragraph (a) will have their
workdays and rest days set forth in wiiting.a minimum of five (5) workdays in advance of
the beginning of the consecutive compressed half work period arrangement and said
written notice will be posted at convenient locations accessible to the employees affected.

(dy  Temporary change of schedule

Employees assigned as local supporting crews {o a production gang or employees
working within the window of a production gang assigned to a consecutive compressed half
work period may have their work week schedules changed with seven (7) calendar days’
notice (with a copy to the appropriate General Chairmen) for the duration of the project.
Notice will include information about the project schedule and when the employees will be
returned to their regular work week schedule and shift. The intent of the schedule change
is to take advantage of the track curfew and will not resutt in less than a 40 hour work week
and will provide appropriate rest. '

Example: The calendar below illustrates the application of this Rule when a local
gang working a Monday through Friday eight (8) hour day schedule is assighed to provide
support for a production gang working a compressed T1 schedule for one (1) payroll half.
The local gang is afforded rest days on the first two days of their normal work week
(Monday and Tuesday). The local gang then works the T1 schedule of the production
gang, in this example eight (8) days of eleven (11) hours each, due to an eighty-eight (88)
hour payroll half. As the project is completed, the local gang then returns to its schedule on
the following Monday, after observing four (4) rest days.

The local gang is compensated forty (40) straight-time hours as required in Rule 25,
Work Week, and four {4) overtime hours to compensate for the additional time worked in
the week.

Sun Mon Tues Wed Thurs Fri Sat Hours
29 30 31 1 ' 2 3 4 40 ST
REST REST REST 11HRS [11HRS |11MHRS [11HRS 4 OT
5 6 7 8 9 10 11 40 ST
1M1 HRS | 11 HRS [ 11 HRS | 11 HRS | REST REST REST |4 OT
12 13 14 15 16 17 18 40 ST
REST 8 HRS | 8HRS 8 HRS 8 HRS 8 HRS REST

In this example, notice would have been given at least by the 23" of the prior month
(seven (7) days prior to the change of schedule).

(e)  Regular change of schedule

Employees assigned by bulletin to a consecutive compressed half work period may
have their work period changed by Notice from the Carrier from a T-1 to a T-2 schedule or
vice versa or changed from a consecutive compressed half work period to eithera 4-10 or
5-8 work week arrangement or vice versa. For changes from a compressed half work
period, the notice shall be at least from the beginning of the payroll period prior to the
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schedule change. For changes from a work week arrangement, the notice shall be at least

from the beginning of theswork week prior to the schedule change. Such change will be in i -

effect for a minimum of a payroll period. An employee who has their work period
rearranged in this manner will have the privilege of exercising seniority in accordance with
Rule 2, upon written notification to his Manager within three (3) calendar days of the notice.
The employee may rescind his decision by written notice to the Manager prior to the end of
the work cycle. Such exercise of seniority will be granted at the end of the payroll period or
work week just prior to the change in schedule. ,

(f) Rules in effect covering payment for service performed on rest days will apply fo
those accumulated rest days provided within this rule.

()  Except for any distributed hours provided for in paragraph (c), time worked prior to
or after the assigned daily hours will be paid at the overtime rate in accordance with the
overtime provisions of the Agreement.

(h)  Observance of holidays will be handled as follows:
(1)  Unless agreed otherwise by a majority of the gang members and the
appropriate Manager, if a holiday falls on a Monday, Tuesday, Wednesday,
Thursday, Friday or Sunday, the holiday will be observed at the end of the
compressed work period and the amount of service hours ordinarily
scheduled in line with the terms of this Agreement will be reduced by eight

(8).

(2)  If a holiday falls on a Saturday, there will be no reduction in the‘ amount of
service hours ordinarily scheduled in line with the terms of this Agreement.

(3)  With a signed election in writing by a majority of the employees subject to a
compressed work period arrangement defined under paragraphs (a) and (b)
and with the concurrence of the Manager, accumulated rest days provided
herein may be used for workdays to make up time and observe the
Thanksgiving and Christmas holidays, but not limited to these holidays, on
their normal observed days. Under this same approval process, rest days
may be worked in exchange for time off on workdays immediately preceding
and/or following such holidays. Any rest days worked under this provision
will be in the pay period the holiday is observed and will be paid for at the
straight time rate. New Year's Day will not be subject to the provisions of this
Rule. Employees however will be permitted to return to the gang on the day
following the day New Year's Day holiday is observed. The work period will
be extended one additional day to accommodate such fravel.

(4) | Employees who qualify for holiday allowances under existing rules will be
compensated eight (8) hours at the straight time rate for the holiday involved.

(5)  [frequired to perform service during the hours at the end of the compressed

work period observed as the holiday, employees will be compensated at the
overtime rate.
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(1) For vacation gqualifying purposes, employees assigned to a compressed work period
arrangement as provided herein will be allowed credit for each day worked.during the-
calendar year as follows:

Work Hours Credit
8 1
9 1.125
10 1.25
11 ‘ 1.375
12 1.5

M Where the hours of the fraction of a day contemplated in paragraph (c) of this
Agreement are distributed throughout the compressed work period, there will be no
additional vacation credit allowed. [f at the end of the calendar year an employee’s
vacation qualifying days would be adversely affected as a result of this provision, upon
presentation of proof of an adverse impact, vacation qualifying days will be adjusted
accordingly.

(k) Employees who observe their vacation while assigned to a gang working a
compressed work period arrangement will be compensated on the basis of the gang’s
regular assigned hours, at the pro rata rate and wili be charged the number of vacation
days based upon the ratio in paragraph (g).

(1) Due to the unigque circumstances involved with working a compressed half
arrangement, meal periods will be observed as follows:

(1)  Regular Meal Periods — Reguiar Meal Periods will be observed at the work
site or another convenient location between the beginning of the fifth hour and the
beginning of the seventh hour after the assigned starting time. The meal period will
not be less than thirty (30) minutes not more than one (1) hour. The meal period
may be accorded the employees individually or collectively as a gang.

When Regular Meal! Period is Not Observed - It is the intent of this ruie to allow the
employees a meal period at the designated time. Whenever the meal period cannot
be observed within the prescribed time period because of unusual circumstances
and is worked, it will be paid for at the pro rata rate and the affected employees will
be allowed a meal period of at least twenty (20) minutes with pay in which to eat at
the first opportunity. If the twenty (20) minute meal period is not afforded within the
regular hours of assignment, the meal period will be paid for at the overtime rate.

(2)  Additional Meal Period — If the work of the employees is to be continued
beyond the 13th hour after the assigned starting time, the employees will be
accorded a meal period with pay commencing with the 14th hour. The meal will be
paid for and provided by the Carrier. Subsequent meals and meal periods provided
by the Carrier, will be allowed at intervals of not more than six (6) hours computed
from the end of the last meal period allowed. In the event a meal period is not
afforded at the designated time, the employees will be compensated at double their
existing rate of pay from that time until such time as they are accorded a meal
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period; there will, however, be no compounding of the penalty payments provided
~ herein. i

(m)  Shouid any disputes arise regarding the application of this Agreement, the General
Chairman and the designated Labor Relations officer will meet in an attempt to resolve any
and all issues.

(n)  The provisions of the rule apply to a gang as a whole and not individual employees
and is designed to improve productivity, and the composition of employee’s rest hours to
afford employees a greater opportunity for extended visits to their homes. No claims will be
filed on behalf of any employees subject to this rule. Except as provided herein, existing
practices, understandings, or any other Agreements regarding the assignment of work
periods are not modified.

HOURS OF SERVICE OVERTIME AND CALLS

Rule 29. (a) Except as otherwise provided in these rules eight (8) consecutive hours,
exclusive of the meal pericd, will constitute a day’s work.

(b)  Exceptby mutual agreement between the signatories hereto representing the
Carrier and the employees, the hours of service of employees covered by this Agreement
will not be reduced below the actual number of hours constituting the regular week day
assignment for five (5) days per week to avoid making force reductions.

{c)  Except as provided in paragraph (d) of this Rule, when less than eight (8)
hours are worked for convenience of employees, or when regularly assigned for service of
less than eight (8) hours on their rest days and holidays for which service employees are
compensated for service performed under paragraph (j) of this Rule, or when due to
inclement weather interruptions occur to regular established work period preventing eight
(8) hours’ work only actual hours worked or held on duty will be paid for.

(d)  Regular track men and members of B&B gangs not in outfit cars, will report at
usual starting time and place for the day’s work unless notified prior to regular starting time
of the day’s work of conditions preventing work being performed that day. if not so notified
and employees report for work, they will be allowed a minimum allowance of three (3)
hours pay at pro rata rate. If held on duty over three (3) hours, actual time so held will be
paid for.

When an employee is working an alternative work week or consecutive compressed
half work period, the employee will receive 3/8s of the scheduled workday. For example, if
the employee is scheduled to work a 12 hour day, and the employee reports but is not
permitted to work, he will receive 3/8s of 12 hours, which is 4.5 hours at the pro rata rate.

(e)  Employees whose regular assignment is less than three (3) hours are not
covered by this Rule. (This paragraph is to cover regular assignments such as care of
switch lamps or other duties requiring short periods on Sundays or other days for special
purposes.)
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H Time worked preceding or following and continuous with a regular assigned
eight (8) hour work period will be computed on-actual minute basis and paid for at time and
one-half rate up to and including the 16" hour of continuous hours of work and at double-
time rate computed on the actual minute basis after the 16™ continuous hour up to and
including the 24™ hour computed from starting time of the employee’s regular shift. If held
in continuous service after the initial 24-hour period, time worked in excess thereof will be
computed on an actual minute basis and paid at rate of time and one-half for all time
worked from ending of the initial 24" hour to the 40™ hour inclusive at rate of time and one-
half and at rate of double time computed on actual minute basis for all time worked
beginning with the 41% hour to and including the 48" hour and thereafter time and one-haif
or double time for each succeeding 24-hour period on the same basis as heretofore
indicated for the second 24-hour period until relieved for rest.

Work in excess of forty (40) straight-time hours in any workweek will be paid
for at one and one-half times the basic straight-time rate except where such work is
performed by an employee due to moving from one assignment to another or to or from an
extra or furloughed list, or where days off are being accumulated under Rules 27 or 28 of
this Agreement.

Employees worked more than five (5) days in a work week will be paid one
and one-half times the basic straight time rate for work on the sixth and seventh days of
their work week except where such work is performed by an employee due to moving from
one assignment to another or to or from an extra or furloughed list, or where days off are
being accumulated under Rules 27 or 28 of this Agreement.

There will be no overtime on overtime; neither will overtime hours paid for,
‘other than hours not in excess of eight (8) paid for at overtime rates on holidays or for
changing shifts, be utilized in computing the forty (40) hours per week, nor will time paid for
in the nature of arbitraries or special allowances such as attending court, deadheading,
travel time, etc., be utilized for this purpose, except when such payments apply during
assigned working hours in lieu of pay for such hours, or where such time is now included
under existing rules in computations’ leading to overtime.

(g)  Except as provided in paragraph (j) of this Rule, employees will be allowed
time and one-half time on a minute basis for service performed continuous with and in
advance of regular work period.

(h)  Employees will not be required to suspend work during any regular assigned
workday period for the purpose of absorbing overtime. .

(i) Where special work is done outside of regular work period and extra
compensation agreed upon, overtime will not apply.

() Employees nofified or called to perform work before or after but not
continuous with the regular work period will be allowed a minimum of two hours and 40
minutes (2’ 40”) pay at time and one-half rate for two (2) hours and 40 minutes (2" 40’) work
or less. If held on duty in excess of two (2) hours and 40 minutes (2’ 40”), the provisions of
the first paragraph of paragraph (f) of this Rule will apply.
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"REST DAY AND HOLIDAY SERVICE

Rule 30. (a) Except as otherwise provided in this Rule, employees who are required to
work on their rest days and the following holidays - namely New Year's Day, President’s
Day, Good Friday, Memorial Day, Fourth of July. Labor Day, Thanksgiving Day, Day after
Thanksgiving Day, Christmas Eve (day before Christmas Day is observed), Christmas Day,
and New Year's Eve (provided when any of the above holidays fall on Sunday, the day
observed by the State, Nation or by Proclamation, will be considered a holiday) will be
compensated therefor at the rate of time and one-half with a minimum of two (2) hours and
40 minutes (2’ 40", as provided in Rule 29 (j).

(b)  Arelief employee working in the place of a regular employee on the latter's
assigned rest days will be paid therefor at the straight-time rate, except that such relief
employee, if worked on a designated holiday, will be compensated therefor at the rate of
time and one-half with a minimum of two (2) hours and 40 minutes (2’ 40), as provided in
Rule 29 (j). :

(¢)  Where rest days are being accumulated under Rules 27 or 28, work on rest
days will be paid for at the pro rata rate, however, if work is performed on a designated
holiday the employee will be paid at the rate of time and one half with a minimum of two (2)
hours and forty (40) minutes (2’ 40”), as provided in Rule 29 (j) of this Agreement.

HOLIDAY PAY

Rule 31. (a) Subject fo the qualifying requirements applicable to regularly assigned
.employees contained in paragraph (b) hereof, each regularly assigned hourly and daily
rated employee will receive eight hours pay at the pro rata hourly rate of the position o
which assigned for each of the following enumerated holidays when such holiday falls an a
workday of the workweek of the individual

New Year's Day
President’'s Day

Good Friday

Memorial Day

Fourth of July

L.abor Day
Thanksgiving Day

Day after Thanksgiving
Christmas Eve (Day before Christmas Day is observed)
Christmas Day

New Year's Eve

Subject to the qualifying requirements applicable to other than regularly
assigned employees contained in paragraph (b) hereof, all others who have been
employed on hourly or daily-rated positions will receive eight hours’ pay at the pro rata
hourly rate of the position on which compensation last accrued to him for each of the above
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identified holidays if the holiday falls on a work day of the work week as defined in

paragraph (b)-hereof, provided (1) compensation for service paid him by the Carrier.is.- =~

credited to 11 or more of the 30-calendar days immediately preceding the holiday and (2)
he has had a seniority date for at least 680-calendar days or has 60-calendar days of
continuous active service preceding the holiday beginning with the first day of
compensated service, provided employment was not terminated prior to the holiday by
resighation for cause, retirement, death, noncompliance with a Union Shop Agreement, or
disapproval of application for employment.

‘ The provisions of this paragraph (a) and paragraph (b) hereof applicable to
other than regularly assigned employees are not intended to abrogate or supersede more
favorable rules and practices existing on certain carriers under which other than regularly
assigned employees are being granted paid holidays.

Note: This Rule does not disturb agreements or practices now in effect
under which any other day is substituted or observed In place of any
of the above enumerated holidays.

(b) A regularly assigned employee will qualify for the holiday pay provided in
paragraph (a) hereof if compensation paid him by the Carrier is credited to the workdays
mmedsately preceding and following such holiday or if the employee is not assigned to
work but is available for service on such days. if the holiday falls on the last day of a
regularly assigned employee’s workweek, the first workday following his rest days will be
considered the workday immediately following. If the holiday falis on the first workday of
his workweek. the last workday of the preceding workweek will be considered the workday
immediately preceding the holiday.

All others for whom holiday pay is provided in paragraph (a) hereof will qualify
for such holiday pay if on the workday preceding and the workday following the holiday
they satisfy one or the other of the following conditions:

(i) Compensation for service paid by the carrier is credited; or
(i) Such employee is available for service.

Note: “Available” as used in subsection (ii) above is interpreted by the parties
to mean that an employee is available unless he lays off of his own
accord or does not respond to a call, pursuant to the rules of the
applicable agreement, for service.

For purposes of paragraph (a), the work-week for other than regularly
assigned employees will be Monday to Friday, both days inclusive, except that such
employees who are relieving regularly assigned employees on the same assignment on
both the work day preceding and the work day following the holiday will have the workweek
of the incumbent of the assigned position and will be subject to the same qualifying
requirements respecting service and availability on the work days preceding and following
the holiday as apply to the employee whom he is relieving.

For other than regularly assigned employees, whose hypothetical workweek
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is Monday to Friday, both days inclusive, if the holiday falls on Friday, Monday of the

- «succeeding week will be considered the workday immediately following:: If the holiday falls

on Monday, Friday of the preceding week will be considered the workday immediately
preceding the holiday.

Compensation paid under sick-leave rules or practices will not be considered
as compensation for purposes of this Rule.

Note 1: The will of the gang will be determined from written applications made by the
individuals thereof to the supervisor in charge. In the event the employees
making such applications constitute a majority of the total number in the
gang all members of the gang will observe the holiday on Friday. If the
employees making such applications do not constitute a majority, the entire
gang will observe the holiday in accordance with provisions of the basic
agreements.

Note 2: In the event the gang chooses to observe Friday as the holiday, the
workdays for determination of qualification for holiday pay under paragraph
(b) of this rule will be the Thursday immediately preceding the Friday so
observed and the following Monday.

Note 3: In the event any member of a gang which chooses fo observe Friday as the
holiday pursuant to this rule is required to work on such Friday, he will be
paid for such work in accordance with the provisions of paragraph (a) above
as though Friday was the holiday specified in this Rule.

Note 4: The option outlined in the foregoing will not be available when the gang is
engaged in work in collaboration with other classes of employees, such as
signalmen, section forces and train crews not subject o this Agreement.

"Note 5: This note also will apply to welders and welder helpers who are required to
work away from their point of residence.

STARTING TIME

Rule 32. Regular assignments, except as otherwise provided, will have designated
headquarters and will have a fixed starting time. The starting time will not be changed
without at least thirty-six (36) hours’ notice to the employees affected, except as otherwise
agreed between the employees and local supervisory officer based on actual service
requirements.

WORK SITE REPORTING
Rule 33. Paid time for production crews, including supporting empioyees who are
assigned to work with or as a part of a production crew, that work away from home will start

and end at the reporting site desighated by the appropriate supervisor by the end of the
previous day, provided the reporting site is accessible by automobile and has adequate off-
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highway parking. If a new highway site is more than fifteen (15) minutes travel time via the
most direct highway route from the previous reportingsite, paid time will begin after fifteen
(15) minutes of travel time to the new reporting site from the Carrier-designated lodging site
for it, and from the new reporting site to the Carrier-designated lodging site for it, on the
first day only of such change in the reporting site.

Time paid under this Rule will not be included in determining compensation that may
otherwise by due under the Award of Arbitration Board No. 298, or similar provisions.

Unpaid time spent traveling betwéen the Carrier-designated lodging site and the
work site is restricted to no more than thirty (30) minutes each way at the beginning and
end of the work day. |

INTRA-CRAFT WORK JURISDICTION

Rule 34. Employees will be allowed to perform incidental tasks which are directly related to
the service being performed and which they are capable of performing, provided the fasks
are within the jurisdiction of this Collective Bargaining Agreement. Compensation will be at
the applicable rate for the employee performing the service and will not constitute a basis
for any time claims by other employees. This provision is not intended to alter the
establishment and manning of work forces accomplished in accordance with existing
agreement, seniority, scope, and classification rules.

MEAL PERIOD

Rule 35. (a) When a meal period is allowed, it will be between the ending of the fourth
hour and the beginning of the seventh hour after starting work, unless otherwise agreed
upon by the employees affected and the local supervisory officers. The meal period will not
be less than thirty (30) minutes nor more than one (1) hour. If the meal period is not
afforded between the fourth and the seventh hours, it will be paid for and twenty (20)
minutes time in which to eat will be afforded at the first opportunity, with no deduction in

pay.

(b)  For regular operations requiring continuous hours, eight (8) consecutive
hours without meal period may be assigned as constituting a day's work, in which case not
to exceed ftwenty (20) minutes will be allowed in which to eat without deduction in pay,
‘when nature of the work permits.

(c) For continuous service after regular working hours, employees will not be
required to work, more than three (3) hours after their regular work period without being
afforded a meal period which will not terminate the continuous service and will be paid for
up to thirty (30) minutes.

Employees worked in emergencies will be furnished meals by and at the

expense of the management within five (5) hours after going on duty and at five (5) hour
intervals thereafter computed from the end of the last meal period.
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Rule 36. (a) (1)

(b)

(2)

(3)

(N

(2)

EXPENSE ALLOWANCES — MOBILE SERVICE

Employees who are assigned to and who are occupying outfit cars
with meal services provided will receive no per diem meal allowances
but may take advantage of the meal services without expense. Meals

- served will be wholesome and served under sanitary conditions.

Employees who are assigned headguarters of outfit cars without meal
services provided will be allowed a per diem allowance equal to that
paid under the provisions of Award of Arbitration Board No. 298 fo
help defray meal expenses subject to the qualifying provisions of
Section b (2} of this Rule.

When outfit cars are moved on the employees’ workdays, such
employees will receive their regular pay for each of the workdays that
the outfit cars are in transit. If the cars are moved on a holiday (or
day observed as such) or on a rest day, travel time will be allowed at
the rate of one (1) hour for each 60 miles the outfit cars are moved
within the 24-hour period {not to exceed eight (8) hours on a given
holiday or rest day) providing they are availabie for work. Traveltime
will be compensated at the straight-time rate. In addition, the
employees will be afforded the transportation expense provided for in
Section b (3) of this Rule.

'Employees who are assigned headquarters of “on-fine” (without ouffit
cars) will be allowed a daily per diem allowance equal to that paid
under Award of Arbitration Board No. 298 to help defray expenses for
lodging and meals subject to the qualifying provisions of section (b)
(2) of this Rule.

The per diem allowance will be paid for each day of the calendar
week, including rest days, holidays and personal leave days. I,
however, will not be payable for workdays that the employee is
voluntarily absent from service, or for rest days, holidays or personal
leave days when the employee is voluntarily absent from service
when work is available to him on the workday immediately preceding
or the workday immediately following such rest days, holidays, or
personal leave days. The per diem allowance will not be reduced due
to an employee working a work week arrangement of other than
normal assignment contemplated in Rule 26 of this Agreement.

Employees assigned to “on-line” service will have an assembly point
of the designated work site where the day's work is scheduled to
begin. When the employees are prevented from assembling at the
work site to begin their tour of duty because of inadequate roads or
parking for their personal vehicles, arrangements for a suitable
assembly point located nearest the work site will be made for the
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beginning of the employees’ tour of duty. At the close of shift each

-~ izday, employees will be returned to their original assembly point. If theudias

assembly point for “on-line” employees is changed from one (1)
workday to the next, the Carrier must designate the new assembly
point no later than the close of shift the previous work day.

For the purpose of ensuring that traveling “on-line” employees are
afforded an opportunity to secure adequate rest, it is agreed that the
distance fraveled between a former assembly point and a new
assembly point during any 24-hour period will not normally exceed
four hundred and fifty (450) miles. Likewise traveling “on-fine”
employees will not normally be expected to travel in excess of one
hundred fifty (150) miles in moving from the former assembly point to
the new assembly point during the unassigned hours between two
consecutive work days.

Employees assigned to “on-line” service as provided in this section (b)
or to outfit service as provided in section a above will be entitled to
additional compensation in making moves from an old assembly point
to a new assembly point by being provided a transportation allowance
in accordance with the following scale:

Normal Traveled Road
Miles From the Old

Assembly Point to the Travel
New Assembly Poini Allowance
0 - 60 $ 0
61 - 105 $ 5
106 . 150 $ 15
151 - 250 $ 30
251 - 350 3 55
351 - 450 $ 75
451 - 550 $ 100
551 - 650 3 120
651 - 750 $ 145
751 - 850 3 165
851 - 950 $ 190
951 - 1050 3 210
1051 - 1150 $ 235
1151 - 1250 $ 255
1251 - 1350 5 280
1351 - 1450 $ 300
1451 - 1550 $ 325
1551 - 1650 $ 345
1651 - 1750 $ 370
1751 - 1850 $ 390
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The qualification provisions as set forth in section (b)(2) above will
~apply for reimbursement of the fransportation allowanee. -

(4) Employees assigned to operate and transport company equipment
outside of assigned hours from the former assembly point will be
compensated pursuant to Rule 29 for such service performed outside
of assigned hours but will not be entitled to the transportation
allowance set forth in section (b)(3) unless, they, too, are
subsequently required to make the move to transport their personal
automobile and belongings as well.

There will be no duplication or combination of the per diem or
transportation allowances with other travel or actual necessary
expenses on any one day.

Note: See Appendixes 10 and 11 for Questions and Answers and Interpretations of
this Rule.

REST DAY TRAVEL ALLOWANCE

Rule 37. (a) (1)  Atthe beginning of the work season employees are required to fravel
from their home to the initial reporting location, and at the end of the
season they will return home. This location could be hundreds of
miles from their residence. During the work season the Carrier's
service may place them hundreds of miles away from home at the
end of each workweek. Accordingly, the Carrier will pay each
employee a minimum fravel allowance as follows for all miles actually
traveled by the most direct highway route for each round trip:

0 to 100 miles $ 0.00
101  to 200 miles $ 25.00
201 to 300 miles $ 50.00
301 to 400 miles $ 75.00
401 to 500 miles $ 100.00

Additional $25.00 payments for each 100 mile increments.

(2)  Atthe start up and break up of a gang, an allowance will be paid after
50 miles, with a payment of $12.50 for the mileage between 51 and
100 miles.

(3)  The Carrier may provide bus transportation for employees to their
home area on weekends. Employees need not elect this option.

(b)  For employees required to work over 400 miles from their residence, the
Carrier will provide, and these employees will have the option of electing, an air travel
transportation package to enable these employees to return to their families once every
three weeks. Ground fransportation from the work site to the away-from-home airport will
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be provided by the Carrier, and on the return trip the Carrier will provide ground
transportation from. the away-from-home airport to the:lodging site. In dealing with
programmed work, the employees and carrier may know how long the employees will be
required to work beyond the 400 mile range, and the Carrier can require the employee to
give advanced notice of their infention to elect the air transportation option so that the
Carrier may take advantage of discounted air fares. Employees must make themselves
available for work on at least ninety (80) percent of the regularly scheduled workdays
during the three (3) week period, and they will not qualify for the travel allowance set forth
in section (&) during the three (3) week period.

AUTHORITY FOR OVERTIME

Rule 38. No overtime hours will be worked without authorily of a supervising officer, except
in case of emergency where advance authority is not obtainable.

ASSIGNMENTS TRAVELING

Rule 39. Employees permanently assigned to duties requiring variable hours working on or
traveling over an assigned territory will be allowed time at rate of eight (8) hours per day,
and actual necessary expenses when away from headquarters, and in addition pay for
actual time worked in excess of eight (8) hours on the basis provided in these rules
excluding time traveling or waiting.

TEMPORARY OR EMERGENCY TRAVEL. TIME

Rule 40. (a) Employees in temporary or emergency service, except as provided in Rule
36, required by the direction of the management o leave their home station will be allowed
actual time for traveling or waiting during the regular working hours. All hours worked will
be paid for in accordance with practice at home station. Travel or waiting time during the
recognized overtime hours at home stafion will be paid for at the pro rata rate.

If during the time on the road a man is relieved from duty and is permitted to
go to bed for five (5) or more hours, such relief will not be paid for, provided that in no case
will he be paid for a total of less than eight (8) hours each calendar day, when such
irregular service prevents the employee from making his regular daily hours at home
station. Where the Carrier does not provide meals and lodging, actual necessary expenses
will be allowed.

An employee in such service will be furnished with free transportation by the
Carrier in traveling from his headquarters point to another point and return, or from one
point to another. If such transportation is not furnished, he will be reimbursed for the cost of
rail fare if he travels on other rail lines, or the cost of other public transportation used in
making the trip; or if he has an automobile which he is willing to use and the Carrier
authorizes him to use said automobile, he will be paid an allowance of nine cents ($ .09)
for each mile in traveling from his headquarters point to the work point, and return, or from
one work point to another.
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(b} Employées will not be allowed:time while traveling in the exercise of seniority
rights, or between their homes and designated assembling points, or for other personal
reasons.

(c)  The provisions of this Rule apply to regular assigned employees performing
service away from their designated headquarters point and required to remain away
overnight.

EXPENSES -~ AWAY FROM HOME

Rule 41. (a) Employees (other than those who are covered by the per diem provisions of
Rule 36) who are required in the course of their employment to be away from their
headquarters point as designated by the Carrier, including employees filling relief
assignments or performing extra or temporary service, will be compensated as follows:

(1) The Carrier will designate a headquarters point for each regular position
and each regular assigned relief position. For employees other than
those serving in regular positions or in regular assigned relief positions,
the Carrier will designate a headquarters point for each employee. No
designated headquarters point may be changed more frequently than
once each sixty (60) days and only after at least fifteen (15) days written
notice to the employee affected.

(2)  Employees performing extra or regular assigned relief work or filling
temporary vacancies, or regular assigned employees diverted from
their regular assignment to perform relief work, will be compensated
as follows:

(b)  When employees are unable to return to their headquarters point on any day
they will be reimbursed for the actual reasonable cost of meals and lodging away from their
headquarters point not in excess of an amount equal to that paid under Award of
Arbitration Board No. 298 ($25.00 for meals and $32.00 for lodging) to help defray
expenses. Such employees will be assigned one person to a room when lodging is
provided and is available. If the charge for lodging utilizing the Company lodging card
exceeds the maximum lodging reimbursement under the Award of Arbitration Board No.
298, that excess charge will not be billed to the employee nor deducted from the
employee’s daily meal allowance.

(¢)  Anemployee in such service will be furnished with free transportation by the
Carrier in traveling from his headquarters point to another point and return, or from one
point to another. If such transportation is not furnished, he will be reimbursed for the cost of
rail fare if he travels on other rail lines, or the cost of other public fransportation used in
- making the trip; or if he had an automobile which he is willing to use and the Carrier
authorizes him to use said automobile, he will be paid an allowance in accordance with the
Carrier approved mileage allowance for each mile in traveling from his headquarters point
to the work point, and return, or from one work point to another.
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(d) [Ifthetime consumed in actual travel, including waiting time en route, from the

headquarters point to theiwork location, together with necessary time spent waiting for the - swiseiiz

employee’s shift to start, exceeds one hour, or if on completion of his shift necessary time
spent waiting for transportation plus the time of travel, including waiting time en route,
necessary to return to his headquarters point or to the next work location exceeds one
hour, then the excess over one (1) hour in each case will be paid for as working time atthe -
straight-time rate of the job to which traveled. When employees are fraveling by private
automobile time will be computed at the rate of two (2) minutes per mile traveled.

WITNESSES

Rule 42. Employees taken away from their regular assigned duties at the request of
management to attend court or to appear as witnesses for the Railroad will receive the
same pay per day for every day held as they would have received for the regular hours of
their week day assignment. They will be furnished fransportation, and, in addition,
necessary expenses while away from headquarters. Any fees or mileage accruing wili be
assigned to the railroad.

COMPOSITE SERVICE

Rule 43. An employee assigned to work on a higher rated position thirty (30) minutes or
more, but less than one (1) hour, will be allowed the higher rate for the full hour, and
thereafter will be paid the higher rate on the minute basis for the full time worked on the
higher-rated position.

RATIO OF MECHANICS

Rule 44. Bridge and Building Department gangs will be properly balanced as between
mechanics and helpers, maintaining a ratio of one (1) helper to three (3) mechanics when
practicable.

Note 1:  This rule applies only to division bridge gangs.

Note 2: If a position is initially advertised as a mechanic’s position and goes no
bid, it will be advertised as a helper position to allow employees from
other sub-departments fo bid to and establish seniority in the Bridge and
Building Sub-department.

EMERGENCY SERVICE

Rule 45. Men temporarily employed during periods of floods, washouts, snow-blockades
and fires will not be considered as coming under the provisions of this Agreement.

Additional forces used under conditions described above will, if retained in the
service, be subject to provisions of the schedule as soon as the service for which they were
employed has ended. This Rule will not operate to displace or take work away from regular
forces.
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s o CAMP CARS AND TRAILERS

Rule 46. It will be the policy to maintain camp cars or trailers in good and sanitary
condition, to furnish bathing facilities and to provide sufficient means of ventilation and air
space. All dining and sleeping cars or trailers will be screened. It will be the duty of the
foreman to see that the cars or trailers are kept clean. When necessary, kitchen and dining
cars will be furnished and equipped with stoves, utensils, and dishes in proper proportion to
the number of men to be accommodated.

Reasonable effort will be made to park camp cars or trailers in a location where
meals or groceries are obtainable.

WATER AND ICE

Rule 47. (a) The Carrier will see to it that an adequate supply of water suitable for
domestic uses is furnished for use of employees living in camp, outfit cars, or frailers.
Where it must be fransported and stored in receptacles, they will be well adapted to the
purpose.

(b)  lce will be supplied for drinking water where conditions are such as to warrant
its use.
TOOLS

Rule 48. The Carrier will furnish the employees such general tools as are necessary to
perform their work.

TRANSFERRING HOUSEHOLD GOODS

Rule 49. Employees transferred from one location to another by direction of the
management will be entitied to move their household effects without payment of freight
charges.

Employees transferring from one location to another, in exercising their seniority
rights, will be entitled to move their household effects, without payment of freight charges,
only once each fwelve (12) months’ period, except when such transfer is account reduction
of force.

BASIS OF PAY
Rule 50. (a) Wage schedule rates of pay for employees covered by this Agreement are as
listed in Appendix 3. When rates of pay are revised, copy of the revised Wage Schedule
will be furnished to the General Chairman.
(b) When there is a shortage equal to one day’s pay in the pay of an employee, if

requested, a voucher will be issued to cover the shortage, otherwise the shortage will be
carried over to the next pay period.
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(c)  The Carrier will ‘provide the following information-on the check stubs of
employees:

(1)  number of regular hours and amount paid
(2)  number of overtime hours and amount paid
(3)  vacation time and amount paid

(4)  holiday time and amount paid

(6) others

(6) total

JURY DUTY

Rule 51. When a regularly assigned employee is summoned for jury duty and is required
to lose time from his assignment as a result thereof, he will be paid for actual time lost with
a maximum of a basic day’s pay at the straight time rate of his position for each day lost
less the amount allowed him for jury service for each such day, excepting allowances paid
by the court for meals, lodging or transportation, subject to the following qualification
requirements and limitations:

(a) . An employee must furnish the carrier with a statement from the court of jury
allowances paid and the days on which jury duty was performed.

(b)  The number of days for which jury duty will be paid is fimited to a maximum of
60 days in any calendar year. _ :

(c) No jury duty pay will be allowed for any day as to which the employee is
entitled to vacation or holiday pay.

(dy When an employee is excused from railroad service account of jury duty the
carrier will have the option of determining whether or not the employees regular position
will be blanked, notwithstanding the provisions of any other rules.

(e)  Exceptas provided in paragraph (6), an employee will not be required to work
on his assignment on days on which jury duty:

(1)  ends within four hours of the start of his assighment; or
(2) s scheduled to begin during the hours of his assignment or within four
hours of the beginning or ending of his assignment.

(f On any day that an employee is released from jury duty and four or more

hours of his work assignment remain, he will immediately inform his supervisor and report
for work if advised to do so.
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PERSONAL LEAVE DAYS

Rule 52. (a) A maximum of two (2) days of peréoﬁél leave will be provided on the following
basis:

Employees who have met the qualifying vacation requirements during eight-
(8) calendar years under Vacation Rules in effect on January 1, 1982, will be entitled to
one day of personal leave in subsequent calendar years.

Employees who have met the qualifying vacation requirements during 17
calendar years under Vacation Rules in effect on January 1, 1982, will be entitled to two (2)
days of personal leave in subsequent calendar years.

(b)  Personal leave days provided in (a) above may be taken upon 48 hours
advance notice from the employee to the proper Carrier Officer, provided, however, such
days may be taken only when consistent with the requirements of the Carrier's service. It
is not intended that this condition prevent an eligible employee from receiving personal
leave days except where the request for [eave is so late in a calendar year that service
requirements prevent the employee’s utilization of any personal leave days before the end
of that year.

(c) Personal leave days will be paid for at the regular rate of the employee’s
position or the protected rate, whichever is higher.

(d)  The personal leave days provided in (a) above will be forfeited if not taken
during each calendar year. Carrier will have the option to fill or not fill the position of an
employee who is absent on a personal leave day. [f the vacant position is filled, the rules
of this Collective Bargaining Agreement will apply. The Carrier will have the right to
distribute work on a position vacated among other employees covered by this Collective
Bargaining Agreement.

(e)  The work day (or day, in'th'e case of an other than regularly assigned
employee) immediately preceding or following the personal leave day is considered as the
gualifying day for holiday purposes.

Note: See Appendix 12 for Interpretations to this Ruie.
BEREAVEMENT LEAVE

Rule 53. Bereavement leave, not In excess of three (3) calendar days, following the date
of death will be allowed in case of death of an employee’s brother, sister, parents, child,
spouse or spouse’s parent. In such case, a minimum basic day’s pay at the rate of the last
service rendered will be allowed for the number of working days lost during bereavement
leave. Employees involved will make provision for taking leave with their supervising
officials in the usual manner. Any restrictions against blanking jobs or realigning forces will
not be applicable. (See Appendix 13)
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VACATIONS

Rule 54. Employees subject to the provisions of this Agreement are covered by the
National Vacation Agreement of December 7, 1941, as subsequently amended.

The following is a synthesis of that agreement and its subsequent amendments. If
any dispute arises as to the proper interpretation or application of any provisions, the terms
of the appropriate Vacation Agreement will apply.

@ M

(2)

(3)

(5)

An annual vacation of five (5) consecutive work days with pay will be
granted to each employee covered by this Agreement who renders
compensated service on not less than one hundred twenty (120) days
during the preceding calendar year.

An annual vacation of ten (10) consecutive work days with pay will be
granted to each employee covered by this Agreement who renders
compensated service on not less than one hundred ten (110) days
during the preceding calendar year and who has two (2) or more
years of continuous service and who, during such period of
continuous service renders compensated service on not less than one
hundred ten (110) days (133 days in the years 1850-1959 inclusive,
151 days in 1949, and 160 days in each of such years prior to 1949)
in each of two (2) of such years, not necessarily consecutive.

An annual vacation of fifteen (15) consecutive work days with pay will
be granted to each employee covered by this Agreement who renders

- compensated service on not less than one hundred (100) days during

the preceding calendar year and who has eight (8) or more years or
continuous service and who, during such period of continuous service
renders compensated service on not less than one hundred (100)
days (133 days in the years 1950-1959 inclusive. 151 days in 1949,
and 160 days in each of such years prior to 1949) in each of eight (8)
of such years, not necessarily consecutive.

An annual vacation of twenty (20) consecutive work days with pay will
be granted o each employee covered by this Agreement who renders
compensated service on not less than one hundred (100) days during
the preceding calendar year and who has seventeen (17) or more
years of continuous service and who, during such period of
continuous service renders compensated service on not less than 100
days (133 days in the years 1950-1858 inclusive, 151 days in 1949,
and 160 days in each of the years prior to 1949) in each of 17 of such
years, not necessarily consecutive.

Effective with the calendar year 1973, an annual vacation of twenty-
five (25) work days with pay will be granted to each employee covered
by this Agreement who renders compensated service on not less than
one hundred (100) days during the preceding calendar year and who -
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(6)

")

(8)

(9)

(10)

(1

has twenty-five (25) or more years of continuous service and who,

.-during such period of continuous service renders compensated - -

service on not less than one hundred (100) days (133 days in the
years 1950-1959 inclusive, 151 days in 1949, and 160 days in each of
such years prior to 1949) in each of twenty-five (25) of such years, not
necessarily consecutive,

Paragraphs (1), (2), (3), (4), and (5) hereof will be construed to grant to
weekly and monthly-rated employees, whose rates contemplate more
than five days of service each week, vacations of one, two, three, four,
or five work weeks.

Service rendered under Agreements between the Carrier and one or
more of the Non-Operating Organizations parties to the General -
Agreement of August 21, 1954, or to the General Agreement of August
19, 1960, will be counted in computing days of compensated service
and years of continuous service for vacation qualifying purposes under
this Rule.

Caiendar days in each current qualifying year on which an employee
renders no service because of his own sickness or because of his own
injury will be included in computing days of compensated service and
years of continuous service for vacation qualifying purposes on the
basis of a maximum of ten (10) such days for an employee with less
than three (3) years of service; a maximum of 20 such days for an
employee with three (3) but less than 15 years of service, and a
maximum of 30 such days for an employee with 15 or more years or
service with the employing Carrier. ‘

In instances where employees have performed seven (7) months
service with the employing Carrier, or have performed, in a calendar
year, setvice sufficient to qualify them for a vacation in the following
calendar year, and subsequently become members of the Armed
Forces of the United States, the time spent by such employees in the
Armed Forces will be credited as qualifying service in determining the
length of vacation; for which they may qualify upon their return to the
service of the employing Carrier.

In instances where employees who have become members of the
Armed Forces of the United States return to the service of the
employing earner in accordance with the Military Selective Service Act
of 1967, as amended, the time spent by such employees in the
Armed Forces subsequent to their employment by the employing
carrier will be credited as gualifying service in determining the length
of vacations for which they may qualify upon their return to the service
of the employing Carrier.

Effective January 1. 1973, in instances where an employee who has
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(12)

(13)

become a member of the Armed Forces of the United States returns
to the service of the employing Carrier in accordance with the Military
Selective Service Act of 1967, as amended, and in the calendar year
preceding his return to railroad service had rendered no compensated
service or had rendered compensated service on fewer days than are
required to qualify for a vacation in the calendar year of his return fo
railroad service, but could qualify for a vacation in the year of his
return to rallroad service if he had combined for qualifying purposes
days on which he was in railroad service in such preceding calendar
year with days in such year on which he was in the Armed Forces, he
will be granted. in the calendar year of his return to railroad service, a
vacation of such length as be could so qualify for under paragraphs
(1), (2), (3), (4), and (5) hereof.

Effective January 1, 1973, in instances where an employee who has
become a member of the Armed Forces of the United States returns
to the service of the employing Carrier in accordance with the Military
Selective Service Act of 1967, as amended. and in the calendar year
of his return to railroad service renders compensated service on fewer
days than are required to qualify for a vacation in the following
calendar year, but could qualify for a vacation in such following
calendar year if he had combined for qualifying purposes days on
which he was in railroad service in the year of his return with days in
such year on which he was in the Armed Forces, he will be granted, in
such following calendar year, a vacation of such length as he could so
quality for under paragraph (1), (2), (3), (4), (5), and (9) hereof.

An employee who is laid off and has no seniority date and no rights to
accumulate seniority, who renders compensated service on not less
than 120 days in a calendar year and who returns to service in the
following year for the same Carrier will be granted the vacation in the
year of his return. In the event such an employee does not return to
service in the following year for the same Carrier he will be
compensated in lieu of the vacation he has qualified for provided he
files written request therefor to his employing officer, a copy of such
request to be furnished to his Local or General Chairman.

Insofar as applicable to the employees covered by this Agreement who are

also parties to the Vacation Agreement of December 17, 1941, as amended, Article 2 of
such Agreement is hereby canceled.

The terms of this Agreement will not be construed o deprive any employee of

such additional vacation days as he may be entitled to receive under any existing rule,
understanding, or custom, which additional vacation days will be accorded under and in
accordance with the terms of such existing rule, understanding, or custom.

An employee’s vacation period will not be extended by reason of any of the eleven
recognized holidays (New Year's Day, Washington’s Birthday, Good Friday, Memorial Day,
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Fourth of July, Labor Day, Thanksgiving Day, Day after Thanksgiving, Christmas Eve,

-Christmas Day, and New Year's Eve) or any day which by agreement has been subsfituted
or is observed in place of any of the eleven (11) holidays enumerated above, or any
holiday which by local agreement has been substituted therefor, falling within his vacation
period.

(¢) (1) = Vacations may be taken from January 1 to December 31 and due
regard consistent with requirements of service will be given to the
desires and preferences of the employees in seniority order when
fixing the dates for their vacations.

The local committee of each Organization signatory hereto and the
representatives of the Carrier will cooperate in assigning vacation
dates.

(2) Management may, upon reasonable notice (of thirty (30) days or
more, if possible. but in no event less than fifteen (15) days) require
all or any number of employees in any plant, operation, or facility, who
are entitled to vacations to take vacations at the same time.

The local committee of each Organization affected signatory hereto
and the proper representiative of the Carrier will cooperate in the
assignment of remaining forces.

(d) Each employee who is entitled {o vacation will take same at the fime
assigned, and, while it is intended that the vacation date desighated will be adhered to so
far as practicable, management will have the right to defer same provided the employee so
affected is given as much notice as possible; not less than ten (10) days’ notice will be
given except when emergency conditions prevent. If it becomes necessary to advance the
designated date, at least thirty (30) days’ notice will be given affected employee.

If a Carrier finds that it cannot release an employee for a vacation during the
calendar year because of the requirements of the service, then such employee will be paid
in fieu of the vacation the allowance hereinafter provided.

Such employee will be paid the time and one-half rate for work performed
during his vacation period in addition to his regular vacation pay.

Note: This provision does not supersede provisions of the individual
collective agreements that require payment of double time under specified
conditions. '

{e)  The Carrier will provide vacation relief workers but the vacation system will
not be used as a device 1o make unnecessary jobs for other workers. Where a vacation
relief worker is not needed in a given instance and if failure to provide a vacation relief
worker does not burden those employees remaining on the job, or burden the empioyee
after his return from vacation, the Carrier will not be required to provide such relief worker.
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H Allowances for each day for Wh!Ch an employee is entltled to a vacation with
- pay will be calculated on the following:basis:- : :

(1)  An employee having a regular assignment will be paid while on
vacation the daily compensation paid by the Carrier for such
assignment

(2)  Anemployee paid a daily rate to cover all services rendered, including
overtime, will have no deduction made from his established daily rate
- on account of vacation allowances made pursuant to this Agreement.

(3)  An employee paid a weekly or monthly rate will have no deduction
made from his compensation on account of vacation allowances
made pursuant to this Agreement.

(4)  An employee working on a piece-work or tonnage basis will be paid
on the basis of the average earnings per day for the last two semi-
monthly periods preceding the vacation, during which two periods
such empioyee worked on as many as 16 different days.

(5)  Anemployee, who is not covered by paragraphs (1), (2), (3), or (4) of
this Section, will be paid on the basis of the average daily straight-
time compensation earned in the last pay period preceding the
vacation during which he performed service.

(g Thevacationthat is provided for in this Agreement will be considered o have
been earned when the employee has qualified under Article 1 hereof. If an employee’s
employment status is terminated for any reason whatsoever, including but not limited to
retirement, resignation, discharge, noncompliance with a Union Shop Agreement, or failure
to return after furlough he will at the time of such termination be granted full vacation pay
earned up to the time he leaves the service including pay for vacation earned in the
preceding year or years and not yet granted, and the vacation for the succeeding year if
the employee has qualified therefor under Article 1. If an employee thus entitled to
vacation or vacation pay dies the vacation pay earned and not received will be paid to such
beneficiary as may have been designated, or in the absence of such designation, the
surviving spouse or children or his estate, in that order of preference.

(h)  Vacations will not be accumulated or carried over from one vacation year to
another.

(i) (1)  Anemployee designated to fill an assignment of another employee on
vacation will be paid the rate of such assignment or the rate of his
own assignment, whichever is the greater; provided that if the
assignment is filled by a regularly assigned vacation relief employee,
such employee will receive the rate of the relief position. If an
employee receiving graded rates, based upon length of service and
experience, is designated to fill an assignment of another employee in
the same occupational classification receiving such graded rates who
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)

(k)

()

(3)

is on vacation, the rate of the relieving employee will be paid.

‘Where work of vacationing employees is distributed among two or

@

more employees, such employees will be paid their own respective
rates. However, not more than the equivalent of 25 percent of the
work load of a given vacationing employee can be distributed among
fellow employees without the hiring of a relief worker unless a larger
distribution of the work load is agreed to by the proper local union
committee or official.

No employee will be paid less than his own normal compensation for
the hours of his own assignment because of vacations to other
employees.

While the intention of this Agreement is that the vacation period will be
continuous, the vacation may, at the request of an employee, be given in installments if the
management consents thereto.

(1)

(2)

©)

Except as otherwise provided in this Agreement a Carrier will not be
required to assume greater expense because of granting a vacation
than would be incurred if an employee were not granted a vacation
and was paid in lieu therefor under the provision hereof. However, if
a relief worker necessarily is put to substantial extra expense over
and above that which the regular employee on vacation would incur if
he had remained on the job, the relief worker will be compensated in
accordance with existing regular relief ruies.

Since employees exercising their vacation privileges will be
compensated under this Agreement during their absence on vacation,
retaining their other rights as if they had remained at work, such
absences from duty will not constitute “vacancies” in their positions
under any Agreement. When the position of a vacationing employee
is to be filled and regular relief employee is not utilized, effort will be
made to observe the principle of seniority.

A person other than a regularly assigned relief employee temporarily
hired solely for vacation relief purposes will not establish seniority
rights unless so used more than 60 days in a calendar year. If a
person so hired under the terms hereof acquires seniority rights, such
rights will date from the day of original entry into service unless
otherwise provided in existing Agreements.

The parties hereto having in mind conditions which exist or may arise on
individual Carriers in making provisions for vacations with pay agree that the duly
authorized representatives of the employees, who are parties to the Agreement, and the
Officer of the Carrier may make changes in the working rules or enter into additional written
understandings to implement the purposes of this Agreement, provided that such changes
or understandings will not be inconsistent with this Agreement. :
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- (m) - Any dispute or controversy arising out of the interpretation or.application of
any of the provisions of this Agreement will be referred for decision to a committee, the
Carrier members of which will be the Carrier’'s Conference Committees’ signatory hereto, or
their successors; and the employee members of which will be the Chief Executives of the
14 Organizations, or their representatives, or their successors. Interpretations or
applications agreed upon by the Carrier members and employee members of such
committee will be final and binding upon the parties to such dispute or controversy.

This section is not intended by the parties as a waiver of any of their rights
provided in the Railway Labor Act, as amended, in the event the committee provided in this
section fails to dispose of any dispute or controversy.

(n) Except as otherwise provided herein, this Agreement will be effective as of
January 1, 1973, and will be incorporated in existing Agreements as a supplement thereto
and will be in full force and effect for a period of one (1) year from January 1, 1973, and
continue in effect thereafter, subject to not less than seven (7) months’ notice in writing
(which notice may be served in 1973, or in any subsequent year) by any Carrier or
Organization party hereto, of its desire to change this Agreement as of the end of the year
in which the notice is served. Such notice will specify the changes desired and the recipient
of such notice will then have a period of 30 days from the date of the receipt of such notice
within which to serve notice specifying changes which it or they desire to make. Thereupon
such proposals of the respective parties will thereafter be negotiated and progressed
concurrently to a conclusion.

Except to the exient that articles of the Vacation Agreement of December 17,
1941, are changed by this Agreement, the said Agreement and the interpretations thereof
and of the Supplemental Agreement of February 23, 1945, as made by the parties, dated
June 10 1942, July 20, 1942, and July 18, 1945 and by Referee Morse in his award of
November 12, 1942, will remain in full force and effect.

(0) Effective January 1, 1997, employees will be permitted to take one week of
their vacation allowance per year in less than 40 hour increments, provided that such
-vacation days will be scheduled in accordance with existing rules applicable to the
scheduling of personal leave days.

(p)  The above Rule conforms to the National Vacation Agreement of August 21,
1954, as subsequently amended. To the extent the National Agreement may be further
amended, this Rule will be subject to such amendments.

RATE PROGRESSION - NEW HIRES

Ruie 55. (a) Employees entering the service of the Carrier on positions covered by this
Agreement will be paid at 90 percent of the applicable rates of pay (including COLA) for the
first 12-calendar months of employment and will be paid at 95 percent of the applicable
rates of pay (including COLA) for the second 12-calendar months of employment for all
service performed on positions covered by this Agreement.
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{b)

Employees who have had an employment relationship with Union Pacific and

- rare rehired will be paid at the established rates after completion of a total of 24 months .

combined service.

()

Service in a craft not represented by the Brotherhood of Maintenance of Way

Employees will not be considered in determining periods of employment under this Rule.

(d)

(e)

Employees who have had a previous employment relationship with a carrier
in a craft represented by the Brotherhood of Maintenance of Way Employees
and is subsequently hired by Union Pacific will be covered by this rule.
However, such employee will receive credit toward completion of the 24-
month period for any month in which compensated service was performed in
such craft provided that such compensated service last occurred within one
year from the date of employment by Union Pacific.

Any calendar month in which an employee does not render compensated

service due to furlough, voluntary absence, suspension, or dismissal will not count toward
completion of the 24-month period.

(f)

This Rule will not apply to foremen, mechanics, and production gang

members operating heavy, self-propelled equipment that requires skill and experience.

Note: Generally speaking, those excluded would occupy the highest-rated
positions, while those included would occupy lower-rated positions. This
Rule will continue to apply, however, to a production gang employee who
operates machines that require less skill and experience, such as non self-
propeiled, hand-held, or portable machines. It also will continue to apply
even though an employee has established seniority as a machine operator,
when working as a trackman and used under composite service rules to
operate equipment or machines for which he is compensated under such
Rules, entry rates will apply unless such employee is filling a bona fide

vacancy as a machine operator.

DULY ACCREDITED REPRESENTATIVE

Rule 56. When the term “duly accredited representative” appears in this Agreement, it will
be understood to mean that the regularly constituted committees representing the class of

- employees, or the Officers of the Organization of which that committee is a part will
constitute a “duly accredited representative.” Employees serving on committees will be
granted, upon sufficient notice, leaves of absence.

Rule 57.

TRAINING

A. When the Company determines a need for additional qualified candidates for specific
positions and or additional employees possessing specific qualifications, such as but
not limited to CDL, boom training or confined space training, it may establish a training
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program, which will be bulietined and made available to employees in accordance W|th
Rules 19(a) and 20. e _ . _ '

B. Successful applicants will be reieased from their regularly assigned position to attend
the training session. Vacancies created by the application of this rule may be filled at
the discretion of the Company.

C. Employees assigned fo training will assume the schedule of the training program or
session. They will be paid at the rate of their regularly assigned position. All training is
to be paid at the straight-time rate.

D. Furloughed employees may be assigned training under this Rule at the Carrier's
discretion. A furloughed employee who is assigned training under this rule will receive
the rate of pay of their last held position.

E. When the location of the training is located more than 50 miles from the employee’s
residence, the employee will be reimbursed for reasonable actual and necessary travel
and living expenses,

F. For a period of three (3) years, effective from the date of completion of training,
employees who successfully complete training will be automatically placed as bidders
for future openings of a specific position or positions for which the training is applicable.

G. The provisions of this Rule may be cancelled by either party with a thirty (30) day
written notice until December 31, 2013.

PRINTING AGREEMENT

Rule 58. This Agreement will be printed by the Railroad and any emp[oyee affected
thereby will be provided with a copy on request.
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DATE EFFECTIVE AND CHANGES

Rule 59. This schedule of hours of service and working conditions takes effect January 1,
2011, and supersedes ali rules, practices, and working conditions in conflict therewith and
will continue in effect until changed as provided for in the Railway Labor Act, as amended.

Signed at Omaha, Nebraska this 16th day of November, 2010.

FOR THE EMPLOYEES:

s/

General Chairman BMWED

/s

General Chairman BMWED

/sf

General Chairman BMWED

/s/

General Chairman BMWED

APPROVED:

/s/
Vice President, BMWED
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FOR THE CARRIER:

s/
General Director Labor Relations

s/
Director Labor Relations

s/
Assistant Vice President




