AGREEMENT
BETWEEN

THE KANSAS CITY SOUTHERN RAILWAY COMPANY
THE ARKANSAS WESTERN RAILWAY COMPANY
FORT SMITH AND VAN BUREN RAILWAY COMPANY
LOUISIANA & ARKANSAS RAILWAY COMPANY

Kansns

ity

OUTHERN
2724

AND

BROTHERHOOD OF MAINTENANCE OF WAY EMPLOYES

Effective January 1, 1947 (KCS)
Effective February 1, 1947 (L&A)
Revised September 1, 1949
Revised September 1, 1955
Revised May 1, 1966
Revised July 1, 1979




TABLE OF CONTENTS

RULE 1 SCOPE oot 3
RULE 2 SENIORITY ceoeeresrsersssemesssssessssssmssssse . 3
RULE 3 FORCE REDUCTION AND RESTORATION ....cvovoeeesemssmmeesesesssssssssssmessn 5
RULE 4 SENIORITY ROSTERS ...couvvvevssusssssssmssessssssssssssssessssssssssssssossssssssesssssossss 7
RULE 5 LEAVE OF ABSENCE ..... 8
RULE 6 TRANSFER AND TEMPORARY SERVICE ....ocoooocerresseseseresssmmssemssessssscne 9
RULE 7 CHANGE OF DISTRICT .ovvvooeesssessssssssssssmssssomsessssessssssssessssssssssasesesess 9
RULE 8 MEALS AND LODGING ....coonososerscsssssssissessmossssamsssessssssessossssessesssessoses 10
RULE 9 PROMOTION TO OFFICIALS w.covveoeoenrcssscassessssssssessssssssessssesmsessessssssesn 10
RULE 10 PROMOTIONS ...ooovccceenscoarrsssmsssessssessessssssssssssssssesesssess seseresssessesessonss 10
RULE 11 BULLETINING POSITIONS .ooccorcoseemrsscemresssenssessseresssssrsssssssseesssssssess 11
RULE 12 FAILING TO QUALIFY .cccoomooeersssssensesssneesssmsessssesseessseeessssssssressessssees 12
RULE 13 DISCIPLINE AND GRIEVANCES .....covoosseeressmenessssscceessssessmsssesssssesss 12
RULE 14 TIME LIMIT CLAIMS AND GRIEVANCES .....ovccoocoooeeersseesersessssesesssssnens 13
RULE 15 EMPLOYEES SERVING ON COMMITTEES w.covrvoeomneeesereressessesesessasn 16
RULE 16 BASIC DAY w.covooooosconneeesssssssssssseccssssseressssasessssseessesssssssssssssssssessssssesson 16
RULE 17 BASIC WORK WEEK ...vvooocosscescmmsrsssmmssssssmsesssssssseeessssseseesns sssseesssmn 16
RULE 18 MEAL PERIOD ..ooooocvveceesemrnsssssesssssmsssssscssssssssacssessessssamssesssmssesssssssons 19
RULE 19 BEGINNING AND ENDING OF DAY ...oooooosooeeeeessoeseremeessssesessessessssessesen 20
RULE 20 STARTING TIME ..cov.oroneoecomssscsssesessssesessesesssesessssssereassessssessesssessesessens 20




RULE 22 OVERTIME ... ssssssssss s osssses 22

RULE 23 ABSORBING OVERTIME ......oocccnmeesmsmneessmsssssssssssssssssssmssssssnssssssssssines 24
RULE 24 AUTHORITY FOR OVERTIME ...covomvenscsssecssssmsessssnssssssssssssssssssssssssssssso 24
RULE 25 CALLS et 24
RULE 26 TRAVEL TIME ..ccovovoocmreessmrsesssssommsossssssssasssssisssessessssessmssssessssssssssssssnns 24
RULE 27 EXCESS SERVICE ASSIGNMENTS ....ooccoeccensumsssesmsesssssssssssssmssssssssassssssess 25
RULE 28 ATTENDING COURT ..oooocccmsssssomsscsssesnssssssssomssssssassssssssssissesssssssosssssnss 25
RULE 29 COMPOSITE SERVICE ......ocoovonnsmssimscsssssamsssssmsssssssssssssssssssssssssssssosssaess 26
RULE 30 DETERMINING HOURLY RATES ...oovereresscssmmsssssesrssssssesssssssessersssssssssssses 26
RULE 31 EMERGENCY SERVICE ......voovoocvcscomusesssssssssssssesssssssssssssssssssesossmsseossssonss 26
RULE 32 CAMP CARS ccooocoeesssersssssessssesssosssssts st et ssresssssssssestssessmessns reones 26
RULE 33 ICE AND WATER .......ocorummmsmssssssssesmsecssssssssssnssssssossossessssssssssesssssssstasssessssssssss 26
RULE 34 WEEK END VISITS w.ccoooovivcoeeesssmessioesssssamreessrresesesarsnesesssssresesesssseessssree 27
RULE 35 TOOLS wovvvevsosssssssmmsessssmssssesssssssssssssssssssssssasmsssssssssessessmsssessasosssassssisssosns 27
RULE 36 TRANSFERRING HOUSEHOLD GOODS .....cccoomumsmmrcssssrsessessesssssssamsssns 27
RULE 37 PRINTING SCHEDULE ...v.oooooeecesteoerestssnereesrarestsessmessessssssesssesessseesssssens 27
RULE 38 SHORTAGE IN PAY......oooocccserressemsssssssssssssessssssssssessssssssssmssssssessssssssssss 27
RULE 39 DULY ACCREDITED REPRESENTATIVES ...coooccoomeensmmsensesssssseseessmssessams 28
RULE 40 VACATIONS ..covoovesessssesssssssesssssssmssssssssssesmssssessenmsssssssessssesessemesesssssesons 28
RULE 41 RATES OF PAY ..oovvcoeosseesssssesssomsssssesssrasssessssssssssssssseiesssssssssesseasessssn 28

RULE 42 PHYSICAL EXAMINATIONS ........cconveoirirmtsrssemssnrsesscossnsssasrsssssssensssssssssseses 28




RULE 43 AGREEMENTS ...oooooooee s cosserssssesssssssssssssssssesssersssessassesasessessassssasssseeaseessares 29

RULE 44 NOTICE OF CHANGE IN AGREEMENT ..eooesesrse s 2
RULE 45 EMERGENCY SERVICE ..oooeocomos s s s 2
RULE 46 CAMP CARS AND TRAILERS ... v 29
RULE 47 WATER AND ICE oot e 29
RULE 48 TOOLS weeeeerssesessmmmsmmnsssssessemsessssssssusmmssssssnessssssassssssasssnssesssessssssassives 29
RULE 49 TRANSFERRING HOUSEHOLD GOODS ... enserss s 29
RULE 50 BASIS OF PAY oo sesessssesssssssssesss s 2%
RULE 51 JURY DUTY ettt 2
RULE 52 PERSONAL LEAVE DAYS oc.eoceresesess ettt 29
RULE 53 BEREAVEMENT LEAVE ...cceeresseessssssesess st sss s 29
RULE 54 VACATIONS .ocoeeoees e ssssesssessssssssss st 2
RULE 55 RATE PROGRESSION - NEW HIRES ...t 2
RULE 56 DULY ACCREDITED REPRESENTATIVE +.ooovooererssessessessses e 2
RULE 57 PRINTING AGREEMENT ... e sssesessssesssssessesses 2

RULE 58 DATE EFFECTIVE AND CHANGES ... 29




RULE 1
Scope

These ruies govern the hours of service, working conditions, and
rates of pay of employees in the Maintenance of Way & Structures Depart-
ment in the sub-departments shown below:

(@)

(b)

(c)

(a)

Bridge and Building sub-departments:

(1) Bridge and Building Gangs
(2) Scale Gangs
(3) Water Service Gangs

Track sub-departments:

(1) All steel gang, extra gang, and section foremen, assistant
foremen, and laborers in their respective gangs,.

(2} Frog Shop foremen, welders and track work mechanics doing
work in the field and in Maintenance of Way shops, and
their helpers and laborers.

(3) Gas and electric welder foremen, welders, welder helpers,
laborers, and surface grinder operators.

{4) Motor car, roadway machine and power tool foremen and
mechanics doing work in the field and in Maintenance of
Ways shops, and their helpers and laborers.

(5) Operators of steam shovels, ditching machines, clam shells,
spreaders, weed sprayers, ballast discers, cranes, multiple
ballast tampers and other machines, except power tools,
helpers and laborers doing Maintenance Department work.

Miscellaneous Employees sub-department:

Crossing watchmen, bridge and MW&S material yard watchmen
without police authority; pumpers; park attendants; treating
plant attendants; lamptenders; and drawbridge operators.

RULE 2
Senjority

The seniority rules do not apply to positions in sub-department

{c).

Seniority shall begin at the time the employee's pay starts
in the seniority district in the sub-department in which employed,

except as follows:

Seniority of employees assigned to bulletined positions will




(b)

(c)

2"'3-
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(a)

date from the day of their first service resulting from their
assignment on the bulletined position, except that when an
employee so assigned fails to qualify on such bulletined position
within sixty (60) calendar days, he will not acquire a seniority
date as a result of filling such position, (11-1-67)

Carriers shall have 60 days from date of employment within which
to disapprove an employee's application.

Seniority dates established in accordance with this Rule 2.2
shall thereby be established also in lower classifications in
the sub~department unless an earlier date has already been
established,

Seniority rights of employees to new positions and vacancies as
set forth in Rule 11 shall be restricted to their respective
gub-departments and territories,

When two or more employees enter upon their duties in the same
-group or class on:the same date and time, on the same senior-
ity district, the ranking officer in charge of the district
will designate the respective rank of such employees.

‘Seniority rosters will be prepared on the basis of divisions,
as follows:

Scale Gangs.

ENTIRE KCS RAILWAY (including Milwaukee-RCS Joint Agency, Arkansas Western

Railway and Fort Smith and Van Buren Railwav).

(a)
(b)
(e)
(d)
(e)
(£)
(8)
(h)
(i)

Bridge and Building Gangs

Water Service Gangs

Track Foremen

Assistant Track Foremen

Frog Shop Employees

Gas and Electric Welding Employees

Motor Car Shop forces

Roadway Machine Operators and Helpers (except power tools)

Pile Driver Operators and Helpers




MILWAUKEE-KCS JOINT AGENCY

()

Track Laborers

ENTIRE KCS RAILWAY (excluding Milwaukee-KCS Joint Agency)

(a)

Track Laborers

ENTIRE 1&A RAILWAY

(a)
(b)
(e)
(d)
(e)
(£
(8)
(k)
L

Bridge and Building Gangs

Composite Forces

Track Foremen

Assistant Track Foremen

Welding Forces

Motor Car and Roadway Machine Mechanics and Helpers
Roadway Machine Operators and Helpers (except power tools)
Pile Driver Operators and Helpers

Track Laborers

Note: Power tools include tie adzers, unit tie tampers, bolt tighteners,
joint oilers, cross grinders and other mechanical tools, machines
or devices generally operated by employees in track or other gangs
performing the work requiring use of such tools.

3-1.

3-2.

RULE 3
Force Reduction and Restoration

Reduction of force shall be made in reverse of seniority in

each classification on any gang affected thereby, and employees
cut off may exercise rights set forth in Rule 3-2 and Rule

3-5. Employees affected either by position being abolished

or by being displaced, may if qualified, displace junior employees
on their respective roaters.

In the reduction of forces laborers may exercise displacement
rights only as follows:

Bridge & Building laborers may displace other B&B laborers junioer
in service on the system, including the Joint Agency. Track laborers




may displace other track laborers junior in service on their respective
rosters. (11-1-67)
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(2)

(a) Displacement rights referred to in Rules 3-1 and 3-2
shall be requested in writing to their immediate superior
with copy to the Division Engineer and General Chairmaa
within ten (10) days from date affected by such force
reduction.

(b} 4An employee failing to exercise displacement rights with-
in the said ten (10) days shall be considered as having
resigned and may be wriitten out of service unless he is
granted a leave of absence, axcept that

Trackmen lisplaced or cut off in force reduction who desire to
retain their senjority but do not wish to exercise displace-
ment rights on another gang, or if there is no position to which
they may exercise displacements rights, which would require

that they move to another location, may retain their seniority
by filing written statement to that effect (together with their
name and address) within ten (10) dzys of the date they ware

cut off or displaced, with the Division Engineer and General
Chajirman, or

An employee on vacation, leave of absence or confined to his

. home or hospital on account of illpess or injury, when his

3
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3-5.

position is abolished or he is displaced by a senior employee,
such employee will have ten (10) days from date of his return
from vacation or leave of absence, or his release to return
to work from illness or injury, within which to place himself
on some other positioen.

The time limits specified in this Rule 3-3 may be extended by
agreement between repreésentatives of the management and the
organization.

Employees exercising displacement rights will do so without
causing expense to the company.

Fcremen, Assistant Foremen, Mechanics, and helpers, affected

by force reduction, after having exhausted their rights in the
class in which employed, shall have the right to exercise their
seniority in the next lower classification in the seniority
district in which employed, that their seniority will permit.

Any employee having exercised his seniority in 2 lower class

on account of force raduction or being displaced, must avail
himself of the opportunity of again returning to the higher

class when such higher class position is bulletined. Any employse
who fails to comply with the above and who contimues to remain
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in the lower class will lose all seniority rights
in such higher class which he held prior to said
force reduction or being displaced in the higher

class.

Gangs will not be laid off for short periods when
proper reduction of expense can be accomplished
otherwise.

" When forces are increased or in filling tempcrary

vacancies laid off employees who have established

‘seniority rights will be given preference provided

they file their name and address in writing with the
appropriate division officer, with copy to the Gen-
eral Chajirman, at the time laid off, and keep the
division officer and General Chairman advised of

any change. Failure to return to the service with-
in seven (7) days after being notified by letter or
telegram to the last known address will constitute
forfeiture of all seniority rights unless the division
cfficer and the General Chairman agree there is jus-
tification for waiving such forfeiture. Seniority
rights under this rule shall expire unless returned
to active service within two (2) vyears.

Should the Carrier change the headgquarters of a fgl)ll
section or track gang, the employees assigned to

such gang will have the privilege of exercising
seniority in accordance with provisions of this rule.

RULE 4

Seniority Rosters

Seniority rosters of employees for each classification and
territory as set forth in Rule 2-5 will be separately
compiled, and will show names and seniority dates.

Rosters will be revised in January of each year and open
to correction for a period of ninety (90) days there-
after.

Seniority dates shall be permanently established if not
protested within ninety(90) days from the time of first
pesting, except that an error may be corrected at any
time by agreement between Brotherhood representatives
and the Management.

Copies of seniority rosters will be furnished Fforemen
to be posted in tool houses, outfit cars and other con-
venient places available for inspection by ail employees
concerned. (Copy shall be furnished General and Local

Chairmen.

Revised December 16, 1980

#)¢




S_lo

5-2.

5""3 .

5"'4 .

5-5.

RULE 5
Leave of Absence

Employees will mot lay off without obtaining permission
from their foreman (first) or supervisor. If unable to
report for work account physical disability employees
will notify their immediate.supervisor as soon as pos-~
sible. Employees absent account physical disability may
be required to furnish a certificate of such physical
disability from a reputable doctor (a company doctor if
the Carrier so directs). Foremen will notify their su-
pervisors in advance, if possible, in order that relief
may be provided. (3~1-72)

When the requirements of the service will permit, em-
ployees, on request, will be granted leave of absence
for a limited time, not to exceed ninety days, with
privileges of remewal only when circumstances justify.
An employee absent on leave who engages in other employ-
ment will lose his seniority except where special pro-
visions have been made by the proper official and the
General Chairman.

Leave of absence for more than fifteen days will be in
writing and signed by the officer under whose jurisdic-
tion the seniority roster is issued, copy to Local
Chairman.

An employee who fails to report for duty on or before the
expiration of leave of absence shall be comsidered out

of service, except that when failure to report on time is
the result of unavoidable delay, the leave will be ex-
tended to include such delay. In case of unavoidable
delay, employee must notify his superior officer by let-
ter or wire before the expiration of the leave setting
out details of delay and probable time of arrival.

Employees returning from absence account illness or dis-
ability of more than six months' duration whose former
positions have been bulletined and assigned as provided
in Rule 11-3 may return to position held at time of leav-
ing, provided such position is still in existence and is
not occupied by a senior employee who has exercised dis-
placement rights thereon, or may within thirty (30) days
exercise seniority rights to any position in their

class and sub-department on their seniority district
bulletined during such period of absence. If the origi-
nal position is no longer in existence, or is occupied
by a senior employee who exercised displacement rights
thereon, and no position was bulletined during his ab-
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sence, he may exercise his seniority rights over any
junior employee in his class and sub-department on his
seniority distriet within thirty (30) days after his re-
turn from such absence. Employees displaced by his re-
turn will exercise their seniority as provided in Rule

3""3 .

RULE 6
Transfer and Temporary Service

Employees transferred to other service (om or off the
property) by direction of the Management may, when re-
leased, return to the position from which taken without
loss of seniority. A transfer of ninety or more calen-
dar days in such other service will be made upon agree=-
ment by Management and General Chairman.

Employees bidding on a temporary vacancy and assigned
thereto in accordance with their seniority under the pro-
visions of Rule 11-1 will, when released therefrom be
required to displace on position to which previously as-
signed. If the position is not in existence they may
exercise seniority over junior regularly assigned em-
ployees.

Vacation relief positions are not temporary positioms.
(3=1-72)

Any employee retiring on disability will retain his
seniority, but the position he vacates by reason of such
retirement, shall be bulletined as a permanent vacancy.
Should such employee return to work before he reaches
regular retirement age of 51xty—f1ve (65) years, he may
exercise seniority over any junior employee in his re-
spective seniority district.

Except for temporary service, employees will not be trans-
ferred to another seniority district unless they so de-
sire.

RULE 7
Change of Distriet

In case of change of seniority district in the same classifi-
cation, the seniority of employees will be transferred from the
old to the new district. General Chairman will be notified of
changes in seniority districts.
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RULE 8
Meals and Lodging

Employees taken away from their assigned headquarters or
outfit cars to work elsewhere, will be furnished meals

and lodging by the railway company if not accompanied by
their outfit cars. This rule shall not apply to employees
customarily carrying their midday lunches, or to those who

‘have an opportunity to do so, and who are not held away

from their assigned headquarters an unreasonable time be-
yond the evening meal period.

Employees regularly assigned to road duties who do not
have outfit cars will be allowed actual necessary ex-
penses for meals and lodging while away from their home
station.

RULE 9
Promotion to Officials

An employee promoted to an official position of the railroad
(ineluding affiliates) or the Brotherhood will retain his seniority
rights on his original seniority district and for a period of six
months to the position which he vacates, and thereafter may displace
any junior employee in the class of service from which promoted,
provided such rights are exercised within thirty days after leaving
such official position.

10-1.

10—2-

10""'3c

RULE 10
Promotions

Promotions from and to positions covered by this agree~
ment shall be based on ability, merit and seniority.
Ability and merit being satisfactory, in the judgment of
the Management, seniority shall prevail. Employees work-
ing nights, who may desire day work, shall be given pre-
ference when vacancies occur, according to their seniority
rank. Assistant track foremen will be considered as next
in line for promotion to fill track foremen positions.

Employees entitled to promotion shall be given considera-
tion before hiring new men.

Employees declining promotion shall not lose their
seniority.

- 10 -



RULE 11
Bulletining Positions

11-1. New positions and vacancies (except those in Group (c)
of Rule 1) will be bulletined within ten (10) days pre-
vious to or following the dates such vacancies occur, ex-
cept that temporary vacancies need not be bulletined
until the expiration of thirty (30) days from the date
such vacancies occur. A vacancy created by assignment of
an employee to a temporary vacancy will not be bulletined
as a temporary vacancy, but the bulletin will show the
reason for the vacancy. When the employee creating a
temporary vacancy returns, he will resume his regular
assignment, and the employee or employees who have moved
up by reason of his absence will be governed by Rule 6-2.
Employees assigned to temporary vacancies will be sub-
ject to displacement by senior employees who have dis-
placement rights. (3~1-72)

11-2. Such new positions and vacancies will be advertised by
bulletin for a period of ten (10) days at points acces-—
sible to the employees concerned, during which time em-
ployees may file their application with the official
whose name appears on the bulletin. Assignment will be
made by bulletin within twenty (20) days from date ad-
vertisement is posted, such bulletin to be posted in the
same manner as the advertisement. Local and General
Chairmen will be furnished copies of bulletins covering
advertisement and assignment.

11-3. Vacancies created by regularly assigned incumbent off
duty account illness or disability will become permanent
after six months and will be bulletined as permanent va-—
cancies.

11-4. Employees accepting positions in the exercise of their
rights under this agreement will do so without expense to

the Company.

11-5. If an employee is absent by proper authority during the
time a positiom or vacancy is under bulletin, he may if
a junior employee is assigned, exercise seniority rights
to such position or vacancy within three (3) days after
reporting for service. (7-2-73)

- 11 -
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RULE 12
Failing to Qualify

Employees awarded bulletined positions covered by this
agreement will be given a fair chance to demonstrate
their ability to meet the practical requirements of the
position. Failing to qualify within sixty (60) days
they may return to their former positions without loss
of seniority. Promoted employees disqualified within
sixty (60) days shall acquire no seniority in the rank
to which promoted. This rule is not intended to require
the Company to give anyone sixty (60) days in which to
qualify. '

An employee voluntarily (in writing) relinquishing
seniority in a higher rank shall not be permitted to
exercise displacement rights in a lower rank.

An employee disqualified after sixty (60) days on a bulw
letined position which he has been awarded, shall be
permitted to return to his former position if still in
existence. If such position no longer exists, he will
be permitted to exercise displacement over junior em~-
ployees.

An employee assigned to a bulletined positiomn for which
he has applied in writing, shall not be permitted to
vacate such position and be re-assigned to the position
he previously vacated until it is bulletined a second

time.

RULE 13
Digcipline and Grievances

Employees disciplined or dismissed will be advised, in
writing, of the cause for such action.

If an employee subject to this agreement who has been in
service sixty (60) days or more feels that he has been
unjustly disciplined or unjustly treated, or that any of
the provisions hereof have been violated, he shall have
the right to present his case either individually or
through the local or general representative of his craft,
to his supervising officer, within (60) days. If a
hearing is necessary to determine the facts, it will be
given promptly, at which hearing he shall have reason-
able opportunity to secure the presence of necessary wit~-
nesses, and to be represented by an employee or committee
of employees (not to exceed three) of his choice, or by
the local or general representatives. If he is not satis-

- 12 =
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(a)

(b)

fied with the decision rendered, he shall have the right
of appeal in succession to the next superior officer, up
to and including the highest officer designated by the
carrier to handle such cases, and shall have the right
in such appeals to be represented by either local or
general representatives., If the charge against him is
not sustained, he shall be reinstated and compensated
for the wage loss, if any, suffered by him.

A transcript of all the evidence of a hearing, when taken
in writing, will be furnished to the employee and his
representative, if requested.

Cases appealed on a leniency basis may not thereafter be
appealed on any other basis and claim for time lost will
not be considered.

RULE 14
Time Limit on Claims and Grievances

All claims or grievances shall be handled as follows:

All claims or grievances must be presented in writing by
or on behalf of the employee involved, to the officer of
the Carrier authorized to receive same, within 60 days

.from the date of the occurrence on which the claim or

grievance is based. Should any such claim or grievance

be disallowed, the Carrier shall, within 60 days from

the date same is filed, notify whoever filed the claim or
grievance (the employee or his representative) in writing
of the reasons for such disallowance. If not so noti-
fied, the claim or grievance shall be allowed as presented,
but this shall not be considered as a precedent or waiver
of the contentions of the Carrier as to other similar
claims or griewvances,

If a disallowed claim or grievance is to be appealed, such
appeal must be in writing and must be taken within 60 days
from receipt of notice of disallowance, and the repre~
sentative of the Carrier shall be notified in writing
within that time of the rejection of his decision. Fail-
ing to comply with this provision, the matter shall be
considered closed, but this shall not be considered as

a precedent or waiver of the contentions of the employees
as to other similar claims or grievances. It is under-
stood however, that the parties may, by agreement, at any
stage of the handling of a claim or grievance on the pro-
perty, extend the 60-day period for either a decision or
appeal, up to and inecluding the highest officer of the
Carrier designated for that purpose.

- 13 -
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The requirements outlined in paragraphs (a) and (b)

of this rule, pertaining to appeal by the employee and
decision by the Carrier, shall govern in appeals taken to
each succeeding officer, except in cases of appeal from
the decision of the highest officer designated by the
Carrier to handle such disputes. All claims or grievances
involved in a decision by the highest designated officer
shall be barred unless within 9 months from the date of
said officer's decision proceedings are instituted by the
employee or his duly authorized representative before the
appropriate division of the Natiomal Railroad Adjustment
Board or a system,group or regional board of adjustment
that has been agreed to by the parties hereto as provided
in Section 3 Second of the Railway Labor Act. It is
understood, however, that the parties may by agreement

in any particular case extend the 9 months' period here-
in referred to.

All claims or grievances which arose or arise out of
occurrences prior to January 1, 1955, and which had not
been filed by March 1, 1955, are barred from further hand-
ling. Claims or grievances filed prior to January 1,

1955, must have been ruled on or appealed, as the case

may be, by March 1, 1955, and if not thereafter handled
pursuant to paragraphs (b) and (c) of Rule I4~-1, the claims
or grievances shall be barred or allowed as presented,

as the case may be, except that in the case of all claims
or grievances on which the highest designated officer of
the Carrier had ruled prior to January 1, 1955, a period
of 12 months will be allowed from January 1, 1955, for

an appeal to be taken to the appropriate board of ad~
justment as provided in subsection (c¢) of Rule 14-1

hereof before the claim or grievance is barred.

-14~




14~3. A claim may be filed at any time for an alleged con-
tinuing violation of any agreement and all rights of
the claimant or claimants involved thereby shall, un-
der this rule, be fully protected by filing of one
claim or grievance based thereon as long as such al-
leged violation, if found to be such, continues. How-
ever, no monetary claim shall be allowed retroactively
for more than 60 days prior to the filing therecf. With
respect to claims and grievances involving an employee
held out of service in discipline cases, the original
notice of request for reinstatement with pay for time
lost shall be sufficient.

14~4. This agreement recognizes the right of representatives
of the Organizations, parties hereto, to file and pro-
secute claims and grievances for and on behalf of the

employees they represent.

14~5, This agreement is not intended to deny the right of
" the employees to use any other lawful action for the
settlement of claims or grievances provided such ac-
tion ie instituted within 9 months of the date of the
decision of the highest designated officer of the Car-

rier.

14-6. This article shall not apply to requests for leniency.
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16-1.

16-2.

16-3.

16-4,

RULE 15

Employees Serving on Committees

Employees serving on committees, on sufficient notice,
shall be granted leave of absence and free transportation
for the adjustment of differences between the railroad and
its employees. The General Committee of the Brotherhood
of Maintenance of Way Employes shall be furnished necessary
free transportation over the Railway by whom employed when
not in violation of law.

RULE 16

Basic Day
Except as otherwise provided in these rules, eight (8)
consecutive hours, exclusive of the meal pericd, shall
constitute a day's work.

When less than eight (8) hours asre worked for conven-
ience of employees, actual hours worked will be paid for.
When due to inclement weather, interruptions occur to
regular established work period preventing eight (8)
hours work, only actual hours worked or held on duty
will be paid for, with & minimum of three (3) hours at
straight time rate; this not to apply to menthly rated
employees.

Regular trackmen required to report at usual starting
time and place for the day's work and when conditions
prevent work being performed, will be allowed a mini-
mum of three (3) hours at straight time. If held on
duty more than three (3) hours, actual time so held will
be paid for.

Except as specifically provided in these rules, no compen~
sation will be allowed an employee who performs no work.

RULE 17

Bagic Work Week

Note: The expressions "positions” and "work™ used in this

agreement refer to service, duties, or operations necessary
to be performed the specified number of days per week, and

not to the work week of individual employees.
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(a) General

Except as otherwise provided herein, a work week of 40 hours,
consisting of five days of eight hours each, with two consecutive
days off in each seven, is hereby established; the work weeks may
be staggered in accordance with carriers' operational requirements;
so far as practicable the days off shall be Saturday and Sunday,
This rule is subject to the following provisions:

(b) Five-day Positions.

On positions the duties of which can reasonably be met in
five days, the days off will be Saturday and Sunday.

(¢) Six-day Positions.

Where the nature of the work is such that employees will be
needed six days each week, the rest days will be either Saturday
and Sunday or Sunday and Monday.

{(d) Seven-day Positions.

On positions which have been filled seven days per week any
two consecutive days may be the rest days with the presumption in
favor of Saturday and Sunday.

(e) Regular Relief Assignments,

All possible regular relief assignments with five days of
work and two consecutive rest days will be established to do the
work necessary on rest days of assignments in six or seven-day
service or combination therecf, or to perform relief work on cer=-
tain days and such types of other work on other days as may be
assigned,

Assignments for regular relief positions may on different
days include different starting times, duties and work locations
for employees of the same class in the same seniority district,
provided they take the starting time, duties and work locations of
the employee or employees whom they are relieving.

(£) Deviation from Monday-Friday Week.

In positions or work extending over a period of five days per
week, where the Carrier contends its operational requirements can-
not be met under the provisions of Paragraph (b) of this rule, and
some employees are required for service Tuesday through Saturday,
such assigoments may be agreed upon between the parties signatory

hereto,
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(1)

(2)

(3)

()

(5)

(6)

(7)

(8)

(2) Non-consecutive Rest Days,

The typical work week is to be one with two conse-
cutive days off, When an operating problem is met which
may affect the consecutiveness of the rest days of positions
or assignments covered by paragraphs (c), (d) and (e} of this
rule, the following procedure shall be used:

All possible regular relief positions shall be established
pursuant to paragraph (e) above.

Possible use of rest days other than Saturday and Sunday,
by agreement or in accordance with cther provisions of
this rule,

Efforts will be made by the parties to agree on the accmue
lation of rest time and the granting of longer consecutive
rest periods,

Other suitable or practicable plans which may be suggested by
either of the parties shall be considered and efforts made to
come to an agreement thereon.

If the foregoing does not solve the problem, then some of
the relief or extra men may be given non-consecutive rest
days.

If after all the foregoing hes been done there still remsins
service which can only be performed by requiring employees
to work in excess of five days per week, the number of
regular assignments necessary to aveoild this may be made with
two non-consecutive days off.

The least desirable solution of the problem would be to work
some regular employees on the sixth or seventh days at
overtime rates and thus withhold work from additional relief
men,

Should a disagreement arise over the necessity of splitting
the rest days on any such assigmments, the assignments

may be put into effect subject to the right of employees

to process the dispute as 2 grievance or claim under the
provisions of this agreement, and in such proceedings the
burden will be on the Carrier to prove that its operational
requirements would be impaired if it did not split the rest
days in question and that this could be-avoided only by working
certain employees in excess on five days per week,
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18-1.

18-2

(n) Rest Days of Extra or Furloughed Bmloyees.

When extra or furloughed men are utilized, their days
off need not be consecutive; however, if they take the as~
slgnment of a regular employee they will have as their days
off the regular-days off of that assignment.

{i) Work on Unassigned Days.

Where work is required to be performed on a day which
is not a part of any assigmment, it may be performed by
an available extra or unessigned employee who will other-
wise not have LO hours of work that week; in all other cases

by the regular employee.

(i) Beginning of Work Week.

The term "work week” for regularly asssigned employees
shall mean a week beginning on the first day on which the
assignment is bulletined to work, and for unassigned
employees shall mean a period of seven consecutive days
starting with Monday.

(k) Bulletin Rule,

Existing assignments reduced to a five day bvasis under
this rule shall not be considered new jobs under Rule 11
and employees will not be permitted to exercise displacement
privileges as a result of such reductions. However, employees
will be notified of their assigned rest days by the posting
of notices or othervise,

(1) Guarantees.

Nothing in this Rule 17 shall operate to prevent the
establishment of positions of a new kind or character, nor
shall be construed to guarantee any certain number of hours
or days of work per week,

RULE 18
Megl Period

For regular operations requiring continuous hours,
eight (8) consecutive hours without meal period may be assigned
as constituting s day's work, in which case not to exceed
twenty (20) minutes shall be alliowed in which to eat without
deduction in pay, when the nature of the work permits.

When a meal pericd is allowed it will be between the
ending of the fourth hour and the beginning of the seventh
hour after starting work and shall not be less than thirty
ninutes nor more than one hour, unless otherwise agreed upon.
Established meal period will not be changed without twenty-
four (24) hours' notice to the employees affected.
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18"’3 .

18-4.

21"1-

Employees called to perform service after their regular
assigned hours or on rest days, for emergencies, shall be
furnished meals by and at the expense of the management
within five (5) hours after going on duty and at five (5)
hour intervals thereafter, computed from the end of the

last meal period. In instances where rest day service is
arranged in advance and such employees are so notified on
the preceding regular work day, meals will not be furnished
under this paragraph and the employees will be expected to
furnish their own lunch, as is expected on regular work days.

For continuous service after regular working hours, employess
shall not be required to work more than three (3) hours

after their regular work period without being afforded a
meal period which will not terminate the contirwous service
and will be paid for up to thirty (30) minutes, except, in
emergencies, the meal and the meal period shall be at the
expense of the management,

Emergencies are defined as floods, washouts, fires, derail-
ments at any location and repair work impeding the movement
of locomotive and/or equipment on mein line and/or yard
lead tracks., (5-9-78)

RULE 19
Beginning and Ending of Day

For regular operaticns, employees' time will start and end
at & regular designated assembling point for each class of
employees.

RULE 20
Starting Time

Regular assignments will have a fixed starting time and
regular starting time will not be changed withcut at least
twenty-four (24) hours' notice to the employees affected,
except as otherwise agreed between the employees and local
supervisory »>fficers based on actual service requirements.

RULE 21
Rest Day and Holiday Work

Except as otherwise provided in this rule, employees who

are required to work on assigned rest days and the following
holidays, namely: WNew Year's Day, Washington's Birthday,
Good Friday, Decoration Day, Fourth of July, Labor Day,
Veteran's Day, Thanksgiving Day, Christmas Lve (the day be-
fore Christmas is observed) and Christmas (provided that
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21-2.

21"3.

NOTE:

2!"'4-

NOTE:

when any of the above holidays fall on a Sunday, the day
observed by the State, Nation, or by proclamation shall be
considered the holiday) shall be paid for at the rate of
time and one-half for time worked with a minimum of two (2)
hours and forth (40) minutes as per Rule 25.

A regular relief employee, of the same class, working in
the place of a regular employee on the latter's assigned
rest days will be paid therefor at the straight time rate,
except that such relief employee, if worked on a designated
holiday, shall be paid at the time and ome~half rate.

Where rest days are being accumulated under paragraph (g)
of Rule 17, the provisions of this rule will not apply,
except that such employee, if worked on a designated holi-
day, shall be paid at the time and one-half rate.

Occasionally employees of Extra, B&B and other floating
gangs have asked permission to work on a holiday occurring
in the middle of the week so that they can return home
Thursday night for the week-end. For such holiday work
they have been compensated at the straight time rate.

It is agreed that this practice may be continued with
approval of Division Engineer provided the gang foreman and
a majority of the members of the gang want to work the holi-
day at pro rata rates. Those required to work or held on
duty on any such Friday will be paid therefor the same as
though the work had been performed on the holiday for which
Friday was substituted.

Each regularly assigned hourly and daily rated employee
shall receive eight hours' pay at the pro rata hourly rate
of the position to which assigned for each of the following
enumerated holidays when such holiday falls on a workday of
the workweek of the individual employee:

New Year's Day Veteran's Day

Washington's Birthday Thanksgiving Day

Good Friday Christmas Eve (the day before
Decoration Day Christmas is observed)
Fourth of July Christmas

Labor Day

This rule does not disturb agreements or practices now in

effect under which any other day is substituted or observed
in place of any of the above-enumerated holidays.
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2]""‘5.

22""'} .

An employee shall qualify for the holiday pay provided in
Rule 21-4 hereof if compensation paid by the Carrier is
credited to the workdays immediately preceding and follewing
such holiday. If the holiday falls on the last day of an
employee's workweek, the first workday following his rest
days shall be considered the workday immediately following.
If the holiday falls om the first workday of his workweek,
the last workday of the preceding workweek shall be consi-
dered the workday immediately preceding the holiday.

RULE 22
Qvertime

Except as otherwise provided in these rules, time worked
in excess of eight (8) hours shall be paid for as follows:

Time worked preceding or following and continuous with a
regular assigned eight (8) hour work period shall be computed
on actual minute basis and paid for at time and one-half

rate up to and including the [6th hour of continuous hours

of work and at double time rate computed on the actual

minute basis after the 16th continuous hour up to and in-
cluding the 24th hour computed from starting time of the
employe's regular shift. If held in continuous service after
the initial 24~hour period, time worked in excess thereof
will be computed on actual minute basis and paid at rate of
time and one-half for all time worked from ending of the
initial 24th hour to the 40th hour inclusive at rate of time
and one~half and at rate of double time computed on actual
minute basis for all time worked beginning with the 41st

hour to and including the 48th hour and thereafter time and
one-half or double time for each succeeding 24~hour period

on the same basis as heretofore indicated for the second
24-hour period until relieved for rest.

Riding time of trackmen returning to headquarters point at

end of day's work will be considered, for pay purposes, the
same a5 time worked.

- 22 -




22-2.

22-3.

22-4,

22-5,

Work in excess of 40 straight time hours in any work week
shall be paid for at one and ome-half times the basic straight
time rate except where such work is performed by an employee
due to moving from one assignment to another or to or from

an extra or furloughed list, or where days off are being

accumulated.

Employees worked more than five days in a work week shall
be paid one and one-half times the basic straight time rate
for work on the sixth and seventh days of their work weeks,
except where such work is performed by an employee due to
moving from one assignment to another or to or from an
extra or furloughed list, or where days off are being
accumulated,

There shall be no overtime on overtime; neither shall over-
time hours paid for, other than hours not in excess of eight
paid for at overtime rates on holidays for changing shifts,
be utilized in computing the 40 hours per week, nor shall
time paid for in the nature of arbitraries or special allow-
ances such as attending court, deadheading, travel time,
etc., be utilized for this purpose, except when such pay-
ments apply during assigned working hours in lieu of pay for
such hours, or where such time is now included under existing
rules in computation leading to overtime,

Where special work is done outside of the regular work
period, and extra compensation agreed upon, overtime will

not apply.

- 23 -




RULE 23

Absorbing Overtime

Employees will not be required to suspend work after starting
any daily assigned work period for the purpose of absorbing overtime.

RULE 24

Authority for Overtime

Overtime will not be worked unless its performance is authorized
by the proper authority or in case of an emergency when proper advance
authority is not obtainable and will not then be paid for unless claim
is made for same within sixty (60) days from time service is performed.

RULE 25
Calls

Except as otherwise provided in these rules, employees noti-
fied or called to perform work not continuous with, before or after,
the regular work period, will be allowed a minimum of two (2) hours
and forty (40) minutes at time and one-half rate for two (2) hours and
forty (40) minutes' work or less, and if held om duty in excess of
two (2) hours and forty (40) minutes, time and one-half will be al-
lowed for actual time worked or held on duty.

RULE 26
Travel Time

26~1. Employees required by the Management to travel in board-
ing or outfit cars, will be allowed straight time tra-
veling during regular working hours, and for rest days
and holidays during hours established for work periods
on other days. When required to travel in boarding or
outfit cars after work period hours, the only time al-
lowed will be for actual time consumed in traveling
after 10:00 P.M. and before 6:00 A.M., and at half-time
rate.

26-2. Hourly rated employees when required to travel away from
their regular lodging places or outfit cars, will be paid
straight time during their assigned hours whether waitw
ing or traveling. They will be paid straight time for
waiting or traveling outside their assigned hours, unless
permitted to go to bed for five or more hours for which
no pay will be allowed. Actual necessary expenses for
meals and lodging incurred on these trips will be paid
by the Company.
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26"’“3 -

264,

2?""1.

27-3.

Time waiting or traveling will not be used in calcu-
lating the number of hours worked in determining whether
or not double time applies.

This rule 26 applies also to Foremen and Assistant Fore-
men.

RULE 27

Excess Service Assignments

Employees regularly assigned to road duties requiring
variable hours will not be assigned regular working
hours, and may be compensated at a monthly rate. Actual
necessary expenses will be allowed away from home sta-
tion, if sleeping accommodations and meals are not fur-
nished by the Company.

Employees whose responsibilities or supervisory duties
require service in excess of the working hours of the
general foreces, such as keeping time, making reports,
answering correspondence, conferring with superiors,
obtaining lineups, etc., will be compensated on a month-
ly rate. The monthly rate paid these employees are

based upon one hundred seventy-six (176) hours per month,

Positions not requiring continuous manual labor such

as track, bridge and highway crossing watchmen; flagmen
at railway non~interlocked crossings; lampmen; pumpers;
and all other watchmen covered by this agreement, may be
paid hourly or monthly rates. Monthly rates will be sube
ject to agreement between the Management and General
Chairman.

RULE 28

Attending Court

Employees taken away from their regular assigned duties, at
the request of the Management to attend court or to appear as wit-
nesses for the railroad, will receive the same pay per day for every
day held as they would have received for the regular hours of their
week day assignment. They will be furnished transportation, and, in
addition, necessary expenses while away from headquarters. Any fees
or mileage accruing will be assigned to the railroad.
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RULE 29

Composite Service

An employee temporarily assigned by proper authority to a
position paying a higher rate than the position to which he is re~-
gularly assigned for one (1) continuous hour or more in one day will
be allowed the higher rate for actual time devoted to such higher
rated work. Except in reduction of force, the rate of pay for an
employee will not be reduced when temporarily assigned by proper
authority to a lower rated position.

RULE 30

Determining Hourly Rates

To compute the hourly rate of monthly rated employees, divide
the monthly salary by 176,fractions less than one-half (%) of one
(1) cent shall be dropped; ome-half (%) cent or over to be counted
as one (1) cent.

RULE 31

Emergency Service

Men temporarily employed (not exceeding six (6) days) during
emergencies created by floods, washouts, and fires will not be con-
sidered as coming under the provisions of this agreement, with the
understanding they will not be used to displace regularly employed
forces.

RULE 32

Camp Cars

The company will maintain camp cars in reasonably good mechani-
cal and sanitary condition. It will be the duty of the foreman to see
that cars and surroundings grounds are kept clean and sanitary.

RULE 33

Ice and Water

If available, ice will be furmished for drinking water where
conditions are such as to warrant its use. It is understood that in
the application of this rule unreasonable burden will not be imposed
on the Company. Water suitable for domestic purposes will be fur-
nished free of cost to employees living in camp or outfit cars and,
when practicable to those living in company buildings.
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RULE 34

Week End Visits

Employees will be permitted whenm in the judgment of supervi-
sory officers conditions warrant, to make week-end trips to their
homes. Free transportation will be furnished consistent with the
regulations. Any time lost on this account will not be paid for.

RULE 35
Tools
The Company will furnish such general tools as are necessary
to perform the work, except such tools as are customarily furmished
by skilled workmen. Employees will be held responsible for the pro-
per care of tools placed in their charge.

RULE 36

Transferrigg_ﬁousehold Goods

Employees transferred by direction of the Management to posi-
tions which necessitate a change of residence, will receive free
transportation for themselves, dependent members of their family, and
deadhead billing for their household goods when it does not conflict
with State or Federal regulations. This will apply to employees trans-
ferred in the exercise of their seniority rights to the extent of not
more than once in twelve (12) months.

RULE 37

Printing Schedule

This schedule of working conditions shall be printed by the
Railway Company and any employee affected thereby shall be furnished
a copy upon request.

RULE 38

Shortage in Pay

When there is a shortage equal to one day's pay im the pay of
an employee, a voucher will be issued to cover the shortage.
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RULE 39

Duly Accredited Representatives

39-1, When the term "duly accredited representative" appear
in this agreement, it shall be understood to mean that
the regularly constituted committees representing the
employees covered by this agreement, and/or the officers
of the Brotherhood of which that committee is a part,
will constitute a "duly accredited representative.”

39-2. The right to represent the employees covered by this
agreement in negotiating and interpreting schedule rules
and agreements concerning rates of pay, working condi~-
tions, seniority rights, promotions, and any other mat-
ter of dispute between such employes and the Management,
is vested in the Brotherhood of Maintenance of Way Em=-

ployes.
RULE 40
Vacations

It is agreed that Vacation Agreement consummated at Chicago
on December 17, 1941, effective January 1, 1942, as between the
Brotherhood of Maintepmance of Way Employes and the Carrier, together JI
with such amendments and interpretations as may have been or may be
made thereon, is made a part of this agreement.

RULE 41

Rates of Pay

This consolidation of working agreements on these properties
shall not in any manner be considered as a basis for change in rates
of pay. The present rates of pay of employees covered by this agree-~
ment shall remain in effect until changed by future conference bet-
ween representatives of these Carriers and the employees involved.

RULE 42

Physical Examinations

Physical examinations may be required whem it is apparent from
the employee's physical condition that the employee should be examined
to determine his fitness for service.




r.

RULE 43

All memoranda of agreement, interpretations, and letters of
understanding made by the parties with the signing of the Kansas City
Southern agreement effective January 1, 1947, and the Louisiana &
Arkansas agreement effective February 1, 1947, and all subsequent agree-
ments, interpretations, and letters of understanding not heretofore
amended, superseded or cancelled and not specifically changed, amended
or cancelled by these revised rules are and shall remain in effect until
cancelled or amended by agreement between the parties,

RULE &4

Notice of Change in Agreement

This schedule of hours of service and working conditions takes
effect July 1, 1979, and supersedes all rules, practices and working
conditions in conflict therewith, shall remain in full force and effect
(unless changed by mutual agreement) until thirty (30) calendar days'
notice in writing coantaining proposed changes is given by either party
to the other and in conformity with the Railway Labor Act,

Signed at Kansas City, Missouri, this lst day of July, 1979,

By.
General Chairman C:er

2nd Vice Chairman

FOR THE BROTHERHOOD OF
MAINTENANCE OF WAY EMPLOYES:

FOR THE CARRIERS:
THE KANSAS CITY SOUTHERN RAILWAY COMPANY
THE ARKANSAS WESTERN RAILWAY COMPANY

FORT SMITH AND VAN BUREN RAILWAY COMPANY

ce Presldegt - Perso el

LOUISIANA & ARKANSAS RAILWAY COMPANY
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Addendum No. 1

NATIONAL VACATION AGREEMENTS

The following represents a synthesis in one document, for the
convenience of the parties, of the current provisions of the Decem-
ber 17, 1941 Nationmal Vacation Agreement and amendments thereto pro-
vided in various National Agreements.

This 1is intended as a guide and is not to be construed as
constituting a separate agreement between the parties. If any dis-
pute arises as to the proper interpretation or application of any
provision, the terms of the appropriate vacation agreement shall
govern.

Articles of Agreement

1. (a) Effective with the calendar year 1973, an annual
vacation of five (5) consecutive work days with pay will be granted
to each employee covered by this Agreement who renders compensated
service on not less than one hundred twenty (120) days during the pre-
ceding calendar year.

(b) Effective with the calendar year 1973, an annual
vacation of ten (10) conmsecutive work days with pay will be granted
to each employee covered by this Agreement who renders compensated
service on not less than one hundred ten (110) days during the pre-
ceding calendar year and who has two (2) or more years of continuous
service and who, during such period of continucus service renders
compensated service on not less than one hundred ten (110) days
(133 days in the years 1950-1959 inclusive, 151 days in 1949 and 160
days in each of such years prior to 1949) in each of two (2) of such
- years, not necessarily consecutive.

(c) Effective with the calendar year 1979, an annual va-
cation of fifteem (15) consecutive work days with pay will be granted
to each employee covered by this Agreement who renders compensated
service on not less than one hundred (100) days during the preceding
calendar year and who has nine (9) or more years of continuous ser-
vice and who, during such period of continuous service remnders com=~
pensated service on not less than one hundred (100) days (133 days
in the years 1950~1959 inclusive, 151 days in 1949 and 160 days in each
of such years prior to 1949) in each of nine (39) of such years, not
necessarily consecutive.

(d) Effective with the calendar year 1979, an annual va-
* cation of twenty (20) consecutive work days with pay will be granted
to each employee covered by this Agreement who renders compensated
service on not less than one hundred (100) days during the preceding
calendar year and who has eighteen (18) or more years of continuous
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service and who, during such period of continuous service renders
compensated service on not less than one hundred (100) days (133 days
in the years 1950~1959 inclusive, 151 days in 1949 and 160 days in
each of such years prior to 1949) in each of eighteen (18) of such
years, not necessarily consecutive.

(e} Effective with the calendar year 1973, an annual va-
cation of twenty-five (25) consecutive work days with pay will be
granted to each employee covered by this Agreement who renders com-
pensated service on not less than one hundred (100) days during the
preceding calendar year and who has twenty-five (25) or more years
of continuous service and who, during such period of continuous ser
vice renders compensated service onm not less than one hundred (100)
days (133 days in the years 1950~1959 inclusive, 151 days in 1949
and 160 days in each of such years prior to 1949) in each of twenty-
five (25) of such years, not necessarily consecutive.

(f) Paragraphs (a), (b), (e¢), (d) and (e) hereof shall be
construed to grant to weekly and monthly rated employees, whose rates
contemplate more than five days of service each week, vacations of
one, two, three, four or five work weeks.

(g) Service rendered under agreements between a carrier
and one or more of the Non-Operating Organizations parties to the
General Agreement of August 21, 1954, or to the General Agreement of
August 19, 1960, shall be counted in computing days of compensated
service and years of continuous service for vacation qualifying pur-
poses under this Agreement.

(h) Calendar days in each current qualifying year on
which an employee renders no service because of his own sickness or
because of his own injury shall be included in computing days of
compensated service and years of continuous service for vaction
qualifying purposes on the basis of a maximum of ten (10) such days
for an employee with less than three (3) years of service; a maxi-~
mum of twenty (20) such days for an employee with three (3) but less
than fifteen (15) years of service; and a maximum of thirty (30)
such days for an employee with fifteen (15) years or more years of
service with the employing carrier.

(i) 1In instances where employees who have become mem-
bers of the Armed Forces of the United States return to the service
of the employing carrier in accordance with the Military Selective
Service Act of 1967, as amended, the time spent by such employees in
the Armed Forces subsequent to their employment by the employing
carrier will be credited as qualifying service in determining the
length of vacations for which they may qualify upon their return to
the service of the employing carrier,

- 34 -




: (j) 1In instances where an employee who has become a member
of the Armed Forces of the United States returns to the service of the
employing carrier in accordance with the Military Selective Service Act
of 1967, as amended, and in the calemdar year preceding his return to
railroad service had rendered compensated service on fewer days than are
required to qualify for a vacation in the calendar year of his return to
railroad service, but could qualify for & vacation in the year of his
return to railroad service if he had combined for qualifying purposes
days on which he was in railroad service in such preceding calendar year
with days in such year on which he was in the Armed Forces, he will be
granted, in the calendar year of his return to railroad service, a.
vacation of such length as he could so qualify for under paragraphs (a),
(b}, (c), (d) or (e) and (i) hereof.

(k) In instances where an employee who has become a member
of the Armed Forces of the United States returns to the service of the
employing carrier in accordance with the Military Selective Service Act
of 1967, as amended, and in the calendar year of his return to railroad
service renders compensated service on fewer days than are required to
qualify for a vacation in the following calendar year, but could qualify
for a vacation in such following calendar year if he had combined for
qualifying purposes days on which he was in railrcad service in the year
of his return with days in such year on which he was in the Armed Forces,
he will be granted, in such following calendar year, a vacation of such
"length as he could 80 qualify for under paragraphs (a), (b), (c), (d) or
{(e) and (i) hereof.

(1) An employee who is laid off and has no seniority date
and no rights to accumulate seniority, who renders compensated service
on not less than one hundred twenty (120) days in a calendar year and
who returns to service in the following year for the same carrier will
be granted the vacation in the year of his return. 1In the event such
an employee does not return to service in the following year for the
game carrier he will be compensated in lieu of the vacation he has
qualified for provided he filea written request therefor to his employing
officer, a copy of such request to be furnished to his local or general
chairman.

2. Insofar as applicable to the employees covered by this agree-~
ment who are also parties to the Vacation Agreement of December 17, 1941,
ag amended, Article 2 of such agreement is hereby cancelled.

3. The terms of this agreement shall not be construed to deprive
any employee of such additional vacation days as he may be entitled to
receive under any existing rule, understanding or custom, which addi-
tional vacation days shall be under and in accordance with the terms of
such existing rule, understanding or custom,
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An employee's vacation period will not be extended by reason of

any of the ten recognized holidays (New Year's Dayy Washington's Birth-
day, Good Friday, Memorial Day, Fourth of July, Labor Day, Veterans
Day, Thanksgiving Day, Christmas Eve and Christmas) or any day which

by agreement has been substituted or is observed in place of any of

the ten holidays enumerated above, or any holiday which by local
agreement has been substituted therefor, falling within his vacation
period.

4. (a) Vacations may be taken from January lst to December
31st and due regard consistent with requirements of service shall be
given to the desires and preferences of the employees in seniority
order when fixing the dates for their vacations.

The local committee of each organization signatory hereto
and the representatives of the Carrier will cooperate in assigning
vacation dates.

(b) The Management may upon reasonable notice (of. thirty
(30) days or more, if possgible, but in no event less than fifteen
(15) days) require all or any number of employees in any plant, opera-
tion, or facility, who are entitled to vacations to take vacations at
the same time.

The local committee of each organization affected signa-
tory hereto and the proper representative of the Carrier will cooperate
in the assignment of remaining forces.

5. Each employee who is entitled to vacation shall take same
at the time assigned, and, while it is intended that the vacation
date designated will be adhered to so far as practicable, the manage-
ment shall have the right to defer same provided the employee so af-
fected is given as much advance notice as possible; not less than ten
(10) days' notice shall be given except when emergency conditionms
prevent., If it becomes necessary to advance the designated date, at
least thirty (30) days' notice will be given affected employee.

If a carrier finds that it cannot release an employee for
a vacation during the calendar year because of the requirements of
the service, then such employee shall be paid in lieu of the vaca-
tion the allowance hereinafter provided.

Such employee shall be paid the time and one-half rate
for work performed during his vacation period in addition to his
regular vacation pay.

NOTE: This provision does not supersede provisions of

the individual collective agreements that require pay=-
ment of double time under specified conditions.
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6. The carriers will provide vacation relief workers but the va-
cation system shall not be used as a device to make unnecessary jobs for
other workers. Where a vacation relief worker is not needed in a given
instance and if failure to provide a vacation relief worker does not
burden those employees remaining on the job, or burden the employee
after his return from vacation, the carrier shall not be required to
provide such relief worker.

7. Allowances for each day for which an employee is entitled to a
vacation with pay will be calculated on the following basis:

(a) An employee having a regular assignment will be paid
while on vacation the daily compensation paid by the carrier for such
assignment.

(b) An employee paid a daily rate to cover all services ren-
dered, including overtime, shall have no deduction wmade from his esta-
blished daily rate on account of vacation allowances made pursuant to
this agreement.

{(c¢) An employee paid a weekly or monthly rate shall have no
deduction made from his compensation on account of vacation allowances
made pursuant to this agreement.

(d) An employee working -on a piece~work or tonnage basis will
be paid on the basis of the average earnings per day for the last two
semi-monthly periods preceding the vacation, during which two periods
such employee worked on as many as sixteen (16) different days.

(e) An employee not covered by paragraphs (a), (b), (¢), or
(d) of this section will be paid on the basis of the average daily
straight time compensation earned in the last pay period preceding the
vacation during which he performed service.

8. The vacation provided for in this Agreement shall be considered
to have been earned when the employee has qualified under Article 1 here-
of. If an employee's employment status is terminated for any reason
whatsoever, including but not limited to retirement, resignation, dis-
charge, non-compliance with a union-shop agreement, or failure to re-
turn after furlough he shall at the time of such termination be granted
full vacation pay earned up to the time he leaves the service including
pay for vacation earned in the preceding year or years and not yet
granted, and the vacation for the succeeding year if the employee has
qualified therefor under Article 1. If an employee thus entitled to
vacation or vacation pay shall die the vacation pay earned and not re-
ceived shall be paid to such beneficiary as may have been designated,
or in the absence of such designation, the surviving spouse or children
or his estate, in that order of preference.
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9. Vacations shall not be accumulated or carried over from
one vacation year to another.

10. (a) An employee designated to f£ill am assignment of another
employee on vacation will be paid the rate of such assignment or the
rate of his own assignment, whichever is the greater; provided that if
the assignment is filled by a regularly assigned vacation relief em-
ployee, such employee shall receive the rate of the relief position.

If an employee receiving graded rates, based upon length of service
and experience, is designated to fill an assignment of another em-
ployee in the same occupational classification receiving such graded
rates who is on vacation, the rate of the relieving employee will be
paid.

(b) Where work of vacationing employees is distributed
among two or more employees, such employees will be paid their own
respective rates. However, not more than the equivalent of twenty-
five per cent of the work load of a given vacationing employee can
be distributed among fellow employees without the hiring of a relief
worker unless a larger distribution of the work load is agreed to
by the proper local union committee or official.

(c) No employee shall be paid less than his own normal
compensation for the hours of his own assignment because of vaca-
tions to other employees.

11, While the intention of this agreement is that the vaca-
tion period will be continuous, the vacation may, at the request of
an employee, be given in installments if the management consents
thereto.

12. (a) Except as otherwise provided in this agreement a
carrier shall not be required to assume greater expenmse because of
granting a vacation than would be incurred if an employee were not
granted a vacation and was paid in lieu therefor under the provision
hereof. However, if a relief worker necessarily is put to substan-
tial extra expense over and above that which the regular employee on
vacation would incur if he had remained on the job, the relief work-
er shall be compensated in accordance with existing regular relief
rules.

(b) As employees exercising their vacation privileges
will be compensated under this agreement during their absence on
vacation, retaining their other rights as if they had remained at
work, such absences from duty will not constitute "vacancies” in
their positions under any agreement. When the position of a vaca-
tioning employee is to be filled and regular relief employee is not
utilized, effort will be made to observe the principle of seniority.
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(e¢) A person other than a regularly assigned relief em~
ployee temporarily hired solely for vacation relief purposes will not
establish seniority rights unless so used more than 60 days in a
calendar year. If a person so hired under the terms hereof acquires
seniority rights, such rights will date from the day of original en-
try into service unless otherwise provided in existing agreements.

13, The parties hereto having in mind conditions which exist
or may arise on individual carriers im making provisions for vaca-
tions with pay agree that the duly authorized representatives of the
employees, who are parties to ome agreement, and the proper officer
of the carrier may make changes in the working rules or enter into
additional written understandings to implement the purposes of this
agreement, provided that such changes or understandings shall not be
inconsistent with this agreement..

14. Any dispute or eontroversy arising out of the interpreta~
tion or application of any of the provisions of this agreement shall
be referred for decision to a committee, the carrier members of which
shall be the Carrier's Conference Committees signatory hereto, or
their successors; and the employee members of which shall be the Chief
Executives of the Fourteen Organizations, or their representatives,
or their successors. Interpretations or applications agreed upon by
the carrier members and employee members of such committee shall be
final and binding upon the parties to such dispute or controversy.

This section is not intended by the parties as a waiver
of any of their rights provided in the Railway Labor Act as amended,
in the event committee provided in this section fails to dispose of
any dispute or controversy.

15. Except as otherwise provided herein this agreement shall
be effective as of January 1, 1973, and shall be incorporated in
existing agreements as a supplement thereto and shall be in full
force and effect for a period of ome (1) year from January [, 1973,
and continue in effect thereafter, subject to not less than seven
(7) months' notice in writing (which notice may be served in 1973 or
in any subsequent year) by any carrier or organization party hereto,
of desire to change this agreement as of the end of the year in which
the notice is served., Such notice shall specify the changes desired
and the recipient of such notice shall then have a period of thirty
(30) days from the date of the receipt of such notice within which
to serve notice specifying changes which it or they desire to make.
Thereupon such proposals of the respective parties shall thereafter
be negotiated and progressed concurrently to a conclusion.

Except to the extent that articles of the Vacation Agreement
of December 17, 1941 are changed by this Agreement, the said agree-
ment and the interpretations thereof and of the Supplemental Agree-
ment of February 23, 1945, as made by the parties, dated June 10, 1942,
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July 20, 1942 and July I8, 1945 and by Referee Morse in his award
of November 12, 1942, shall remainm in full force and effect.

In Sections | and 2 of this Agreement certain words and
phrases which appear in the Vacation Agreement of December 17, 1941,
and in the Supplemental Agreement of February 23, 1945, are used.
The said interpretations which defined such words and phrases referred
to above as they appear in said Agreements shall apply in comstruing
them as they appear in Sections 1 and 2 hereof,
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ADDENDUM NO. 2

CONFORMED COPY
OF

UNION SHOP AGREEMENT

This agreement made this 30th day of March, 19533, by and
between The Ransas City Southern Railway Company, The Arkansas Western
Railway Company, Fort Smith & Van Buren Railway Company, Joplin Union
Depot Company and Louisiana & Arkamsas Railway Company, each hereinafter
referred to as "Carrier", to the extent with respect to the groups of
employes as shown on Exhibit A, attached hereto and made a part hereof,
and the employes, to the extent shown on said Exhibit A, represented by
the Railway Labor Organizations signatory hereto, through the Employes'
National Conference Committee, Seventeen Cooperat1ng Railway Labor
Organizations, witnesseth:

IT IS AGREED:

Section 1. 1In accordance with and subject to the terms and
conditions hereinafter set forth, all employes of these carriers now or
hereafter subject to the rules and working conditions agreements between
the parties hereto, except as hereinafter provided, shall, as a condition
of their continued employment subject to such agreements, become members
of the organization party to this agreement representing their craft or
class within 51xty calendar days of the date they first perform come
pensated service as such employes after the effective date of this
agreement, and thereafter shall maintain membership in such organization;
except that such membership shall not be required of any individual until
he has performed compensated service on thirty days within a period of
twelve consecutive calendar months. Nothing in this agreement shall
alter, enlarge or otherwise change the coverage of the present or future
rules and working conditions agreements.

Section 2. This agreement shall not apply to employes while
occupying positions which are excepted from the bulletining and displace-
ment rules of the individual agreements, but this provision shall not
include employes who are subordinate to and report to other employes
who are covered by this agreement. However, such excepted employes are
free to be members of the orgamization at their optiom.

Section 3. (a) Employes who retain seniority under the Rules

and Working Conditions Agreements governing their class or craft and
who are regularly assigned or transferred to full time employment not




covered by such agreements, or who, for a period of thirty days or more,
are (1) furloughed om account of force reduction, or (2) on leave of
absence, or (3) absent on account of sickness or disability, will not
be required to maintain membership as provided in Section 1 of this
agreement so long as they remain in such other employment, or

furloughed or absent as herein provided, but they may do so at their
option. Should such employes return to any service covered by the said
Rules and Working Conditions Agreements and continue therein thirty
calendar days or more, irrespective of the number of days actually
worked during that period, they shall, as a condition of their continued
employment subject to such agreements, be required to become and remain
members of the organization representing their class or craft within
thirty-five calendar days from date of their return to such service.

(b) The seniority status and rights of employes furloughed
to serve in the Armed Forces or granted leaves of absence to engage in
studies under an educational aid program sponsored by the federal
government or a state government for the benefit of ex~service men shall
not be terminated by reason of any of the provisions of this agreement
but such employes shall, upon resumption of employment, be considered
as new employes for the purposes of applying this agreement.

, (c) Employes who retain seniority under the rules and
working conditions agreements governing their class or craft and who,
for reasons other than those specified in subsections (a) and (b) of
this section, are not in service covered by such agreements, or leave
such service, will not be required to maintain membership as provided
in Section 1 of this agreement so long as they are not in service
covered by such agreements, but they may do so at thair option. Should
such employes return to amny service covered by the said rules and
working conditions agreements they shall, as a condition of their
continued employment, be required, from the date of return to such
service, to become and remain members in the organization representing
their class or c¢raft.

(d) Employes who retain seniority under the rules and working
conditions agreements of their class or craft, who are members of an
organization signatory hereto representing that class or craft and who
in accordance with the rules and working conditions agreement of that
class or craft temporarily perform work in another class of service
shall not be required to be members of another organization party hereto
whose agreement covers the other class of service until the date the
employes hold regularly assigned positions within the scope of the
agreement covering such other class of service.

Section 4., Nothing in this agreement shall require an employe
to become or to remain a member of the organization if such membership
is not available to such employe upon the same terms and conditions as
are generally applicable to any other member, or if the membership of
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such employe is denied or terminated for any reason other than the
failure of the employe to tender the periodic dues, initiation fees,
and assessments (got including fines and penalties) uniformly required
as a condition of acquiring or retaining membership. For purposes of
this agreement, dues, fees, and assessments, shall be deemed to be
"uniformly required" if they are required of all emploves in the same
status at the same time in the same organizational umit.

Section 5. (a) Each employe covered by the provisions of
this agreement shall be considered by a carrier to have met the require-
ments of the agreement unless and until such carrier is advised to the
contrary in writing by the organization. The organization will notify
the carrier in writing by Registered or Certified Mail, Return Receipt
Requested, or by personal delivery evidenced by receipt, of any employe
who it is alleged has failed to comply with the terms of this agreement
and who the organization therefore claims is not entitled to:.continue
in employment subject to the Rules and Working Conditions Agreement.

The form of notice to be used shall be agreed upon by the individual
railroad and the organizations involved and the form shall make
provision for specifying the reasons for the allegation of non-compliance.
Upon receipt of such notice, the carrier will, within ten calendar days
of such receipt, so notify the employe concerned in writing by Registered
or Certified Mail, Return Receipt Requested, or by personal delivery
evidenced by receipt. Copy of such notice to the employe shall be given
the organization. An employe so notified who disputes the fact that he
has failed to comply with the terms of this agreement, shall within a
period of ten calendar days from the date of receipt of such notice,
request the carrier in writing by Registered or Certified Mail, Return
Receipt Requested, or by personal delivery evidenced by receipt, to
accord him a hearing. Upon receipt of such request the carrier shall
set a date for hearing which shall be held within ten calendar days of
the date of receipt of request therefor. Notice of the date set for
hearing shall be promptly given the employe in writing with copy to the
organization, by Registered or Certified Mail, Return Receipt Requested,
or by personal delivery evidenced by receipt. A representative of the
organization shall attend and participate in the hearing. The receipt
by the carrier of a request for a hearing shall operate to stay action
on the termination of employment until the hearing is held and the
decision of the carrier is rendered.

In the event the employe concerned does not request a hearing
as provided herein, the carrier shall proceed to terminate his seniority
and employment under the Rules and Working Conditions Agreement not
later than thirty calendar days from receipt of the above described
notice from the organization, unless the carrier and the organization
agree otherwise in writing.

{b) The carrier shall determine on the basis of the evidence

produced at the hearing whether or not the employe has complied with the
terms of this agreement and shall render a decision within twenty
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calendar days from the date that the hearing is closed, and the employe
and the organization shall be promptly advised thereof in writing by
Registered or Certified Mail, Return Receipt Requested,

If the decision is that the employe has not complied with the
terms of this agreement, his seniority and employment under the Rules
and Working Conditions Agreement shall be terminated within twenty
calendar days of the datz of said decision except as hereinafter provided
or unless the carrier and the organization agree otherwise in writiag.

1f the decision is not satisfactory to the employe or to the
organization it may be appealed in writing, by Registered or Certified
Mail, Return Receipt Requested, directly to the highest officer of the
carrier designated to handle appeals under this agreement, Such
appeals must be received by such officer within ten calendar days of
the date of the decision appealed from and shall operate to stay action
on the termination of seniority and employment, until the decision on
appeal is rendered. The carrier shall promptly notify the other party
in writing of any such appeal, by Registered or Certified Mail, Return
Receipt Requested, The decision om such appeal shall be rendered within
twenty calendar days of the date the notice of appeal is received, and
the employe and the organization shall be promptly advised thereof in
writing by Registered or Certified Mail, Return Receipt Requested.

If the decision on such appeal is that the employe has not
complied with the terms of this agreement, his seniority and employment
under the Rules and Working Conditions Agreement shall be terminated
within twenty calendar days of the date of said decision unless
selection of a neutral is requested as provided below, or unless the
carrier and the organization agree otherwise in writing. The decision
on appeal shall be final and binding unless within ten calendar days
from the date of the-decision the organization or the employe involved
requests the selection of a neutral person to decide the dispute as
provided in Section 5 (c) below. Any request for selection of a neutral
person as providad in Section 5 (c) below shall operate to stay action
on the termination of seniority and employment until not more than ten
calendar days from the date decision is rendered by the neutral person,

(¢) 1If within ten calendar days after the date of a decision
on appeal by the highest officer of the carrier designated to handle
appeals under this agreemeat the organization or the employe involved
requests such highest officer in writing by Registered or Certified
¥Mail, Return Receipt Requested, that a neutral be appointed to decide
the dispute, a neutral person to act as sole arbitrator to decide the
dispute shall be selected by the highest officer of the carrier
designated to handle appeals under this agreement or his designated
representative, the Chief Executive of the organization or his
designated representative, and the employe involved or his representative.
IZ they are unable to agree upon the selection of a neutral person any
one of them may request the Chairman of the National Mediation Board in
writing to appoint such neutral. The carrier, the organization and the
employe involved shall have the right to appear and present evidence at
4 hearing before such neutral arbitrator. Any decision by such neutral
arbitrator shall be made within thirty calandar days from the date of
receipt of the request for his appointment and shall be final and
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binding upon the parties. The carrier, the employe, and the organization
shall be promptly advised thereof in writing by Registered or Certified
Mail, Return Receipt Requested. If the position of the employe is
sustained, the fees, salary and expenses of the meutral arbitrator shall
be borne in equal shares by the carrier and the organization; if the
employe's position is not sustained, such fees, salary and expenses

shall be borme in equal shares by the carrier, the organization and the
employe.

(d) The time periods specified in this section may be
extended in individual cases by written agreement between the carrier
and the organization. ‘

(e) Provisions of investigation and discipline rules
contained in the Rules and Working Conditions Agreement between a
carrier and the organization will not apply to cases arising under
this agreement.

(£) The General Chairman of the organization shall notify
the carrier in writing of the title(s) and address(es) of its represent~
atives who are authorized to serve and receive the notices described in
this agreement, The carrier shall notify the General Chairman of the
organization in writing of the title(s) and address(es) of its
representatives who are authorized to receive and serve the notices
described in this agreement.

(g) In computing the time periods specified in this agreement,
the date on which a notice is received or decision rendered shall not be
counted.

Section 6. Other provisions of this agreement to the contrary
notwithstanding, the Carrier shall nmot be required to terminate the
employment of an employe until such time as a qualified replacement is
available. The carrier may not, however, retain such employe in service
under the provisions of this section for a period in excess of sixty
calendar days from the date of the last decision rendered under the
provisions of Section 5, or ninety calendar days from date of receipt
of notice from the organization in cases where the employe does not
request a hearing. The employe whose employment is extended under the
provisions of this section shall not, during such extension, retain or
acquire any seniority rights. The position will be advertised as
vacant under the bulletining rules of the respective agreements but the
employe may remain on the position he held at the time of the last
decision, or at the date of receipt of notice where no hearing is
requested pending the assignment of the successful applicant, unless
displaced or unless the position is abolished. The above periods may
be extended by agreement between the carrier and the organization
involved.
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Section 7. An employe whose seniority and employment under
the Rules and Working Conditions Agreement is terminated pursuant to
the provisions of this agreement or whose employment is.extended under
Section 6 shall have no time or money claims by reason thereof.

1f the final determination under Section 5 of this agreement
is that an employe's semiority and employment in a craft or class shall
be terminated, no liability against the carrier in favor of the organiza-
tion or other employes based upon an alleged violation, misapplication
or non-compliance with any part of this agreement shall arise or accrue
during the period up to the expiration of the 60 or 90 day periods
specified in Section 6, or while such determination may be stayed by.a
court, or while a discharged employe may be restored to service
pursuant to judicial determination. During such periods, no provision
of any other agreement between the parties hereto shall be- used as the
basis for a grievance or time or money claim by or on behalf of any
employe against the carriers predicated upon any action taken by the
carrier in applying or complying with this agreement or upon an alleged
violation, misapplication or non-compliance with any provision of this
agreement, If the final determination under Section 5 of this agreement
is that an employe's employment and seniority shall not be terminated,
his continuance in service shall give rise to no liability against the
carrier in favor of the organization or other employes based upon an
alleged violation, misapplication or non-compliance with any part of
this agreement.

Section 8. In the event that seniority and employment under
the Rules and Working Conditions Agreement is terminated by the carrier
under the provisions of this agreement, and such termination of
seniority and employment is subsequently determined to be improper,
unlawful, or unenforceable, the organization shall indemnify and save
harmless the carrier against any and all liability arising as the result
of such improper, unlawful, or unenforceable termination of seniority
and employment; Provided, however, that this section shall not apply to
any case in which the carrier involved is the plaintiff or the moving
party in the actiom in which the aforesaid determination is made or inm
which case such carrier acts in collusion with any employe; Provided
further, that the aforementioned liability shall not extend to the
expense to the carrier in defending suits by employes whose seniority
and employment are terminated by the carrier under the provisions of
this agreement,

Section 9. An employe whose employment is terminated as a
result of non-compliance with the provisions of this Agreement shall be
regarded as having terminated his employe relationship for vacation
purposes.,

Section 10, (a) The Carriers party to this agreement shall
periodically deduct from the wages of employes subject to this agreement
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periodic dues, initiation fees, and assessments (not including fines and
penalties) uniformly required as a condition of acquiring or retaining
membership in such organization, and shall pay the amount so deducted

to such officers of the organization as the organization shall designate;
Provided, however, that the requirements of this subsection (a) shall
not be effective with respect to any individual employe until he shalkl
have furnished the carrier with a written assignment to the organization
of such membership dues, initiation fees and assessments, which assign-
ment shall be revocable in writing after the expiration of ome year or
‘upon the termination of this agreement whichever occurs soconer.

(b) The provisions of subsection (a) of this section shall
not become effective unless and until the carriers and the organization
shall, as a result of further negotiations pursuant to the trecommendations
of Emergency Board No. 98, agree upon the terms and conditions under which
such provisions shall be applied; such agreement to include, but not be
restricted to, the means of making said deductions, the amounts to be
deducted, the form, procurement and filing of authorization certificates,
the frequency of deductioms, the priority of said deductioms with other
deductions now or hereafter authorized, the payment and distributions of
amounts withheld and any other matters pertinent thereto.

Section 11. This agreement shall become effective on April 30,
1953, and is in full and final settlement of notices served upon the
carriers by the organizations signatory hereto om or about February 5,
1951. 1t shall be construed as a separate agreement by and on behalf
of each carrier party hereto and those employes represented by each
organization on each of said carriers heretofore stated. This agreement
shall remain in effect until modified or changed in accordance with the
provisions of the Railway Labor Act, as amended.

Signed at Kansas City, Missouri, this 30 day of March, 1953.

(Signatures are not here reproduced)
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Addendum No. 3
NATIONAL HOLIDAY PROVISIONS

The following represents a synthesis in one document, for the
convenience of the parties, of the current Holiday provisions of the
National Agreement of August 21, 1954 and amendments thereto provided
in various National Agreements.

This is intended as a guide and is not to be construed as
constituting a separate agreement between the parties. If any dispute
arises as to the proper interpretation or application of any provision,
the terms of the appropriate agreement shall govern.

Section 1. Subject to the qualifying requirements contained
in Section 3 hereof, and to the conditions hereinafter provided, each
hourly and daily rated employee shall receive eight hours' pay at the
pro rata hourly rate for each of the following enumerated holidays:

New Year's Day Veteran's Day

Washington's Birthday Thanksgiving Day

Good Friday Christmas Eve (the day before Christmas
Memorial Day is observed)

Fourth of July Christmas

Labor Day

provided that on railroads on which some holiday other than Good
Friday has been substituted, by agreement, for the birthday holiday,
unless the employees now desire to have Good Friday included as a
holiday in place of such holiday which has been substituted for the
birthday holiday such substitution will continue effective, and Good
Friday will be eliminated from the holidays enumerated above and from
the provisions of this Article II which follow.

(8) Holiday pay for regularly assigned employees shall be at
the pro rata rate of the position to which assigned.

(b) For other than regularly assigned employees, if the
holiday falls on a day on which he would otherwise be assigned to work,
he shall, if consistent with the requirements of the service, be given
the day off and receive eight hours' pay at the pro rata rate of the
position which he otherwise would have worked. If the holiday falls on
a day other than a day on which he otherwise would have worked, he shall
receive eight hours' pay at the pro. rata hourly rate of the position on
which compensation last accrued to him prior to the holiday.

{(c) Subject to the applicable qualifying requirements in
Section 3 hexeof, other than regularly assigned employees shall be
eligible for the paid holidays or pay in lieu thereof provided for in
paragraph (b) above, provided (1) compensation for service paid him
by the carrier is credited to 11 or more of the 30 calendar days
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immediately preceding the holiday and (2) he has had a seniority date

for at least 60 calendar days or has 60 calendar days of contincous

active service preceding the holiday beginning with the first day of
compensated service, provided employment was not terminated prior to

the holiday by resignation, for cause, retirement, death, non-compliance
with a union shop agreement, or disapproval of application for employment.

(d) The provisions of this Section and Section 3 hereof
applicable to other than regularly assigned employees are not intended
to abrogate or supersede more favorable rules and practices existing
on certain carriers under which other than regularly assigned employees
are being granted paid holidays.

NOTE: This rule does not disturb agreements or
practices now in effect under which any other day
is substituted or observed in place of any of the
above enumerated holidays,

Section 2. (a) Monthly rates, the hourly rates of which are
predicated upon 169-1/3 hours, shall be adjusted by adding the equivalent
of 56 pro rata hours to the anmual compensation (the monthly rate
multiplied by 12) and this sum shall be divided by 12 in order to
establish & new monthly rate. The hourly factor will thereafter be 174
and overtime rates will be computed accordingly.

Weekly rates that do not include holiday compensation shall
receive & corresponding adjustment.

(b) All other monthly rates of pay shall be ad justed by
adding the equivalent of 28 pro rata hours to the annual compensation
(the monthly rate maltiplied by 12) and this sum shall be divided by 12
in order to establish a new monthly rate. The sum of presently existing
hours per annum plus 28 divided by 12 will establish 2 new hourly factor
and overtime rates will be computed accordingly.

Weekly rates not inclucded in Section 2(a) shall receive a
corresponding adjustment,

Effective Jamiary 1, 1973, the monthly rates of monthly rated
employees shall be adjusted by adding the equivalent of 8 pro rata hours
to their anmual compensation (the monthly rate multiplied by 12) and
this sum shall be divided by 12 in order to establish a new monthly
rate, Weekly rates shall be adjusted by adding the equivalent of 8 pro
rata hours to the anmual compensation and a new weekly rate established
in the same manner as under Article II, Section 2 of the August 21, 1954
Agreement, The hourly factor will be correspondingly increased and
overtime rates will be computed accordingly.
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Effective January 1, 1976, after application of the cost-
of-living adjustment effective that date, the monthly rates of monthly
rated employees shall be adjusted by adding the equivalent of 8 pro
rata hours' pay to their annual compensation (the rate multiplied by
12) and this sum shall be divided by 12 im order to establish a new
monthly rate. That portion of such 8 pro rata hours' pay which derives
from the cost-of-living allowance will not become part of basic rates
of pay except as provided in Article II, Section 1(d) of the Agreement
of January 29, 1975. The sum of presently existing hours per annum
plus 8, divided by 12, will establish a new hourly factor for purposes
of applying cents-per-hour adjustments in such monthly rates of pay
and computing overtime rates.

A corresponding adjustment shall be made in weekly rates
and hourly factors derived therefrom.

The hourly factor as shown in Section 2{a) above, was as a
result of the addition of the birthday holiday increased, effective
January 1, 1965, to 174-2/3; as a result of the addition of Veterans
Day as a holiday, effective January 1, 1973, increased to 175-1/3:
and as a result of the addition of Christmas Eve as a holiday, effective
January 1, 1976, increased to 176.

Section 3. A regularly assigned employee shall qualify for
the holiday pay provided in Section 1 hereof if compensation paid him
by the carrier is credited to the workdays immediately preceding and
following such holiday or if the.employee is not assigned to work but
is -available for service on such days. If the holiday falls on the
last day of a regularly assigned employee's workweek, the first work-
day following his rest days shall be considered the workday immediate-
ly following. If the holiday falls on the first workday of his work-
week, the last workday of the preceding workweek shall be considered
the workday imwediately preceding the holiday.

Except as provided in the following paragraph, all others for
whom holiday pay is provided in Section 1 hereof shall qualify for
such holiday psy if on the day preceding and the day following the holi-
day they satisfy one or the other of the following conditions:

(i) Compensation for service paid by the carrier is cre~
dited; or

(ii) Such employee is available for service.

NOTE: “Available' as used in subsection (ii) above is
interpreted by the parties to mean that an employee is
available unless he lays off of his own accord or does
not respond to a call, pursuant to the rules of the
applicable agreement, for service.

For the purposes of Section 1, other than regularly agssigned
employees who are relieving regularly assigned employees on the same
assignment on both the workday preceding and the workday following the
holiday will have the workweek of the incumbent of the assigned position
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and will be subject to the. same qualifying requirements respecting
service and availability on the workdays preceding and following the
holiday as apply to the employee whom he is relieving,

Compensation paid under sick-leave rules or practices will
not be considered as compensation for purposes of this rule,

An employee who meets all other qualifying requirements will
qualify for holiday pay for both Christmas Eve and Christmas Day if on
the “workday" or the "day", as the case may be, immediately preceding
the Christmas Eve holiday he fulfills the qualifying requirements
applicable to the "workday' or the "day" before the holiday and on the
"workday" or the "“day", as the case may be, immediately following the
Christmas Day holiday he fulfills the qualifying requirements applic-
able to the "workday" or the "day" after the holiday.

An employee who dees not qualify for holiday pay for both
Christmas Eve and Christmas Day may qualify for holiday pay for either
Christmas Eve or Christmas Day under the provisions applicable to
holidays generally,

Section 4. Provisions in existing agreements with respect to
holidays in excess of the ten holidays referred to in Section 1 hereof
shall continue to be applied without change.

Section 5. (a) Existing rules and practices thereunder gov-
erning whether an employee works on a holiday and the payment for
work performed on a holiday are extended to apply to Good Friday,
to Veterans Day and to Christmas Eve in the same manner as to other
holidays listed or referred to therein,

(b) All rules, regulations or practices which provide that
when a regularly assigned employee has an assigned relief day other
than Sunday and one of the holidays specified therein falls on such re-
lief day, the following assigned day will be considered his holiday,
are hereby eliminated.

(¢) Under no circumstances will an employee be allowed, in
addition to his holiday pay, more than one time and one-half payment
for service performed by him on a holiday which is also a work day, a
rest, and/or a vacation day.

NOTE: This provision does not supersede provisions
of the individual collective agreements that require
payment of double time for holidays under specified
conditions.

(d) Except as provided in this Section 5, existing rules and
practices thereunder governing whether an employee works on a holiday
and the payment for work performed on a holiday are not changed hereby,

Section 6. Article II, Section 6 of the Agreement of August
21, 1954, which was added by the Agreement of November 20, 1964, is
eliminated. However, the adjustment 4in monthly rates of monthly rated
employees which was made effective January 1, 1985, pursuant to Article
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1I of the Apreement of November 20, 1964, by adding the equivalent of

8 pro rata hours to their annual compensation (the monthly rate multi-
plied by 12) and dividing this sum by 12 in order to establish a new
monthly rate, continues in effect. Effective January 1, 1972, weekly
rates shall be adjusted by adding the equivalent of 8 pro rata hours

to the snnual compensation and a new weekly rate established in the

same manner as under Article II, Section 2 of the August 21, 1954
Agreement., The hourly factor will be correspondingly increased and over-
rime rates will be computed accordingly. This adjustment will not apply
to any weekly rates of pay which may have been earlier adjusted to
include pay for the birthday holiday.

Section 7. When any of the ten recognized holidays enumerated
in Section 1 of this Article II, or any day which by agreement, or by
law or proclamation of the State or Nation, has been substituted or is
observed in place of any of such holidays, falls during au hourly or
daily rated employee's vacation period, he shall, in addition to hig
vacation compensation, receive the holiday pay provided for therein
provided he meets the qualification requirements specified., The "work~ )
days"™ and "days" immediately preceding and following the vacation
period shall be considered the "workdays" and "days" preceding and
following the holiday for such qualification purposes.
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Addendum No. 4
MEMORANDUM OF AGREEMENT

IN CONNECTION WITH COORDINATION
OF SHREVEPORT TERMINAL FACILITIES

oF

THE RANSAS CITY SOUTHERN RAILWAY
COMPANY

AND
LOUISIANA & ARKANSAS RAILWAY COMPANY

ENTERED INTO BEIWEEN
BROTHERHOOD OF MAINTENANCE
OF WAY EMPLOYES

AND

THE KANSAS CITY SOUTHERN
RATLWAY COMPANY

LOUISTANA & ARKANSAS RAILWAY COMPANY

In connection with the coordination of terminal facilities of the
Carriers at Shreveport, it is agreed as follows:

1. (a) The Washington Job Protection Agreement shall apply.

(b) When the general chairman makes claim that an employee
has been adversely affected by this coordination, management shall,
upon request, furnish such representative a statement showing total
compensation received by such employee and his total time paid for dur-
ing the last twelve (12) months in which he performed service immediately
preceeding the date on which he claims to have been adversely affected,
and management and such representatives will make available to each
other any additional records and data bearing upon the claim,

2. Employees transferred from the payrolls of the Louisiana & Ap-
kansas Railway to the payrolls of the Kansas City Southern Railway, or
vice vexsa, by reason of the operation of the provisions of this agree-
ment, shall have the option of (a) retaining their group insurance, hos-
pital association membership, and pass privileges on the road from which
transferred, or, in lieu thereof (b) obtaining group insurance, hospi-




tal association membership and pass privileges on the road to which
transferred, but not both. One set of pass rules is in effect for both
carriers here involved,

3. DNothing contained in this agreement shall limit or infringe upon
the rights of employees covered hereby in the coordinated terminal under
the Railway Labor Act or Railroad Retirement Act,

4, Transfer from the payroll of the Louisiana & Arkansas to the
payroll of the Kansas City Southern, or vice versa, shall, of itself,
not constitute a break in the continuity of service or curtailment of
vaction rights or the privleges set forth in Section 2 hereof.

3. Nothipng in this Memorandum is intended to affect the rights of
management to designate on which company's payroll (either Kansas City
Southern or Louisiana & Arkansas) any such position is to be carried.

6. Carrier will make available, from the intersection of Milam
and Portland, a means of transportation for employees who are required
to report for, and are relieved from, duty at the new yard,

Such transportation between the intersection of Milam and Portland
and the new yard will be without charge to employees. If it should
develop that the transportation between Milam and Portland and the new
yard is not being used sufficiently to Justify its continuance, the man-
agement and committee will meet before such transportation facilities are
discontinued and endeavor to work out a satisfactory arrangement. Such
transportation shall be continued for a period not to exceed four years
from the effective date of the joint terminal operation.

7. Suitable lighted parking space will be provided at points em-
ployees are required to report and are relieved from duty at the new -
facilities for use of employees who may use their own automobiles going
to and from work at this point,

Parking space now provided for employees at the facilities current~
ly maintained will be continued for such employees as may report for
and be relieved thereat in the joint operation.

8. Eating facilities will be provided at the new yard and made
available to employees reporting for or relieved from duty at the new
yard. Representatives of the organization will urge the employees to
patronize such facilities. If it develops that the facilities cannot
be operated account lack of patronage, the management and committee
will meet before such facilities are discootinued in an endeaver to work
out a satisfactory arrangement to take care of any of the employees who
cannot cobtain eating facilities at or near the new yaxd,




9. Telephome, drinking and toilet facilities will be provided by
the Carriers at the new yard. Bulletin boards will be provided and bul-
letins posted where employees are required to report for and are relieved
from duty.

In connection with such coordination of terminal facilities of the
Carriers at Shreveport, a question arose over the performance of work
by Shopcrafts employees on the one hand and by Maintenance of Way em-
ployees on the other hand. :

The Carriers and their Shopcrafts employees have agreed to the ap-
plication of L&A shopcrafts agreement to shoperafts employees in the
coordinated terminal.

(1) The adoption of the L&A shopcrafts rules for application to
shopcrafts employees in the coordinated terminal shall not be used as a
vehicle to change performance of work as between Maintenance of Way em—
ployees and Shopcrafts employees as it exists, respectively, on the L&A
and RCS.

(2) It is the purpose to attempt to preserve as much as possible
the status of such work as it existed prior to the coordination. It is
the intention to transfer to Shopcrafts employees at Shreveport, work
(when required by the Carriers) which traditionally and regularly has
been done by L&A Shoperafts employees at Minden or KCS Shopcrafts em~
ployees at Shreveport for the maintenance of way department, Similarly
it is the intention to tramsfer to Maintenance of Way employees at Shreve-
port work (when required by the company) which traditionally and regu-
larly has been done by Maintenance of Way employees.

(3) An exception to Section (2) above is hereby made with respect
to pipe work at the new Deramus Yard:

Pipe work as defined in Sheet Metal Workers classification of work
rule in the following areas at Deramus Yard will be performed by sheet
metal forces:

(a) The area (including improvements) between Tracks 46 and
the Runaround Track.

(b) The interior of the reclamation plant.
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(4) The following additional understandings are made a part
of this agreement:

(a) That the lathe, now designated for the motor car
shop, would be moved into the frog shop, and if used will be
operated by machinist.

(b) That the metal planer and shaper in the frog shop
will be operated by machinist.

(¢) That the jointer now designated for the scale shop
will be removed.

(d) That the 100~1b. hammer now designated for the frog
shop will be removed and installed in the reclamation plant
for operation by blacksmith. '

(e) That the radial drill im frog shop will not be used
for precision work by maintenance of way employees.

(£) That a carman will be assigned to work in the B&B
shop, but this will not prevent B&B employees from also per-
forming work with the machines in the B&B shop.

(g) That Blacksmiths have stated in conference that
maintenance of way employees have not made new frogs and
switches. Construction of new frogs and switches will be per-
formed by Blacksmiths. .

Signed at Shreveport, Louisiana, this 28th day of March, 1956.

FOR THE CARRIERS:
THE KANSAS CITY SOUTHERN RAILWAY COMPANY

LOUISIANA & ARKANSAS RAILWAY COMPANY

By D. E., PFarrar
Assistant to President

FOR THE EMPLOYEES:

Geo, Sudderth
General Chairman, Brotherhood of
Maintenance of Way Employes

4. Hart
Vice General Chairman, Brotherhood
of Maintenance of Way Employes

Witness: Clarence G. Eddy
‘Mediator
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Addendum No, 5

013,293
013.293.42

Supplement No. 1
MEMORANDUM OF AGREEMENT
between

-THE KANSAS CITY SOUTHERN RAILWAY
COMPANY
LOUISTANA & ARKANSAS RAILWAY COMPANY
THE ARKANSAS WESTERN RAILWAY COMPANY
FORT SMITH AND VAN BUREN RAILWAY
COMPANY

and

BROTHERHOOD OF MAINTENANCE OF WAY
' EMPLOYEES

Effective June 1, 1956, it is mutually agreed to establish clasgifi-
cation of Apprentice Track Foreman under the agreement in effect on the
properties of the above named Companies, subject to the following condi-

tions:

(1) Apprentice Foremen may be promoted from the ranks of laborers,
or may be employed by the Division Engineer, who shall be the judge of
the qualifications for promotion to, employment or retention as Appren-
tice Track Foremen.

(2) Seniority rules do not apply to Apprentice Foremen as such.

(a) Employees promoted from the ranks as laborer to position
of Apprentice Foreman will retain and accumulate seniority in their home

seniority district.

(b) 1Individuals employed as Apprentice Foremen will acquire
an employee status at the time pay starts, and will acquire seniority
as laborer on the district where originally employed, subject to the
probationary period of sixty days.

(¢) No more than three (3) Apprentice Foremen will be em-
ployed on any Roadmasters' District, at the same time, except that in
case an extra gang on which an Apprentice Foreman is employed may be
moved into 2 Roadmaster's District where three Apprentice Foremen are

already employed.
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(3) (a) A period of not exceeding four years shall constitute
the training period except that any individual failing to show suffi-
eient aptitude to learn and perform all the work required of a foreman
will be disqualified and may return to position as laborer in accor-
dance with Rule 3-2,

(b) Apprentice Foremen may be promoted in less than four
years if position of Foreman or Assistant Foreman is open and they have
qualified in less than four years.

(e¢) Apprentice Foremen will be given advantage of training
in various -classes of work in section, extra, steel and yard gangs,
where possible.

(4) Apprentice Foremen shall be considered next below Assistant
Track Foremen in line for promotiom to positions of Track Foremen and
Assistant Track Foremen. When positions of Track Foremen or Assistant
Track Foremen are bulletined, Apprentice Track Foremen may apply for
such positions and if not filled from Track Foremen or Assistant Track
Foremen the qualified Apprentice Foreman having the longest period of
training will be promoted to such position.

(5) (a) 1If an Apprentice Foreman promoted to position of Foreman
or Assistant Foreman in less than four years fails to meet the require-
_ments of the position, he may be restored to a position as Apprentice
Foreman where he may obtain the additional necessary training and ex-
perience to complete his appreanticeship.

(b) Failing to qualify a second time he will be removed from
training as Apprentice Foreman (as provided in Section (3) hereof).

(6) Appreantice Foremen will engage in work personally with other
employees, and may be moved from one gang, or district, to another at
the direction of the Division Engineer to give them an opportunity to
qualify for promotion to Foreman or Assistant Foreman, provided that
when they are moved from one gang or district to another they will not
displace a regular assigned employee in the gang or on the district to
which transferred,

(7) The rate of pay for Apprentice Track Foremen shall be ten
cents (10c) per hour above the laborers' rate on the prevailing Road-
master's territory on which such Apprentice Foreman is working.

(8) This agreement shall remain in effect subject to revision by

mutual agreement, or in accordance with the Railway Labor Act, as
amended.,
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Signed at Kansas City, Missouri, this 27th day of April, 1956,

- e o e W

FOR THE CARRIERS:
THE KANSAS CITY SOUTHERN RAILWAY COMPANY
" LOUISIANA & ARRANSAS RAILWAY COMPANY
THE ARKANSAS WESTERN RAILWAY COMPANY
FORT SMITH AND VAN BUREN RAILWAY COMPANY

by D, E. Farrar
Assistant to President

FOR THE FMPLOYEES:
BROTHERHOOD OF MAINTENANCE OF WAY EMPLOYEES

by Geo., Sudderth
General Chairman

by A, Hart
Vice Cnairman
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Addendum No. 6
(Supplement No. 4)

THE KANSAS CITY SOUTHERN
RATLWAY COMPANY
LOUISIANA & ARKANSAS RAILWAY
COMPANY

Kansas City, Missouri
June 6, 1960

D. E. Farrar 013.293.2
Assistant to President 013,293

Mr, A, Hart, General Chairman

Brotherhood of Maintenance of
Way Employees

211 South 5th Street

Muskogee, Oklahoma

Dear Sir:

In conference June 3, 1960, it was agreed that effective June 1,
1960, the tamping machine operator's rate will be paid for operating
the Fairmont "tie bed scarifier™ and that machine operators will be used
to operate this machine.

It was further agreed that:

(1) We will allow the power tool differential to track laborers

(2)

(3)

(4)

(section or extra gang) in the gang who operate the spike
puller, rail lifter, tie remover and tie handler, when such
power tools are used, subject to the provisions of the Com-
posite Serviece Rule (29), in that this differential rate will
apply for the entire day on any day a track laborer.operates
any of these power tools for four hours or more on any work
day. If the laborer operates such tool or teols for less than
four hours on any day, the regular 1aborer s rate (of that
gang) will apply for the entire day.

No particular track laborer, or other employee, will have the
right to claim the work of operating these or other power
tools, and that such power tools may be operated by any other
laborer selected by the foreman or supervisor.

Two or more laborers will not be used to operate the same
power tool during the performance of any one day's work in
order to aveid payment of the power tool differeintial under

the terms of this agreement.

When these power tools are operated by track laborers, no
other class of Maintenance of Way employees will have rights
to claim such service and no such claims will be presented or

progressed.




Please sign duplicate copy of this letter in place provided below
and return to me for our files,

Yours very truly,

(Signed) D, E. Farrar

ACCEPTED:

(Signed) A, Hart
General Chairman
Brotherhood of Maintenance of

Way Fmployes




Addendum No. 7
MEDIATION AGREEMENT
Case No. A~7128

This agreement made this 7th day of February, 1965, by and between
the participating carriers listed in Exhibits A, B and C, attached
hereto and hereby made a part hereof, and represented by the National
Railway Labor Conference and the Easterm, Western and Southeastern
Carriers' Conference Committees and the employees shown thereon and
represented by the Railway Labor Organizations signatory hereto, through
the Employes' National Conference Committee, Five Cooperating Railway
Labor Organizations, witnesseth:

IT IS AGREED:

Article 1 - Protected Employees

Section 1. All employees, other than seasonal employees, who were
in active service as of October 1, 1964, or who after October 1, 1964,
and prior to the date of this Agreement have been restored to active
gservice, and who had two years or more of employment relationship as of
October 1, 1964, and had fifteen or more days of compensated service
during 1964, will be retained in service subject to compensation as
hereinafter provided unless or until retired, discharged for cause, oT
otherwise removed by natural attrition. Any such employees who are on
furlough as of the date of this Agreement will be returned to active
service before March 1, 1965, in accordance with the normal procedures
provided for in existing agreements, and will thereafter be retained in
compensated service as set out above, provided that no.back pay will be
due to such employees by reason of this Agreement. For the purpose of
this Agreement, the term "active service" is defined to include all
employees working, or holding an assignment, or in the process of trans-
ferring trom one assignment to another (whether or not October 1, 1964
was a work day), all extra employees on extra lists pursuant to agree-
ments or practice who are working or are available for calls for service
and are expected to respond when called, and where extra boards are not
maintained, furloughed employees who respond to extra work when called,
and have averaged at least 7 days work for each month furloughed during

the year 1964.

Section 2. Seasonal employees, who had compensated service during
‘each of the years 1962, 1963 and 1964, will be offered employment in
future years at least equivalent to what they performed in 1964, unless
or until retired, discharged for cause, or otherwise removed by natural

attrition.

Section 3. In the event of a decline in a carrier's business in ex-
cess of 5% in the average percentage of both gross operating revenue and
net revenue ton miles in any 30-day period compared with the average of



the same period for the years 1963 and 1964, a reduction in forces in the
crafts represented by each of the organizations signatory hereto may be
made at any time during the said 30-day period below the number of employ-
ees entitled to preservation of employment under this Agreement to the ex-
tent of one percent for each one percent the said decline exceeds 5%. The
average percentage of decline shall be the total of the percent of decline
in gross operating revenue and percent of deciine in net revenue ton miles
divided by 2. Advance notice of any such force reduction shall be given
as required by the current Schedule Agreements of the organizations signa~-
tory hereto. Upon restoration of a carrier's business following any such
force reduction, employees entitled to preservation of employment must be
recalled in accordance with the same formula within 15 calendar days.

Section 4, Notwithstanding other provisions of this Agreement, a
carrier shall have the right to make force reductions under emergency
conditions such as flood, snowstorm, hurricane, earthquake, fire or strike,
provided that operations are suspended in whole or in part and provided
further that because of such emergencies the work which would be performed
by the incumbents of the positions to be abolished or the work which would
be performed by the employees involved in the force reductions no longer
exlsts or cannot be performed. Sixteen hours advance notice will be given
to the employees affected before such reductions are made. When forces
have been so reduced and thereafter operations are restored employees en-
titled to preservation of employment must be'-recalled upon the termination
of the emergency. In the event the carrier is required to make force re-
ductionc because of the aforesaid emergency conditions, it is agreed that
any decline in gross operating revenue and net revenue ton miles resulting
therefrom shall not be included in any computation of a decline in the
carrier's business pursuant to the provisions of Section 3 of this Article
I.

Section 5. Subject to and without limiting the provisions of this
agreement with respect to furloughs of employees, reductions in forces,
employee absences from service or with respect to cessation or suspension
of an employee's status as a protected employee, the carrier agrees to
maintain work forces of protected employees represented by each organi-
zation gignatory hereto in such manner that force reductions of protected
employees below the established base as defined herein shall not exceed
six per cent (6%) per annum. The established base shall mean the total
number of protected employees in each craft represented by the organiza-
tions signatory hereto who qualify as protected employees under Section I
" of this Article I.

Article II - Use and Assignment of Employees and Loss of Protection

Section I. An employee shall cease to be a protected employee in
cagse of his resignation, death, retirement, dismissal for cause in accord-
ance with existing agreements, or failure to retain or obtain a position
available to him in the exercise of his seniority rights in accordance



with existing rules or agreements, or failure to accept employment as pro-
vided in this Article. A protected furloughed employee who fails to res-
pond to extra work when called shall cease to be a protected employee.

If an employee dismissed for cause is reinstated to service, he will re-
stored to the status of a protected employee as of the date of his rein-
statement.

Section 2. An employee shall cease to be a protected employee in the
event of his failure to accept employment in his. craft offered to him by
the carrier in any seniority district or on any seniority roster through-
out the carrier's railroad system as provided in implementing agreements
made pursuant to Article III hereof, provided, however, that nothing in
this Article shall be understood as modifying the provisions of Article
V hereof,

Section 3. When a protected employee is entitled to compemsation
under this Agreement, he may be used in accordance with existing senior-
ity rules for vacation relief, holiday vacancies, or gick relief, or for
any other temporary assignments which do not require the crossing of
craft lines. Traveling expenses will be paid in instances where they are
allowed under existing rules. Where existing agreements do not provide
for traveling expenses, in those instances, the representatives of the or-
- ganization and the carrier will negotiate in an endeavor to reach an agree-
ment for this purpose.

Article III - Implementing Agreements

Section I. The organizations recognize the right of the carriers to
make technological, operational and organizational changes, and in consid-
eration of the protective benefits provided by this Agreement the carrier
shall have the right to transfer work and/or transfer employees throughout
the system which do not require the crossing of craft lines. The organiza-
tion signatory hereto shall enter into such implementing agreements with
the carrier as may be necessary to provide for the transfer and use of em~
ployees and the allocation or rearrangement of forces made necessary by
the contemplated change. One of the purposes of such implementing agree-
ments shall be to provide a force adequate to meet the carrier's require-
ments.

Section 2. Except as provided in Section 3 hereof, the carrier shall
give at least 60 days' (90 days in cases that will require a change of an
employee's residence) written notice to the organization involved of any
intended change.or changes referred to in Section I of this Article when-
ever such intended change or changes are of such a nature as to require
an implementing agreement as provided in said Section I. Such notice shall
contain a full and adequate statement of the proposed change or changes,
including an estimate of the number of employees that will be affected by
the intended change or changes. Any change covered by such notice which
is not made within a reasonable time following the service of the notice,



when all of the relevant circumstances are considered, shall not be made
by the carrier except after again complying with the requirements of this
Section 2.

Section 3. The carrier shall give at least 30 days' notice where
it proposes to transfer no more than 5 employees across seniority lines
within the same craft and the transfer of such employees will not re-
quire a change in the place of residence of such employee or employees,
such notice otherwise to comply with Section 2 hereof.

Section 4. In the event the representatives of the carrier and
organizations fail to make an implementing agreement within 60 days
after notice is given to the general chairman or general chairmen repre-
senting the employees to be affected by the contemplated change, or
withih 30 days after notice where a 30-day notice is required pursuant
to Section 3 hereof, the matter may be referrsd by either party to the
Disputes Committee as hereinafter provided. The issues submitted fox
determination shall not include any question as to the right of the
carrier to make the change but shall be confined to the manner of im-
plementing the contemplated change with respect to the transfer and use
of employees, and the allocation or rearrangement of forces made neces-
sary by the contemplated change.

Section 5. The provisions of implementing agreements negotiated
as hereinabove provided for with respect to the transfer and use of em~
ployees and allocation or reassignment of forces shall enable the
carrier to transfer such protected employees and rearrange forces, and
such movements, allocations and rearrangements of ferces shall not con-
stitute an infringement of rights of ‘unprotected employees who may be
affected thereby.

Article IV - Compensation Due Protected Employees

Section 1., Subject to the provisions of Section 3 of this Article
IV, protected employees entitled to preservation of employment who hold
regularly assigned positions on October 1, 1964, shall not be placed in
a worse position with respect to compensation than the normal rate of
compensation for said regularly assigned position on October 1, 1964,
provided, however, that in addition theveto such compensation shall be
adjusted to include subsequent general wage increases.

Section 2. Subject to the provisions of Section 3 of this Article
IV, all other employees entitled to preservation of employment shall not
be placed in a worse position with respect to compensation than that
earned during a base period comprised of the last twelve months in which
they performed compensated service immediately preceding the date of
this Agreement. For purposes of determining whether, or to what extent,
such an employee has been placed in a worse position with respect to
his compensation, his total compensation and total time paid for
during the base perlod will be separataly divided by twelve. If
his compensation in his curreat employment is less in any month
{commencing with the first month following the date of this agreemeunt)
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than his average base period compensation {&d justed to include sub-
Sequent general wage increases), he shall be paid the difference
less compensation for any time lost on account of voluntary ab-
sences to the extent that he is not available for service equiva-
lent to his average time paid for during the base period, but he
shall be compensated in addition thereto at the rate of the po-
sition filled for any time worked in excess of the time paid for
during the base period; provided, however, that in determining com-
pensation in his current employment the employee shall be treated
as occupying the position producing the highest rate of pay and
compensation to which his senjority entitles him under the work-
ing agreement and which does not require a change in residence.

Section 3. Any protected employee who in the normal exer-
cise of his seniority bids in a job or is bumped as a result of
such an employee exercising his seniority in the normal way by
reason of a voluntary action, will not be entitled to have his -
compensation preserved as provided in Sections 1 and 2 hereof,
but will be compensated at the rate of pay and conditions of the
job he bids in; provided, however, if he is required to make a
move or bid in a position under the terms of an implementing agree-
ment made pursuant to Article III hereof, he will continue to be
paid in accordance with Sections 1 and 2 of this Article iv.

Section 4. 1If a protected .employee fails to exercise -his sen-
lority rights to secure another available position, which does not
require a change in regidence, to which he is entitled under the
working agreement and which carries a rate of pay and compensation
exceeding those of the position he elects to retain, he shall
thereafter be treated for the purposes of this Article as occupy-
ing the position which he elects to decline.

Section 5. A protected employee shall not be entitled to the
benefits of this Article during any period in which he fails to
work due to disability, discipline, leave of absence, military ser-
vice, or other absence from the carrier’s service, or during any
period in which he occupies a position not subject to the working
agreement; nor shall a protected employee be entitled to the bene-
fits of this Article IV during any period when furloughed because
of reduction in force resulting from seasonal requirements {(includ-
ing lay-offs during Miners' Holiday and the Christmas Season) ‘or
because of reduction in forces pursuant to Article I, Sections 3
or 4, provided, however, that employees furloughed due to seasonal
requirements shall not be furloughed in any 12-month period for
a greater period than they were furloughed during the 12 months
preceding the date of this agreement.

Section 6. The carrier and the organizations signatory here-
to will exchange such data and information as are necessary and
appropriate to effectuate the purposes of this Agreement.




Article V - Moving Expenses and Separation Allowances

In the case of any transfers or rearrangement of forces for
which an implementing agreement has been made, any protected employ-
ee who has 15 or more years of employment relationship with the carr-
ier and who is requested by the carrier pursuant to said implement-
ing agreement to transfer to a new point of employment requiring
him to move his residence shall be given an election, which must be
exercised within seven calendar days from the date of request, to
resign and accept a lump sum separation allowance in accordance with
the following provisions:

1f the employee elects to transfer to the new point of employ-
ment requiring a change of residence, such transfer and change of
residence shall be subject to the benefits contained in Sections 10
and 11 of the Washington Agreement notwithstanding anything to the
contrary contained in said provisions and in addition to such bene-
fits shall receive a transfer allowance of four hundred dollars ($400)
and five working days instead of the "two working days" provided by
Section 10(a) of said Agreement.

If the employee elects to resign in lieu of making the request-
ed transfer as aforesaid he shall do so as of the date the transfer
would have been made and shall be given (in lieu of all other bene~
fits and protections to which he may have been entitled under the
Protective Agreement and Washington Agreement) a lump sum separa-
tion allowance which shall be computed in accordance with the sched-
ule set forth in Section 9 of the Washington Agreement; provided,
however, that force reductions permitted to be made under this Agrea-
ment shall be in addition to the number of employees who resign to
accept the separation allowance herein provided,

Those protected employees who do not have 15 years or more of
employment relationship with the carrier and who are required to
change their place of residence shall be entitled to the benefits
contained in Sections 10 and 11 of the Washington Agreement notwith-
standing anything to the contrary contained in such provisions and
in addition to such benefits shall receive a transfer allowance of
four hundred dollars ($400) and 5 working days instead of "two work-
ing days™ provided in Section 10(a) of said Agreement.

Article VI - Applicationm to Mergers, Consolidations and Other
Agreements

Section 1. Any merger agreement now in effect applicable to
merger of two or more carriers, or any job protection or employment
security agreement which by its terms is of general system-wide and
continuing application, or which is not of general system-wide app-
lication but which by its terms would apply in the future, may be
preserved by the employee representatives so notifying the carrier
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within sixty days from the date of this agreement, and in that event
this agreement shall not apply on that carrier to employees repre-
sented by such representatives.

Section 2. In the event of merger or consclidation of two or
more carriers, parties to this Agreement on which this agreement is
applicable, or parts thereof, into a single system subsequent to the
date of this agreement, the merged, surviving or consolidated carrier
will constitute a single system for purposes of this agreement, and
the provisions hereof shall apply accordingly, and the protections
and benefits granted to employees under this agreement shall con-
tinue in effect.

Section 3. Without in any way modifying or diminishing the pro-
tection, benefits or other provisions of this agreement, it is under-
stood that in the event of a coordination betwesen two or more carriers
as the term "coordination" is defined in the Washington Job Protec-
tion Agréement, said Washington Agreement will be applicable to such
coordination, except that Section 13 of the Washington Job Protection
Agreement is abrogated and the disputes provisions and procedures
of this agreement are substituted therefor.

Section 4. Where prior to the date of this agreement the Wash-
ington Job Protection Agreement (or other agreements of similar type
whether applying inter-carrdier or intra-carrier) has been applied to
a transaction, coordination allowance and displacement allowances
(or their equivalents or counterparts, if other descriptive terms
are applicable on a particular railroad) shall be unaffected by this
agreement either as to amount or duration, and allowances payable
under the said Washington Agreement or similar agreements shall not
be considered compensation for purposes of determining the compensa-
tion due a protected.employee under-this agreement,

Article VII - Disputes Committee

Section 1. Any dispute involving the interpretation or applica-
tion of any of the terms of this agreement and not settled on the
carrier may be referred by either party to the dispute for decision
to a committee consisting of two members of the Carriers' Confer-
ence Committees signatory to this agreement, two members of the Em-
ployees’ National Conference Committee signatory to this agreement,
and a referee to be selected as hereinafter provided. The referee
selected shall preside at the meetings of the committee and act as
chairman of the committee. A majority vote of the partisan members
of the committee shall be necessary to decide a dispute, provided
that if such partisan members are unable to reach a decision, the
dispute shall be decided by the referee, Decisions so arrived at
shall be final and binding upoun the parties to the dispute.
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Section 2. The parties to this agreement will select a panel of
three potential rzferzes for the purpose of disposing of disputes pur-
suant to the provisions of this section. If the parties are unable to
agree upon the selection of the panel of potential referses within 30
days of the date of the signing of this agreement, the Wational Media-
tion Board shall be requested to uame such referce or referaes as are
necessary to f£ill the panel within § days after the receipt of such re-
quest. Each panel member selectad shall Serve as a nmember of such panel
for a period of one year, if available, Successors to the members of
the panel shall be appointed in the Same manner as the original appoin-
tees,

Section 3. Disputes shall be submitted to the committee by notice
in writing to the Chairman of the National Railway Labor Conference and
to the Chairman of the Employees' National Conference Committee, signa-
tories to this agreement, who shall within 10 days of recaipt of such
notice, designate the members of their respective committees who shall
serve on the committee and arrange for a meeting of the committee to
consider such disputas as soon as a panel referee is available to serve,
and im no event more than 10 days thereafter, Decision shall be made
at the close of the meeting if possible (such meeting not to contime
for more than 5 days) but in any event within 5 days of the date such
meeting is closed, provided that the partisan members of the committee
may by mutual agreement extend the duration of the meeting and the
period for decisicn, The notice provided for in this Section 3 shall
state specifically the questions to be submitted to the committee for
decision; and the commitZee ghall confine itself strictly to decisions
as to the question so specifically submitted to it.

Section 4. Should any representative of a party to a dispute on
any occasion fail or refuse to meet or act as provided in Section 3,
then the dispute shall be regarded as decided in favor of the party
whose representatives are not guilty of such failure or refusal and
settled accordingly but without establishing a precedent for any other
cases; provided that a partisan member of the committee may, in the abe-
sence of his partisan colleague, vote on behalf of both.

Section 3. The parties to the dispute will assume the compensa-
tiom, travel expense and other expense of their respective partisan com-
mittee members. Ualess other arrangements are made, the office, steno-
grapnic and other expenses of the committee, including compensation and
expenses of the referee, shall be shared equally by the parties to the
dispute,

article VIII - Effect of This Agreement
This Agreement is in settlement of the disputes growing out of

notices served on the carriers listed ip Exhibits A, B and C on or
about May 31, 1963 relating to Stabilization of Emrloyment, and oy
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of proposals served by the individual railroads on organization rep-
resentatives of the employees involved on or about June 17, 1963 re-
lating to Technological, "Organizational -arid Other Changes and Employ-
ee Protection. This Agreement shall be construed as a separate Agree-
ment by and on behalf of each of said carriers and its employees rep-
resented by each of the organizations signatory hereto. The provi=-
sions of this Agreement shall remain in effect until July 1, 1967,

and thereafter until changed or modified in accordance with the pro-
visions of the Railway Labor Act, as amended.

No party to this agreement shall serve, prior to January 1, 1967,
any notice oxr proposal on a national, regional or local basis for the
purpose of changing the provisions of this Agreement, or which re-
lates to the subject matter contained in the proposals of the par-
ties referred to in this Article, and that portion of pending not-
ices relating to such subject matters, whether local, regional or
national in character, are withdrawn. Any notice or proposal of the
character referred to in this paragraph served on or after January 1,
1967 shall not be placed into effect before July 1, 1967.

Article IX - Court Approval

This Agreement is subject to approval of the courts with respect
to carriers in the hands of receivers or trustees,
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Addendum No. 8
MEMORANDUM OF AGREEMENT
BETWEEN

THE KANSAS CITY SOUTHERN RAILWAY
COMPANY

LOUISIANA & ARKANSAS RAILWAY COMPARY
AND

BROTHERHOOD OF MAINTENANCE
OF WAY EMPLOYES

In full disposition of Section V of the Award of Arbitration
Board No. 298, and your letter request of January 9, 1968, in regard
thereto-

IT IS HEREBY AGREED AS FOLLOWS:
SECTION I

The railroad company shall provide for employees who are em-
ployed in a type of service, the nature of which regularly requires them
throughout their work week to live away from home in camp cars, camps,
highway trailers, hotels or motels, as follows:

A, Lodging

1. 1If lodging is furnished by the railroad company, the camp cars
or other lodging furnished shall include bed, mattress, bathing
and toilet facilities. - In lieu of any obligation on the part
of the railroad company to furnish, maintain, launder, et cetera,
pillows, bed linens, blankets and towels, and to furnish soap
and cleaning supplies, the company shall pay monthly to each
employee entitled to such lodging referred to herein a money
allowance equivalent to 17 ceats per day (not subject to wage
adjustments) for each day of the calendar week, including rest
days, and holidays, except that it shall not be payable for work
days on which the employee is voluntarily absent from service,
and it shall not be payable for rest days or holidays if the
employee is voluntarily absent from service when work was avail-
able to him on the work day preceding or the work day following
said rest days or holidays,

2. Lodging facilities furnished by the railroad company shall be
adequate for the purpose and maintained in a clean, healthful
and sanitary condition. It will be the duty of the foreman to
see that cars or trailers are kept clean,




3.

If lodging is not furnished by the railroad company the employee
shall be reimbursed for the actual reasonable expense thereof
not in excess of $6.40 per day. (10-30-78)

Meals

1,

1.

If the railroad company provides cooking and eating facilities
and pays the salary or salaries of necessary cooks, each em-
ployee shall be paid a meal allowance of $1.60 per day.
(10-30-78)

NOTE: Cooking and eating facilities referred to above shail in-
clude stove and fuel therefor, refrigerator, table and
seats, but shall not include cooking utensils, tableware
(dishes, silverware, et cetera) and linens,.

If the railroad company provides cooking and eating facilities
but does not furnish and pay the salary or salaries of necessary
cooks, each employee shall be paid a meal allowance of $3.20

per day. (10-30-78)

NOTE: Cooking and eating facilities referred to above shall ine
clude stove and fuel therefor, refrigerator, table and
seats, but shall not include cooking utensils, tableware
(dishes, silverware, et cetera) and linens.

If the employees are required to obtain their meals in restau-
rants or commissaries, each employee shall be paid a meal al-
lowance of $4.80 per day. (10-30-78)

The foregoing per diem meal allowance shall be paid for each day
of the calendar week, including rest days and holidays, except
that it shall not be payable for work days on which the employee
is voluntarily absent fram service, and it shall not be payable
for rest days or holidays if the employee is voluntarily ab-
sent from service when work was available to him on the work

day preceding or the work day following said rest days or holi~
days.

- Travel from one work point to another.

Time spent in traveling from one work point to another (during
regular assigned hours, outside of regularly assigned hours

or on a rest day or holiday) shall be paid for at the straight
time rate,

. An employee who is not furnished means of transportation by the

railroad company from one work point to ancother and who uses
other forms of transportation for this purpose shall be reim-
bursed for the cost of such other transportation. If he uses
his personal automobile for this purpose in the absence of
“transportation furnished by the railroad company he shall be
reimbursed for such use of his automobile at the rate of fif-
teen cents a mile. If an employee's work point is changed dur-
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ing his absence from the work point on a rest day or holiday
this paragraph shall apply to any mileage he is required to
travel to the new work point in excess of that required to re-
turn to the former work point. (10-30-78)

NOTE: In the event employees occupying bunk cars, or trailers,
are moved to a new work location to perform emergency or
temporary service and are not accompanied by their bunk
cars or trailers, such employees will be allowed actual
necessary expenses, ,

SECTION II

Employees (other than those referred to in Sectionm I above
and other than dining car employees) who are required in the course of
their employment to be away from their headquarters point as designated
by the carrier, including employees filling relief assignments or per-
forming extra or temporary service, shall be compensated as follows:

A, 1. The carrier shall designate a headquarters point for each regu~
lar position and each regular agsigned relief position. For
employees, other than those serving in regular positions or in
regular assigned relief positions, the carrier shall designate
a2 headquarters point for each employee. No designated head-
quarters point may be changed more frequently than once each 60
days and only after at least 15 days' written notice to the em-
ployee affected.

NOTE: For relief Foremen who are otherwise assigned, the head-
quarters point will be the headquarters of the position
from which taken to perform relief work.

2. Employees having designated headquarters points will be compen-
sated for expenses under present agreement rules.

3. The following will apply only te employees perfoming extra or
" regular assigned relief work or filling temporary vacancies, or
regular assigned employees diverted from their regular assign-
ment te perform such work.

When employees are unable to return to their headquarters point
on any day they shall be reimbursed for the actual reasonable
cost of meals and lodging away from their headquarters point not
in excess of $11.20 per day, (10-30-78)

An employee in such service shall be furnished with free trans-
portation by the railroad company in traveling from his head-
quarters point to another point and return, or from one point
to another. If such transportation is not furnished, he will
be reimbursed for the cost of rail fare if he travels on other
rail lines, or the cost of other public transportation used in
making the trip; or if he has an automobile which he is willing
to use and the carrier authorizes him to use said automobile,
he will be paid an allowance of fifteen cents for each mile in
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traveling from his headquarters point to the work point, and
return, or from one work point to another. (10-30-78)

1f the time consumed in actusl travel, including waiting time
enroute, from the headquarters point to the work location, to-
gether with necessary time spent waiting for the employee's
shift to start, exceeds one hour, or if on completion of his
shift necessary time spent waiting for txansportatiocn plus the
time of travel, including waiting time enroute, necessary to
return to his headquarters point or to the next work location
exceeds one hour, then the excess over one hour in each casge
shall be paid for as working time at the straight time rate of
the job to which traveled. When employees are traveling by
private automobile, time shall be computed at the rate of two
minutes per mile traveled.

- - . - - . - - - -

No travel time or expense under any of the provisions of this
Agreement will be allowed an employee for travel in the exer-
cise of his seniority.

This Agreement shall become effective as of October 15, 1967,
as provided in Arbitration Award No. 298 and will continue in effect
thereafter subject to the serving of thirty days' notice by either party
thereto and further handling to be in pursuance of provisions of the

Railway Labor Act.
Signed at Kansas City, Missouri, this 1st day of May, 1968.
FOR THE BROTHERHOOD OF MAINTENANCE OF WAY EMPLOYEES:

M., A, Christie
General Chairman

A, Hart
Assistant General Chairman

FOR THE CARRIER:

D, E. Farrar

Vice President - Personnel

The Kansas City Southern Railway Co.
Louisiana & Arkansas Railway Co.




addendum No. 9

SUPPLEMENTAL AGREEMENT
May 17, 1968
Article IV-Contracting Out

In the event a carrier plans to contract out work within the
scope of the applicable schedule agreement, the carrier shall notify
the General Chairman of the organization involved in writing as far in
advance of the date of the contracting transaction as is practicable and
in any event not less than 15 days prior thereto.

If the General Chaimman, or his representative, requests a
meeting to discuss matters relating to the said contracting transaction,
the designated representative of the carrier shall promptly meet with
him for that purpose. Said carrier and organization representatives
shall make a good faith attempt to reach an understanding concerning
said contracting, but if no understanding is reached the carrier may
nevertheless proceed with said contracting, and the organization may
file and progress claims in connection therewith.

Nothing inh this Article IV shall affect the existing rights
of either party in connection with contracting out. Its purpose is to
require the carrier to give advance notice and, if requested, to meet
with the General Chairman or his representative to discuss and if pos-
sible reach an understanding in connection therewith. '

Existing rules with respect to contracting out on individual
properties may be retained in their entirety in lieu of this rule by
an organization giving written notice to the carrier iavolved at any
time within 90 days after the date of this agreement,
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Addendum No. 10
SUPPLEMENTAL AGREEMENT
February 10, 1971
Article quEmergency Force Reduction Rule

(a) Rules, agreements or practices, however established, that re-
quire advance notice before positions are temporarily abolished or
forces are temporarily reduced are hereby modified so as not to
require advance notice where a suspension of an individual carrier's
operations in whole or in part is due to a labor dispute between
such carrier and amy of its employees.

(b) Except as provided in paragraph (a) hereof, rules, agreements
or practices, however established, that require advance notice to
employees before temporarily abolishing positions or making tem-
porary force reductions are hereby modified to eliminate any re-
quirement for such notice under emergency conditions, such as flood,
snow storm, hurricane, tornado, earthquake, fire, or a labor dis-
pute other than as defined in paragraph (a) hereof, provided that
such conditions result in suspension of a carrier's operations in
whole or inm part. It is understood and agreed that such temporary
force reductions will be confined solely to those work locations
directly affected by any suspension of operations. It is further
understood and agreed that notwithstanding the foregoing, any em-
ployee who is affected by such an emergency force reduction and
reports for work for his position without having been previously
notified not to report, shall receive four hours' pay at the appli-~
cable rate for his position. If an employee works any portion of
the day he will be paid in accordance with existing rules.
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Addendum No., 11
SUPPLEMENTAL AGREEMENT
February 10, 1971

Article V-Payments To Employees Injured
Under Certain Circumstances

Where employees sustain personal injuries or death under the
conditions set forth in paragraph (a) below, the carrier will provide
and pay such employees, or their personal representative, the applicable
amounts set forth in paragraph (b) below, subject to the provisions of
other paragraphs in this Article,

{a) Covered Conditions~

This Article is intended to cover accidents involving employees
covered by this agreement while such employees are riding in, board-
ing, or alighting from off-track vehicles authorized by the carrier
and are

(1) deadheading under orders or
(2) being transported at carrier expense,

(b) Payments to be Made-

In the event that any one of the losses enumerated in sub-
paragraphs (1), (2) and (3) helow results from an injury sustained
directly from an accident covered in paragraph (a) and indepen-
dently of all other causes and such loss occurs or commences with-
in the time limits set forth in subparagraphs (1), (2) and (3)
below, the carrier will provide, subject to the terms and condi-
tions herein contained, and less any amounts payable under Group
Policy Contract GA-23000 of The Travelers Insurance Company or any
other medical or insurance policy or plan paid for in its entirety
by the carrier, the following benefits:

(1) Accidental Death or Dismemberment

The carrier will provide for loss of life or dismember-
ment occurring within 120 days after date of an accident
covered in paragraph (a):

Loss of Life $150,000
Loss of Both Hands 150,000
Loss of Both Feet 150,000
Loss of Sight of Both Eyes 150,000
Loss of One Hand and One Foot 150,000
Loss of One Hand and

Sight of One Eye 150,000
Loss of One Foot and

Sight of One Eye - 150,000
Loss of One Hand or One Foot

or Sight of One Eye 75,000




(e)

"o8s" shall mean, with regard to hands and feet, dis-
memberment by severance through or above wrist or ankle
joints; with regard to eyes, entire and irrecoverable loss of

sight,

Not more than $150,000 will be paid under this paragraph
to any one employee or his personal representative as a result
of any one accident. (10-30-78)

(2) Medical and Hospital Care

The carrier will provide paymeént for the actual expense
of medical and hospital care commencing within 120 days after
an accident covered under paragraph (a) of injuries incurred
as a result of such accident, subject to limitation of $3,000
for any employee for any one accident, less any amounts pay-
able under Group Policy Contract GA-23000 of The Travelers
Insurance Company or under any other medical or insurance
policy or plan paid for in its entirety by the carrier.

(3) Time Loss

The carrier will provide an employee who is injured as a
result of an accident covered under paragraph (a) hereof and
who is unable to work as a result thereof commencing within
30 days after such accident 8C% of the employee's basic full-
time weekly compensatiou from the carriex for time actually
lost, subject to a maximum payment of $150.00 per week for
time lost during a pericd of 156 continuous weeks following
such accident provided, however, that such weekly payment
shall be reduced by such amounts as the employee is entitled
to receive as sickness benefits under provisions of the Rail~-
road Unemployment Insurance Act. (10-30-78)

(4) Aggregate Limit

The aggregate amount of payments to be made hereunder
is limited to $1,000,000 for any one accident and the carrier
shall not be liable for any amount in excess of $1,000,000
for any one accident irrespective of the pumber of injuries
or deaths which occur in or as a result of such accident, If
the sggregate amount of payments otherwise payable hereunder
exceeds the aggregate limit herein provided, the carrier shail
not be required to pay as respects each separate employee a
greater proportion of such payments than the aggregate limit
set forth herein bears to the aggregate amount of all such

payments,
Payment in Case of Accidental Death:

Payment of the applicable amount for accidental death shall

be made to the employee's personal representative for the benefit
of the persons designated in, and according to the apportionment
required by the Federal Employers Liability Act (45 U.S.C. 51 et
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seq., as amended), or if no such person survives the employee, for
the benefit of his estate.

(d) Exclusions:

Benefits provided under paragraph (b) shall not be payable
for or under any of the following conditions:

(1) 1Intentionally self-inflicted injuries, suicide or any
attempt thereat, while sane or insane;

(2) Declared or undeclared war or any act thereof;

(3) Illness, disease, or any bacterial infection other than
bacterial infection occurring in consequence of an accidental
cut or wound;

(4) Accident occurring while the employee driver is under the
influence of alecohol or drugs, or if an employee passenger who
is under the influence of alcohol or drugs in any way contri-
butes to the cause of the accident;

{5) While an employee is a driver or an occupant of any con-
veyance engaged In any race or speed test;

(6) While an employee is commuting to and/or from his resi-
dence or place of business.

(e} Offset:

It is intended that this Article V is to provide a guaranteed
recovery by am employee or his personal representative under the
circumstances described, and that receipt of payment thereunder
shall not bar the employee or his personal representative from
pursuing any remedy under the Federal Emplovers Liability Act or
any other law; provided, however, that any amount received by such
employee or his personal representative under this Article may be
applied as an offset by the railroad against any recovery so ob-
tained.

(£) Subrogation:

The carrier shall be subrogated to any right of recovery an
employee or his personal representative may have against any party
for loss to the extent that the carrier has made payments pursuant
to this Article,

The payments provided for above will be made, as above provided,
for covered accidents on or after May 1, 1971.

It is understoed that no benefits or payments will be due or pay-
able to any employee or his personal representative unless such em-
ployee, or his personal representative, as the case may be, stipulates
as follows:
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"In consideration of the payment of any of the benefits pro-
vided in Article V of the Agreement of February 10, 1971,

(employee or personal representative)

agrees to be governed by all of the conditions and provisions said
and set forth by Article V."

Savings Clause

This Article V supersedes as of May 1, 1971, any agreement pro-
viding benefits of a type specified in paragraph (b) hereof under the
conditions specified in paragraph (a) hereof; provided, however, any
individual railroad party hereto, or any individual committee repre-
senting employees party hereto, may by advising the other party in
writing by April 1, 1971, elect to preserve in its entirety an exist-
ing agreement providing accident benefits of the type provided in this
Article V in lieu of this Article V.
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Addendum No, 12

THE KANSAS CITY SOUTHERN RAILWAY COMPANY

LLOUISIANA & ARKANSAS RAILWAY COMPANY
KANEAS CITY, MO. 64105

D. E. FARRAR
VICE BRERIDENT-FERRONMEL

3. L. BoHEL G. E. HANZON
ARSISTANT TO viQE PRESIGENT-PERECINNTL DINECTOR OF PERSONNEL
H., K. VOLLRATH Othber 13, 1972 B. B. MiLLER
ABBIETANT TR VICK PRESIDENT-PIRBINNMNEL AUPERINTENDERT QF BERSONNEL
M. A. FHATER 013,293 Jd. M. MOraLes
ABRISTANT T VIEX PRERISENT-PERACNNEIL SURERVINECR OF PEREQNMEL,

M., M. SaLsBusy
STAFF QFFiCER

Mr. T. G. Hawkes, Jr., General Chairman
Brotherhood of Maintenance of Way Employes
208 Earlee Building

222 East Methvin Street

Longview, Texas 75601

Dear Sir:

Pursuant to our variocus discussions in regard to working cer-
tain gangs four days per week, ten hours per day, it is agreed:

(1) Only those road gang employes who are employed in a type
of service, the nature of which regularly requires them throughout
their work week to live away from home in outfit cars, highway
trailers, campers, hotels or motels, will be eligible to have an
assignment consisting of four days per week and ten hours per day,
exclusive of meal period, to be worked at the pro rata rates, here-
inafter re-referred to as "compressed work week''.

(2) 1In all cases, the Superintendent in charge of the terri-
tory involved shall have the exclusive right to determine which
road gangs on the respective territories will be eligible for and
the duration of which they will be allowed to work the compressed
work week, in connection with which they will take into account
but will not be limited to considering the following factors in
making their determination:

Safety

Fatigue of Employes

Traffic Density

Terrain ’

Weather

Seasons

Available Daylight Hours
. Type of Gang

(3) Employes of the road gangs determined to be eligible fox
the compressed work week will be apprised of this in the bulletin
advertising the establishment of the gang or, if an existing gang,
the employes will be notified by bulletin that their gang is eli-
gible for the compressed work week.
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(4) Any road gang selected to work a compressed work week
shall be given notice on the last work day of the week preceding
the first work day in the succeeding week that the gang will com-
mence working the compressed work week. When reverting to the
normal forty-hour, five day work week, employes of a road gang
working @ compressed work week will be notified on the last work
day in the week preceding return to the normal hours and work week
beginning the following Monday.

(5) Employes of the selected road gangs working the com-
pressed work week will be assigned to a work week of four days,
either Monday through Thursday or Tuesday through Friday, and their
daily assigned working hours will consist of ten hours, exclusive
of meal period, to be worked at the pro rata rates.

(6) If employes of a road gang working the compressed work
week are assigned to work Monday through Thursday, they will have
reat days of Friday, Saturday and Sunday; if assigned to work Tues-
day through Friday, they will have rest days of Saturday, Sunday
and Monday.

(7) Employes in the road gang working a compressed work week
who live in outfit cars will, during the time so assigned, receive
the seventeen.(17) cents '"pillow, ete.'" allowance (May 1, 1968
Agreement, Section IA), on either the Monday or Friday rest day if
they have compensation credited them on the work days preceding and
following such rest day.

(8) Employes of road gangs while assigned to a compressed
work week will be credited, for vacation qualifying purposes, 1.25
days for each day on which service is performed on a work day dur-
ing the compressed work week., Employes who observe their vacations
while assigned to & compressed work week will be charged with 1.25
days for each work day while on vacation during the compressed work

week,

(9) Employes of road gangs while assigned to a compressed
work week who are qualified protected seasonal employes under the
February 7, 1965 Mediation Agreement will be credited, for pur-
poses of applying that Agreement, with 1.25 days' service for each
day compensation is credited to them on their work day while work-
ing a compressed work week.

(10) Employes exercising seniority displacement rights into
or away from positions in road gangs which are working a compressed
work week shall take all the conditions of the assignments they
obtain and shall have no claim to loss of compensation or claim to
overtime account working in excess of forty hours or on more than
five days in their work week by reason of such exercise of seniority

rights.

- 88 -




(11) 1If a road gang is working a compressed work week and
all or some of the positions in such gang are to be abolished, the
Carrier will have satisfied the advance notice requirement of
‘Article III, of National Agreement dated June 3, 1962, by giving
a four working days' notice of abolishment of such positions,

(12) This Agreement shall become effective November 15, 1972,
and shall remain in effect unless cancelled by either party serving
an advance thirty (30) day notice on the other party, or unless at
any time hereafter the Laws of the Land declare such arrangements
illegal.

Yours very truly,

(Signed) D, E. Farrar

Accepted For The
Brotherhood of Maintenance of
Way Employes:

(Signed) 7. G. Hawkes, Jr.

General Chairman

(Signed) R. T. Arnold

cc:

2nd Vice Chairman

¥Mr. R. T. Arnold, 2nd Vice Chairman
Brotherhood of Maintenance of Way Employes
2709 Ridge Lake Drive

Shreveport, La, 71109

Mr, M. A, Christie, Vice President
Brotherhood of Maintenance of Way Employes
361 New Brotherhood Building

8th and State

Kansas City, Kansas 66101
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Addendum No. 13
DUES DEDUCTION AGREEMINT

Retuween

THE KANSAS CITY SOUTHERN RAILWAY COMPANY
LOUISIANA & ARKANSAS RAILWAY COLFANY

And

BROTHERHOCOD OF MAINTINANCE OF WAY EMPLOYELS

e — — — — — —-—r

The parties hereto, The Kansas City Southern Railway Company
and Louisiana & Arkansas Railway Company (herzinafter referred to as the
Carrier) and Drotharhood of Maintenance of Way Employees {(nereinafter
referred to as the Union) have mutually agreed to the withholding and
deducting from wages of employees working under agreements between the
Carrier and the Union, who are members of the Union and have so author-
jzed the Carrier by signed authorizatioans, periodic membership dues,
jpitiation fees, 2ssessments and insurance premiums (not including
fines and/or penalties),uniformly required as a condition of acquiring
or retaining membership in the Union, and to pay to the Union the
amounts so deducted and withheld.

(1) The wage assignment authorization shall bte on a card of a
type and in the form shewn on Exhibit A hereto. Such form must be fully
completed and signed by the individual involved for it to be recognized
by the Carrier. Such authorization forms (to be furnished by Carrier),
in accordance with the terms thereof, shall be considered as subject to
revocation, and such revocation must be in form (of the same size as
the authorization card) per Exhibit B, completed and signed by the indi-
vidual involved. Both of such forms (see Exhibits A and B) will be in
card form (3-1/4' = 7-3/8").

The Union shall have the responsibility for procuring pro-
perly executed authorization forms from employees, and delivering same
to. the Comptroller of the Carrier at 114 West 1llth Street, Kansas City,
Lissouri, 64105, at least 30 days in advance of the firet payroll deduc-
tion scheduled for each individual. Written revocations of authoriza-
tions must be delivered to the Comptroller ¢f Carriex at the above
address not later than the 153th day of the month in which the termina-
tion of deduction is to become effective.

(2) In addition to the Union furnishing authorization cards for
the deductions referred to above, the Union shall furnish to thz Comptrol~
ler of the Carrier, at least 30 days in advance of the payroil deduction
date which deductions are to be made, a certified statement (see Exhibit
C), showing the name, Social Security number, the tarminal or division
on which employed, and the amount to be deducted from the wages of each
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employee represented by the Union who has signed a wage assignment form
and which form has been furnished to the Comptroller of the Carrier.

After the first month, only changes in the original list will be shown

on the list, and the dues deduction amounts may not be changed more often
than once every three months. If premiums for life insurance are changed,
such changes may be made upon thirty days' notice.

Deductions will be made quarterly from the wages earned in the
second pay period of February, May, .August. and November, The following
payroll deductions will have priority over deductions in favor of the
Union as covered by this agreement:

(a) Federal, State and Municipal Taxes and other de-
ductions required by law, including garniskments
and attachments and any other prior liens which
Carrier must respect,

(b) Amounts due the Carrier.

(c) Insurance premiums, other than insurance premiums
referred to in this agreement.

(d) Prior valid assignments and deductions.

If the earnings of any employee, after all deductions having
priority have been made, are insufficient to remit the full amount of
deductions authorized by said employee hereunder, no deduction for dues,
initiation fees, assessments and insurance premiums on behalf of the
Union shall be made by the Carrier from the wages of said umployee and
the Carrier shall not be responsible for such collection; nor shall they
be accumulated and deducted in subsequent months,

Deductions will be made only on regular payrolls, and ncne
will be made from special payrolls or time vouchers,

(3) This agreement shall cease to apply to any employee who may
be adjudecated bankrupt or insolvent und:r any federal or state laws,
and any wage assignment authorization given hereunder shall become void.

(4) Responsibility of the Carrier under this agreement shall be
limited to remitting to the Union amounts actually deducted from the
wages of employees pursuant to this agreement, and the Carrier shall not
be responsible financially or otherwise for failure to make deductions
or for making improper or inaccurate deductions,

Any questions arising as to the correctness of the amounts de-
ducted shall be handled between the employee involved and the Union,
and any complaints against the Carrier in connection therewith shall be
handled by the Union in behalf of the employee concerned. Nothing con-
tained herein shall be construed as obligating the Carrier to collect
dues, initiation fees, assessments or insurance premfuus from employees
who leave its service, or who give up membership in the Union for any
reason, or whose wages shall be involved in any c¢laim or litigation of

any nature whatsoever.
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(5) The Carrier will make such remittance not later than the last
day of the month following the month in which the deduction is made.
At the time of making such rewittance the Carrier will furnish each
local ledge with an alphabetical list (in triplicate) of employees from
whom deductions were made. Such lists will include the employee's name,
Social Security number, and the amount of union dues deducted from the
pay of each employee.

(6) The Union will furnish to the Comptroller of the Carrier a
1ist showing all local lodges, names, addresses and titles of Union
local lodge officers to whom deductions made pursuant to this agreement
are to be forwarded. The Union shall keep the Comptroller of the
Carrier advised as to changes in such local lodge officers, and such
changes shall be furnished to such Comptroller by the 15th day of the
month in which deductions are to be made,

(7) Except for remitting to the Union monies deducted from the
wages of employees, as described in Section S herecf, the Union shall
indemnify, defend and save harmless the Carrier from and against any
and all claims, demands, liability, losses or damage resulting from
entering into this agreement or arising or growing out of any dispute
or litigation from any deductions made by the Carrier from the wages of
its .employees for or on behalf of the Union.

(8) No part of this agreement shall be used in any manner whatso-
ever, either directly or indirectly, as a basis for a grievance (except
as provided in Section 4 hereof) -or time claim by or in behalf of any
employee; and no part of this or any other agreement between the
Carrier and the Union shall be used as a basis for a grievance (other
than as provided in Section 4) or time claim by or in behalf of any
employee predicated upon any alleged violation of, or misapplication or
noncompliance with, any part of this agreement.

(9) This agreement is subject to federal or state laws in exist-
ence or enacted hereinafter, during the effective period of this agree-
ment, and the parties hereto will be relieved of complying with this
agreement if contrary to any such law or laws. This agreement will
also be subject to immediate written cancellation by Carrier if state or
federal laws require a change in the pay dates of payroll procedures.

This agreement will become effective November 1, 1973 and
will remain in effect subject to the provisions of the Railway Labor
Act‘

Signed at Kansas City, Missouri, this 8th day of October, 19273.

FOR THE UNION: FOR THE CARRIER:

(Signed) T. G. Hawkes, JI. {S8igned) D, E. Farrar

General Chairman, Vice President - Personnel
BROTEERHOOD OF MAINTENANCE THE KANSAS CITY SOUTHERN RAILWAY CGC,
OF WAY E:PLOYEES LOUISIANA & ARKANSAS RAILWAY CO.
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(A)

KEANSAS CITY SCUTBERN LINES
Payroll Deduction Order
Authorization for Periodic Union Dues

EIPLOYEE NAME (PRINT) SOCIAL SECURITY NO. OCCUPATION

LOCATION OR DIVISION MAME OF UNION LOCAL NUMEER
I authorize the Kansas City Southern Lines to deduct from my wages period-
jcally, until cancelled, union dues, assessments, and insyrance premiums,

as provided in Dues Deduction Agreement.

DATE SIGNED EMPLOYEE SIGNATURE

HOME ADDRESS

(B)

KANSAS CITY SOUTHERN LINES
Payroll Deduction Cancellation of Periodic Union Dues

Effective with the second payroll period of
SHOW MONTH
19 I request that payroll deductions be cancelled for periocdic union

dues now being withheld from my wages in accordance with Dues Deduction

Agreement.

LOCAL NUMBER NAME OF UNION EMPLOYEE SIGNATURE

SOCIAL SECURITY NO. OCCUPATION

ZATE SIGNED




©)

KANSAS CITY SOUTHERM LINES

MASTER DEDUCTION LIST

Accounting Dept. Use Ouly

Month Period Year

Deduction Code No,

Sheet of Sheets

19

(date)

The undersigned of the s
hereby certifies to the Kansas City Southern Lines that dues and insurance
premiums, in the amounts herein listed, are due and payable to the

each month by the respective employees
o the aforesaid Carrier listed below; and, upon the individual written
assignment of any such employee, the aforesaid Carrier may properly deduct
from any wages due and payable to such employee, the total amount listed
opposite his name, .

Signed

Title

Local Number

Employee Name Social Security Division or Amount to be

Number Terminal Deducted
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Sheet of Sheets

19
(date)
Employees Name Social Security Division or Amount to be
Number Terminal Deducted




Addendum No. 14

Bereavement Leave
(October 30, 1978 National Agreement)

"Bereavement leave, not in excess of three calendar days, following
the date of death will be allowed in case of death of an employee's
brother, sister, parent, child, spouse or spouse's parent. In such
cases a minimum basic day's pay at the rate of the last service ren-
dered will be allowed for the number of working days lost during
bereavement leave. Employees involved will make provision for taking
leave with their supervising officials in the usual manner.”
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Q-1
A-1:

Q-2:

A=2:

Q-3:

Q-4:

Al

BEREAVEMENT LEAVE INTERPRETATIONS

How are the three calendar days to be determined?

An employee will have the following options in deciding when to
take bereavement leave:

a) three consecutive calendar days, commencing with the day of
death, when the death occurs prior to the time an employee
is scheduled to report for duty;

b) three consecutive calendar days, ending the day of the
funeral service; or

¢) three consecutive calendar days, ending the day following
the funeral service.

Does the three (3) calendar days allowance pertain to each
separate instance, or do the three (3) calendar days refer to
a total of all instances?

Three days for each separate death; however, there is no pyra=-
miding where a second death occurs within the three-day period
covered by the first death,

Example: Employee has a work week of Monday to Friday -~ off-
' days of Saturday and Sunday. His mother dies on
Monday and his father dies on Tuesday. At a maxi-
mum, the employee would be eligible for bereavement
leave on Tuesday, Wednesday, Thursday and Friday.

An employee working from an extra board is granted bereave-
ment leave on Wednesday, Thursday and Friday. Had he not taken
bereavement leave he would have been available on the ex-

tra board, but would not have performed service on one of the
days on which leave was taken. Is he eligible for two days or
three days of bereavement pay?

A maximum of two days.

Will a day on which a basic day's pay is allowed account be-
reavement leave serve as a qualifying day for holiday pay
purposes?

No; however, the parties are in accord that bereavement leave
non~availability should be considered the same as vacation non-
availability and that the first work day preceding or following
the employee's bereavement leave, as the case may be, should be
considered as the qualifying day for holiday purposes.
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Would an employee be entitled to bereavement leave in connec-
tion with the death of a half-brother or half-sister, step-
brother or stepsister, stepparents or stepchildren?

Yes as to half-brother or half-sister, no as to stepbrother or
stepsister, stepparents or stepchildren. However, the rule is
applicable to a family relationship covered by the rule through
the legal adoption process.
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Addendum No. 15
SUPPLEMENTAL AGREEMENT

OCTOBER 30, 1978

ARTICLE VIII - ENTRY RATES

Section 1 - Service First 12-Months

Except as otherwise provided in this Article VIII, employees
entering service on and after the effective date of this Article shall be
paid as follows for all service performed within the first twelve (12)
calendar months of service:

(a) For the first twelve (12) calendar months of employment,
new employees shall be paid 90% of the applicable rates of pay
(including COLA) for the class and craft in which service is
rendered. However, an employee promoted to a higher class shall
not be paid at a rate of pay lower than the rate he would have
been paid had he remained in the lower class.

(b) When an employee has completed a total of twelve (12)
calendar months of employment in any maintenance of way position
(or combination thereof) the provisions of sub-paragraph (a) above
will no longer be applicable. Employees who have had a mainte-
nance of way employment relationship with the carrier and are
rehired in a maintenance of way position will be paid at the full
applicable rate after completion of a total of twelve (12)
calendar months combined employment.

(¢) Any calendar month in which an employee does not render
compensated service dug to voluntary absence, suspension, ot
dismissal shall not count toward completion of the twelve (12)
month period.

(d) The reduced rates provided by this Article are applic-
able to trackmen; extra gangmen; sectionmen; all laborers,
gardeners, farmers and helpers; firemen; upgraded mechanics;
flagmen, gatemen and watchmen; and roadway equipment and machine
operators who have not established seniority as such.

Section 2 ~ Preservation of Lower Rates

Agreements which provide for training or entry rates that are
lower than those provided for in Section 1 are preserved. However, if such
agreements provide for payment at a lower rate for less than the first
twelve (12) calendar months of actual service, Sectiom 1 of this Article
will be applicable during any portion of that period in which such lower
rate is not applicable.

This Article shall become effective 15 days after the date of
this Agreeme:t except on such carriers as may elect to preserve existing
rules or practices and so unotify the authorized employee representative
on or before such effective date.
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Addendum No. 16

SUPPLEMENTAL AGREEMENT

OCTOBER 30, 1978

ARTICLE V - JURY DUTY

Article V-A - Jury Duty of the Agreement of ?ebruary 10, 1971,
is amended to read as follows: :

When a regularly assizned employee is summoned for jury duty
and is required to lose time from his assignment as a result thereof, he
shall be paid for actual time lost with a maximum of a basic day's pay at
the straight time rate of his position for each day lost less the anmount
allowed him for jury service for each such day, excepting allowznces paid
by the court for meals, lodging or transportation, subject to the follow-
ing qualification requirements and limitations:

(1) An emplovee must furnish the carrier with a statement
from the court of jury allowances paid and the days on which jury
duty was performed.

{(2) The number of days for which jury duty pay shall be
paid is limited to a maximum of 60 days in any calendar year,

{3) No jury duty §ay will be allowed for any day as to
which the employee is entitled to vacation or holiday pay.

(4) When an employee is excused from railroad service
account of jury duty the carrier shall have the option of determining
whether or not the employee's regular position shall be blanked,
notwithstanding the provisions of any other rules.

{5) Except as provided in paragraph (6}, an employee will
not be required to work on his assignment on days on which jury duty:

(a) ends within four hours of the start of his assignment;
or

{b) is scheduled to begin during the hours cf his assignment
or within four hours of the beginning or ending of his
assignment.

(6) On any day that an employee is released Ifrom jury duty
and four or more hours of his work assignment remain, he will imned-
iately inform his supervisor and report for work if advised to do so.

This Article shall become effective fifteen (15) days after the
date of this Agreement.



Addendum No. 17 .
THE KANSAS CITY SOUTHERN RAILWAY COMPANY

LouisiaANA & ARKANSAS RAILWAY COMPANY

114 WEST ELEVENTH STREET
KANSAS CITY. MISSOURI 64105

June 5, 1980

013.293
013.293.2

Mr. R. T. Arnold, First Vice Chairman
Brotherhood of Maintenance of Way Employes
6005 Bobtail Drive

Shreveport, Louisiana 71129

bear Sir:

During our conference of May 20, 1980, we again dis-
cussed the operation and rate of pay for operators of the Jackson
Tie Remover-Inserters, Models 125 and 925,

It was agreed operators of such machines would be paid
the Machine Operator Rate, effective July 1, 1980. Such machines
will work primarily with Section forces and the machines will be
advertised; however, on dates or periods of time during which the
machine is not operated the operator will be reguired to perform
trackman work but his compensation will continue at the Machine
Cperator Rate.

It was also agreed that Carrier would have the right to
change headquarters of such machines on a 30-day minimum basis and
the assigned coperator would have the option of remaining with the
machine, when its headguarters is changed, or he could relinguish
the position, in which case, the position would be readvertised.

Yours very truly,

(Signed)} J. L. Deveney

J. L. Deveney,
Vice President-Fersonnel

cec: Mr. T. G. Hawkes, Jr., General Chairman
Brotherhood of Maintenance of Way Employes
P. O. Box 2767
£23 First National RBank Building
Corner Tyler & Fredonia Streets
Longview, Texas 75601
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Addendum No. 1B
THE KANSAS CITY SOUTHERN RAILWAY COMPANY

LOUISIANA & ARKANSAS RAILWAY COMPANY

. ‘ 114 WEST ELEVENTH STREET
‘i KANSAS CITY. MISSOUR! 64105

December 16, 1880

013.293

Mr. T. G. Hawkes, Jr., General Chairman
Brotherhood of Maintenance of Way Employes

P. 0. Box 2767
£23 First National Bank Building

Corner Tyler & Fredonia Streets
Longview, Texas 75601

Dear Sir:

This letter of understanding will confirm our con-
ference of December 12, 1980, concerning changing of head-
quarter points of section or track gangs:

‘.' It was agreed to include the following in our sche-
dule agreement as Rule 3-8, effective Januvary 1, 1981.

3.8 Should the Carrier change the headguarters
of a section or track gang, the emplovees
assigned to such gang will have the pri-
vilege of exercising seniority in accordance
with provisions of this rule.

It was also understood that a section or track gang
headguarters changed within a terminal is not subject to the pro-

visions of Rule 3-8.

If such understanding is correct, please so indicate on
copy of this letter and return to me for our file, so we may

effectuate such provision.

Yours very ruly,

eve ey,

I Concur: President—Personnel

e At
General Chalrman..ii//




THE KANSAS CITY SOUTHERN RAILWAY COMPANY

LoulisiaNA & ARKANSAS RAILWAY COMPANY

114 WEST ELEVENTH STREET
KANSAS CITY, MISSOURI 64103 )

July 20, 1981

013.293.11

Mr. R. T. Arnold
rirst Vice Chairman
Brotherhood of Maintenance of Way Employees

6005 Bobtail Drive
Shreveport, Louisiana 71129

Dear Sirxr:

This will acknowledge Mr. Hawkes' letter of May 15, 1981,
concerning the use of KCS welding forces on the L&A Railroad.

In connection with conference held on this subject, the
Carrier is agreeable to the use of KCS welding forces to perform
welding on the L&A Railroad when required. It was understood there )
would be no changes in the present assignments of our XCS forces.

It was also agreed seniority rosters covering "KCS Gas
and Electric Field Welding Force” and "KCS Frog Shop Foreman, Welders,
Helpers and Laborers” would be combined into one roster and would become
a RCS-L&A System Roster, effective January 1, 1982.

If vou concur with the above understanding, please sign and
return one copy to my office.

Yours very \ruly, 4

J. 57T Deveney,
Vige President-Personnel

APPROVED:
Ty 7
S iR
>
R. T. Arnold, ?i{gthjgr Chairman
Brotherhood of Mai nafice of Way Employees

ce: Mr. T. G. Hawkes, General Chairman
rrotherhood of Maintenance of Way Employees
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Addendum No. 20

MEMORANDUM OF AGREEMENT
Between

THE KANSAS CITY SOUTHERN RAILWAY COMPANY
LOUISIANA & ARXANSAS RAILWAY COMPANY

And

BROTHEREOOD OF MAINTENANCE OF WAY EMPLOYEES

It is agreed that a leave of absence will, upon written re-—
quest, be granted to an employee promoted or transferring frem the Mazin~—
éanance of Way Craft to another Craft.

I+ is understood that such leave of absence will be granted
for 90 davs or for the period required for the employvee to complete
any necessary probationary training in the Craft to which promoted or
rransferred and the establishment of a senicrity date in that Crarft,

whichever is longer.

Emplovees who accept positions in other Crafts pursuant to
this Agreement on or after the effective date of this Agreement will re-
tain and accumulate seniority provided they maintain membership in the
Maintenance of Way Organization.

In the event any such employee fails to maintain membersnip as
osutlined hereinabove, the General Chairman shall notify the employee in-
volved and Vice President-Personnel of that fact, in writing, and if
within thirty (30) days from the date of such written notification the
employee has not attained membership, that employee's seniority under
she Maintenance of Way Agreement will be terminated.

At the expiration of the 90 days, or upon completion of any
orebationarv training period and the establishment of seniority date in
Ehe craft to which promoted or transferred, whichever is longer, senior-
ity in the employee's original Craft will be forfeited.

If such employee elects to return to their old Craft during
such leave of absence peried, or fails to satisfactorily complete the
probationary training pericd, said employee shall relinguish all senior-
ity established by reason of the transfer or promotion and will be govern-—

ed by the following:

(2) They will return to their former rosition if in existence
and it is net occupled bv a senior employee who has exer-
cised seniority rights thereon.
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{b) 1If the former position is not in existence or
is occupled by a senior emplovee who has exer- J
cised seniority rights thereon, they may exer-
cise thelr seniority rights over any junior
employee at their seniority point if asserted
within three (3) days after returning.

Empioyees displaced in connection therewith will exercise
their seniority in the same manner. )

This understanding applies only to emplovees transferring
from the Maintenance of Way Craft and does not alter or change Agree-

ment Rules 5 and 6.

This Agreement will become effective Cctober 1, 1981 and will
remain in effect subject to the provisions of the Railway Labor Act.

Signed at Kansas City, Missouri, this //497“ day of
e for oo , 1981.
FOR THE EMPLOYEES: FOR THE CARRIERS:

st J e

General Chairman Vice Pregident - Personnel &7 .
BROTHERECCD OF MHINTENANCE OF THE AS CITY SOUTHERN RAILWAY COMPANY 4"
WAY EMPLOYEES TOUISIANA & ARKANSAS RAILWAY COMPANY
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