
I f 

l. 
AGREEMENT 

BETWEEN 

THE KANSAS CITY SOUTHERN RAILWAY COMPANY 

THE ARKANSAS WESTERN RAILWAY COMPANY 

FORT SMITH AND VAN BUREN RAILWAY COMPANY 

LOUISIANA & ARKANSAS RAILWAY COMPANY 

AND 

BROTHERHOOD OF MAINTENANCE OF WAY EMPLOYES 

Effective January 1, 1947 (KCS) 

Effective February 1, 1947 (L&A) 

Revised September 1, 1949 

Revised September 1, 1955 

Revised May 1, 1966 

Revised July 1, 1979 



TABLE OF CONTENTS 

RULE 1 SCOPE .............................................................................................................................. 3 

RULE 2 SENIORITY ..................................................................................................... 3 

RULE 3 FORCE REDUCTION AND RESTORATION ................................................. 5 

RULE 4 SENIORITY ROSTERS ................................................................................ 7 

RULE 5 LEAVE OF ABSENCE ................................................................................. 8 

RULE 6 TRANSFER ANO TEMPORARY SERVICE ................................................. 9 

RULE 7 CHANGE OF DISTRICT ............................................................................... 9 

RULE 8 MEALS ANO LODGING ............................................................................... 10 

RULE 9 PROMOTION TO OFFICIALS ...................................................................... 10 

RULE 10 PROMOTIONS ........................................................................................... 10 

RULE 11 BULLETINING POSITIONS ........................................................................ 11 

RULE 12 FAILING TO QUALIFY ............................................................................... 12 

RULE 13 DISCIPLINE ANO GRIEVANCES ............................................................... 12 

RULE 14 TIME LIMIT CLAIMS ANO GRIEVANCES ................................................. 13 

RULE 15 EMPLOYEES SERVING ON COMMITTEES .............................................. 16 

RULE 16 BASIC DAY ................................................................................................. 16 

RULE 17 BASIC WORK WEEK ................................................................................. 16 

RULE 18 MEAL PERIOD ........................................................................................... 19 

RULE 19 BEGINNING ANO ENDING OF DAY ............................................................ 20 

RULE 20 STARTING TIME ........................................................................................... 20 

RULE 21 REST DAY ANO HOLIDAY WORK .............................................................. 20 



RULE 22 OVERTIME ....................................................................................................... 22 

RULE 23 ABSORBING OVERTIME ................................................................................ 24 

RULE 24 AUTHORITY FOR OVERTIME ........................................................................ 24 

RULE 25 CALLS .............................................................................................................. 24 

RULE 26 TRAVEL TIME .................................................................................................. 24 

RULE 27 EXCESS SERVICE ASSIGNMENTS ................................................................ 25 

RULE 28 ATTENDING COURT ........................................................................................ 25 

RULE 29 COMPOSITE SERVICE ..................................................................................... 26 

RULE 30 DETERMINING HOURLY RA TES .................................................................... 26 

RULE 31 EMERGENCY SERVICE .................................................................................. 26 

RULE 32 CAMP CARS .................................................................................................... 26 

RULE 33 ICE AND WATER ............................................................................................ 26 

RULE 34 WEEK END VISITS ........................................................................................ 27 

RULE 35 TOOLS ............................................................................................................ 27 

RULE 36 TRANSFERRING HOUSEHOLD GOODS ...................................................... 27 

RULE 37 PRINTING SCHEDULE ................................................................................... 27 

RULE 38 SHORTAGE IN PAY ......................................................................................... 27 

RULE 39 DULY ACCREDITED REPRESENTATIVES .................................................... 28 

RULE 40 VACATIONS .................................................................................................... 28 

RULE 41 RATES OF PAY ............................................................................................... 28 

RULE 42 PHYSICAL EXAMINATIONS ........................................................................... 28 



RULE 43 AGREEMENTS ................................................................................................ 29 

RULE 44 NOTICE OF CHANGE IN AGREEMENT ......................................................... 29 

RULE 45 EMERGENCY SERVICE . .'.............................................................................. 29 

RULE 46 CAMP CARS AND TRAILERS ........................................................................ 29 

RULE 47 WATER AND ICE ............................................................................................ 29 

RULE 48 TOOLS ............................................................................................................ 29 

RULE 49 TRANSFERRING HOUSEHOLD GOODS ...................................................... 29 

RULE 50 BASIS OF PAY ............................................................................................... 29 

RULE 51 JURY DUTY .................................................................................................... 29 

RULE 52 PERSONAL LEAVE DAYS ........................................................................... 29 

RULE 53 BEREAVEMENT LEA VE .............................................................................. 29 

RULE 54 VACATIONS ................................................................................................. 29 

RULE 55 RATE PROGRESSION· NEW HIRES .......................................................... 29 

RULE 56 DULY ACCREDITED REPRESENTATIVE ................................................... 29 

RULE 57 PRINTING AGREEMENT ............................................................................. 29 

RULE 58 DATE EFFECTIVE AND CHANGES ........................................................... 29 



L RULE 1 
Scope 

These rules govern the hours of service, working conditions, and 
rates of pay of employees in the Maintenance of Way & Structures Depart­
ment in the sub-departments shown below: 

(a) Bridge and Building sub-departments: 

(l) Bridge and Building Gangs 
(2) Scale Gangs 
(3) Water Service Gangs 

(b) Track sub-departments: 

(1) All steel gang, extra gang, and section foremen, assistant 
foremen, and laborers in their respective gangs. 

(2) Frog Shop foremen, welders and track work mechanics doing 
work in the field and in Maintenance of Way shops, and 
their helpers and laborers. 

(3) Gas and electric welder foremen, welders, welder helpers, 
laborers, and surface grinder operators. 

(4) Motor car, roadway machine and power tool foremen and 
mechanics doing work in the field and in Maintenance of 
Ways shops, and their helpers and laborers. 

(5) Operators of steam shovels, ditching machines, clam shells, 
spreaders, weed sprayers, ballast discers, cranes, multiple 
ballast tampers and other machines, except power tools, 
helpers and laborers doing Maintenance Department work. 

(c) Miscellaneous Employees sub-department: 

Crossing watchmen, bridge and MW&S material yard watchmen 
without police authority; pumpers; park attendants; treating 
plant attendants; lamptenders; and drawbridge operators. 

RULE 2 
Seniority 

2-1. The seniority rules do not apply to positions in sub-department 
(c) • 

2-2. Seniority shall begin at the time the employee's pay starts 
in the seniority district in the sub-department in which employed, 
except as follows: 

(a) Seniority of employees assigned to bulletined positions will 
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date from the day of their first service resulting from their 
assignment on the bulletined position, except that when an 
employee so assigned fails to qualify on such bulletined position 
within siXty (60) calendar days, he will not acquire a seniority 
date as a result of filling such position. (ll-l-67) 

(b) Carriers shall have 60 days from date of employment within which 
to disapprove an employee's application. 

(c) Seniority dates established in accordance with this Rule 2-2 
shall thereby be established also in lower classifications in 
the sub-department unless an earlier date has already been 
established. 

2-3. Seniority rights of employees to new positions and vacancies as 
set forth in Rule 11 shall be restricted to their respective 
sub-departments and territories. 

2-4. When two or more employees enter upon their duties in the same 
group or class on;the same date and time, on the same senior­
ity district, the ranking officer in charge of the district 
will designate the respective rank of such employees. 

2-5. Seniority rosters will be prepared on the basis of divisions, 
as follows: 

SYSTEM 

(a) Scale Gangs. 

ENTIRE KCS RAILWAY (including Milwaukee-KCS Joint Agency, Arkansas Western 
Railway and Fort Smith and Van Buren Railway). 

(a) Bridge and Building Gangs 

(b) Water Service Gangs 

(c) Track Foremen 

(d) Assistant Track Foremen 

(e) Frog Shop Employees 

(f) Gas and Electric Welding Employees 

(g) Motor Car Shop forces 

(h) Roadway Machine Operators and Helpers (except power tools) 

(i) Pile Driver Operators and Helpers 
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MILWAUKEE-KCS JOIN! AGENCY 

(a) Track Laborers 

ENTIRE KCS RAILWAY (excluding Milwaukee-KCS Joint Agency) 

(a) Track Laborers 

ENTIRE L&A RAILWAY 

(a) Bridge and Building Gangs 

(b} Composite Forces 

(c) Track Foremen 

(d) Assistant Track Foremen 

(e) Welding Forces 

(f) Motor Car and Roadway Machine Mechanics and Helpers 

(g) Roadway Machine Operators and Helpers (except power tools) 

{h) Pile Driver Operators and Helpers 

(i) Track Laborers 

Note: Power tools include tie adzers, unit tie tampers, bolt tighteners, 
joint oilers, cross grinders and other mechanical tools, machines 
or devices generally operated by employees in track or other gangs 
performing the work requiring use of such tools. 

RULE 3 
Force Reduction and Restoration 

3-1. Reduction of force shall be made in reverse of seniority in 
each classification on any gang affected thereby, and employees 
cut off may exercise rights set forth in Rule 3-2 and Rule 
3-5. Employees affected either by position being abolished 
or by being displaced, may if qualified, displace junior employees 
on their respective rosters. 

3-2. In the reduction of forces laborers may exercise displacement 
rights only as follows: 

Bridge & Building laborers may displace other B&l3 laborers junior 
in servica on the system, including the Joint Agency. Track laborers 
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may displace other track laborers junior in service on their respective 
rosters. (11-1-67) 

3-3. (a) Displacement rights referred to in Rules 3-1 and 3-2 
shall be requested in writing to their immediate superior 
with copy to the Division Engineer and General Chairman 
within ten (10) days from date affected by such force 
reduction. 

(b) An employee failing to exercise displacement rights with­
in the said ten (10) days shall be considered as having 
resigned and may be written out of service unless he is 
granted a leave of absence, except that -

(1) Trackmen Jisplaced or cut off in force reduction who desire to 
retain their seniority but do not wish to exercise displace­
ment rights on another gang, or if there is no position to which 
they may exercise displacements rights, which would require 
that they move to another location, may retain their seniority 
by filing written statement to that effect (together with their 
name and address) within ten (10) deys of the date they &re 
cut off or displaced, with the Division Engineer and General 
Chairman, or 

(2) An employee on vacation, leave of absence or confined to his 
home or hospital on account of illness or injury, .,hen his 
position is abolished or he is displaced by a senior employ&e, 
such employee will have ten (10) days from :iate of his return 
from vacation or leave of absence, or his release to return 
to work from illness or injury, within which to place himself 
on some other position. 

(3) The time limits specified in this Rule 3-3 may be extended by 
agreement between representatives of the management and the 
organization. 

3-4. Employees exercising displacement rights will do so without 
causing expense to the company. 

3-5. Fcremen, Assistant Foremen, Mechanics, and helpers, affected 
by force reduction, after having exhausted their rights in the 
class in which employed, shall have the right to exercise their 
seniority in the next lower class~fication in the seniority 
district in which employed, that their seniority will permit. 

Any employee having exercised his seniority in e lower class 
on account of force reduction or being displaced, must avail 
himself of the opportunity of again returning to the higher 
class when such higher class position is bulletined. Any employee 
who fails to comply with the above and who continues to remain 
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3.6. 

3.7. 

3.8. 

in the lower class will lose all seniority rights 
in such higher class which he held prior to said 
force reduction or being displaced in the higher 
class. 

Gangs will not be laid off for short periods when 
proper reduction of expense can be accomplished 
otherwise. 

When forces are increased or in filling temporary 
vacancies laid off employees who have established 
'seniority rights will be given preference provided 
they file their name and address in writing with the 
appropriate division officer, with copy to the Gen­
eral Chairman, at the time laid off, and keep the 
division officer and General Chairman advised of 
any change. Failure to return to the service with-
in seven (7) days after being notified by letter or 
telegram to the last known address will constitute 
forfeiture of all seniority rights unless the division 
officer and the General Chairman agree there is jus­
tification for waiving such forfeiture. Seniority 
rights under this rule shall expire unless returned 
to active service within two (2) years. 

Should the ca=ier change the headquarters of a 
section or track gang, the employees assigned to 
such gang will have the privilege of exercising 
seniority in accordance with provisions of this rule. 

RULE 4 

Seniority Rosters 

4.1. Seniority rosters of employees for each classification and 
territory as set forth in Rule 2-5 will be separately 
compiled, and will show names and seniority dates. 

4.2. Rosters will be revised in January of each year and open 
to correction for a period of ninety (90) days there­
after. 

4.3. Seniority dates shall be permanently established if not 
protested within ninety(90) days from the time of first 
posting, except that an error may be corrected at any 
time by agreement between Brotherhood representatives 
and the Management. 

4.4. Copies of senio~ity rosters will be furnished .forP~en 
to be posted in tool houses, outfit cars and uther con­
venient places available for in;p;ction by all employees 
concerned. Copy shall be furnished General and Local 
Chairmen. 

Revised December 16, 1980 
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RULE 5 
Leave of Absence 

5-1. Employees will not lay off without obtaining permission 
from their foreman (first) or supervisor. If unable to 
report for work account physical disability empl~yees 
will notify their immediate 0-supervisor as soon as pos­
sible. Employees absent account physical disability may 
be required to furnish a certificate of such physical 
disability from a reputable doctor (a company doctor if 
the Carrier so directs). Foremen will notify their su­
pervisors in advance, if possible, in order that relief 
may be provided. (3-1-72) 

5-2. When the requirements of the service will permit, em­
ployees, on request, will be granted leave of absence 
for a limited time, not to exceed ninety days, with 
privileges of renewal only when circumstances justify. 
An employee absent on leave who engages in. other employ­
ment will lose his seniority except where special pro­
visions have been made by the proper official and the 
General Chairman. 

5-3. Leave of absence for more than fifteen days will be in 
writing and signed by the officer under whose jurisdic­
tion the seniority roster is issued, copy to Local 
Chairman. 

5-4. An employee who fails to report for duty on or before the 
expiration of leave of absence shall be considered out 
of service, except that when failure to report on time is 
the result of unavoidable delay, the leave will be ex­
tended to include such delay. In case of unavoidable 
delay, employee must notify his superior officer by let­
ter or wire before the expiration of the leave setting 
out details of delay and probable time of arrival. 

5-5. Employees returning from absence account illness or dis­
ability of more than six months' duration whose former 
positions have been bulletined and assigned as provided 
in Rule 11-3 may return to position held at time of leav­
ing, provided such position is still in existence and is 
not occupied by a senior employee who has exercised dis­
placement rights thereon, or may within thirty (30) days 
exercise seniority rights to any position in their 
class and sub-department on their seniority district 
bulletined during such period of absence. If the origi­
nal position is no longer in existence, or is occupied 
by a senior employee who exercised displacement rights 
thereon, and no position was bulletined during his ab-



r 

l 

( 

6-1. 

6-2. 

6-3. 

6-4. 

sence, he may exercise his seniority rights over any 
junior employee in his class and sub-department on his 
seniority district within thirty (30) days after his re­
turn from such absence. Employees displaced by his re­
turn will exercise their seniority as provided in Rule 
3-3. 

RULE 6 
Transfer and Temporary Service 

Employees transferred to other service (on or off the 
property) by direction of the Management may, when re­
leased, return to the position from which taken without 
loss of seniority. A transfer of ninety or more calen­
dar days in such other service will be made upon agree­
ment by Management and General Chairman. 

Employees bidding on a temporary vacancy and assigned 
thereto in accordance with their seniority under the pro­
visions of Rule 11-1 will, when released therefrom be 
required to displace on position to which previously as­
signed. If the position is not in existence they may 
exercise seniority over junior regularly assigned em­
ployees. 

Vacation relief positions are not temporary positions. 
(3-1-72) 

Any employee retiring on disability will retain his 
seniority, but the position he vacates by reason of such 
retirement, shall be bulletined as a permanent vacancy. 
Should such employee return to work before he reaches 
regular retirement age of sixty-five (65) years, he may 
exercise seniority over any junior employee in his re­
spective seniority district. 

Except for temporary service, employees will not be trans­
ferred to another seniority district unless they so de­
sire. 

RULE 7 
Change of District 

In case of change of seniority district in the same classifi­
cation, the seniority of employees will be transferred from the 
old to the new district. General Chairman will be notified of 
changes in seniority districts. 
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RULE 8 
Meals and Lodging 

8-1, Employees taken away from their assigned headquarters or 
outfit cars to work elsewhere, will be furnished meals 
and lodging by the railway company if not accompanied by 
their outfit cars. This rule shall not apply to employees 
customarily carrying their midday lunches, or to those who 
have an opportunity to do so, and who are not held away 
from their assigned headquarters an unreasonable time be­
yond the evening meal period, 

8-2. Employees regularly assigned to road duties who do not 
have outfit cars will be allowed actual necessary ex­
penses for meals and lodging while .iway from their home 
station. 

RULE 9 
Promotion to Officials 

An employee promoted to an official position of the railroad 
(including affiliates) or the Brotherhood will retain his seniority 
rights on his original seniority district and for a period of six 
months to the position which he vacates, and thereafter may displace 
any junior employee in the class of service from which promoted, 
provided such rights are exercised within thirty days after leaving 
such official position. 

RULE JO 
Promotions 

10-J. Promotions from and to positions covered by this agree­
ment shall be based on ability, merit and seniority. 
Ability and merit being satisfactory, in the judgment of 
the Management, seniority shall prevail. Employees work­
ing nights, who may desire day work, shall be given pre­
ference when vacancies occur, according to their seniority 
rank, Assistant track foremen will be considered as next 
in line for promotion to fill track foremen positions. 

10-2. Employees entitled to promotion shall be given considera­
tion before hiring new men. 

10-3, Employees declining promotion shall not lose their 
seniority. 
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RULE I I 
Bulletining Positions 

11-1. New positions and vacancies (except those in Group (c) 
of Rule I) will be bulletined within ten (10) days pre­
vious to or following the dates such vacancies occur, ex­
cept that temporary vacancies need not be bulletined 
until the expiration of thirty (30) days from the date 
such vacancies occur. A vacancy created by assignment of 
an employee to a temporary vacancy will not be bulletined 
as a temporary vacancy, but the bulletin will show the 
reason for the vacancy. When the employee creating a 
temporary vacancy returns, be will resume his regular 
assignment, and the employee or employees who have moved 
up by reason of his absence will be governed by Rule 6-2. 
Employees assigned to temporary vacancies will be sub­
ject to displacement by senior employees who have dis­
placement rights. (3-1-72) 

11-2. Such new positions and vacancies will be advertised by 
bulletin for a period of ten (10) days at points acces­
sible to the employees concerned, during which time em­
ployees may file their application with the official 
whose name appears on the bulletin. Assignment will be 
made by bulletin within twenty (20) days from date ad­
vertisement is posted, such bulletin to be posted in the 
same manner as the advertisement. Local and General 
Chairmen will be furnished copies of bulletins covering 
advertisement and assignment. 

11-3. Vacancies created by regularly assigned incumbent off 
duty account illness or disability will become permanent 
after six months and will be bulletined as permanent va­
cancies. 

11-4. Employees accepting positions in the exercise of their 
rights under this agreement will do so without expense to 
the Company. 

11-5. If an employee is absent by proper authority during the 
time a position or vacancy is under bulletin, be may if 
a junior employee is assigned, exercise seniority rights 
to such position or vacancy within three (3) days after 
reporting for service. (7-2-73) 
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RULE 12 
Failing to Qualify 

12-1. Employees awarded bulletined positions covered by this 
agreement will be given a fair chance to demonstrate 
their ability to meet the practical requirements of the 
position. Failing to qualify within sixty (60) days 
they may return to their former positions without loss 
of seniority, Promoted employees disqualified within 
sixty (60) days shall acquire no seniority in the rank 
to which promoted. This rule is not intended to require 
the Company to give anyone sixty (60) days in which to 
qualify. 

12-2. An employee voluntarily (in writing) relinquishing 
seniority in a higher rank shall not be permitted to 
exercise displacement rights in a lower rank. 

12-3. An employee disqualified after sixty (60) days on a bul­
letined position which he has been awarded, shall be 
permitted to return to his former position if still in 
existence. If such position no longer exists,·he will 
be permitted to exercise displacement over junior em­
ployees. 

12-4. An employee assigned to a bulletined position for which 
he has applied in writing, shall not be permitted to 
vacate.such position and be re-assigned to the position 
he previously vacated until it is bulletined a second 
time. 

RULE 13 
Discipline and Grievances 

13-1, Employees disciplined or dismissed will be advised, in 
writing, of the cause for such action, 

13-2, If an employee subject to this agreement who has been in 
service sixty (60) days or more feels that he has been 
unjustly disciplined or unjustly treated, or that any of 
the provisions hereof have been violated, he shall have 
the right to present his case either individually or 
through the local or general representative of his craft, 
to his supervising officer, within (60) days. If a 
hearing is necessary to determine the facts, it will be 
given promptly, at which hearing he shall have reason­
able opportunity to secure the presence of necessary wit­
nesses, and to be represented by an employee or coID1Dittee 
of employees (not to exceed three) of his choice, or by 
the local or general representatives. If he is not satis-
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fied with the decision rendered, he shall have the right 
of appeal in succession to the next superior officer, up 
to and including the highest officer designated by the 
carrier to handle such cases, and shall have the right 
in such appeals to be represented by either local or 
general representatives. If the charge against him is 
not sustained, he shall be reinstated and compensated 
for the wage loss, if any, suffered by him. 

13-3. A transcript of all the evidence of a hearing, when taken 
in writing, will be furnished to the employee and his 
representative, if requested. 

13-4. Cases appealed on a leniency basis may not thereafter be 
appealed on any other basis and claim for time lost will 
not be considered, 

RULE 14 
Time Limit on Claims and Grievances 

14-1. All claims or grievances shall be handled as follows: 

(a) All claims or grievances must be presented in writing by 
or on behalf of the employee involved, to the officer of 
the Carrier authorized to receive same, within 60 days 
from the date of the occurrence on which the claim or 
grievance is based. Should any such claim or grievance 
be disallowed, the Carrier shall, within 60 days from 
the date same is filed, notify whoever filed the claim or 
grievance (the employee or his representative) in writing 
of the reasons for such disallowance. If not so noti­
fied, the claim or grievance shall be allowed as presented, 
but this shall not be considered as a precedent or waiver 
of the contentions of the Carrier as to other similar 
claims or grievances. 

(b) If a disallowed claim or grievance is to be appealed, such 
appeal must be in writing and must be taken within 60 days 
from receipt of notice of disallowance, and the repre­
sentative of the Carrier shall be notified in writing 
within that time of the rejection of his decision. Fail­
ing to comply with this provision, the matter shall be 
considered closed, but this shall not be considered as 
a precedent or waiver of the contentions of the employees 
as to other similar claims or grievances. It is under­
stood however, that the parties may, by agreement, at any 
stage of the handling of a claim or grievance on the pro­
perty, extend the 60-day period for either a decision or 
appeal, up to and including the highest officer of the 
Carrier designated for that purpose. 
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(c) The requirements outlined in paragraphs (a) and (b) 
of this rule, pertaining to appeal by the employee and 
decision by the Carrier, shall govern in appeals taken to 
each succeeding officer, except in cases of appeal from 
the decision of the highest officer designated by the 
Carrier to handle such disputes. All claims or grievances 
involved in a decision by the highest designated officer 
shall be barred unless within 9 months from the date of 
said officer's decision proceedings are instituted by the 
employee or bis duly authorized representative before the 
appropriate division of the National Railroad Adjustment 
Board or a system,group or regional board of adjustment 
that bas been agreed to by the parties hereto as provided 
in Section 3 Second of the Railway Labor Act. It is 
understood, however, that the partie.s may by agreement 
in any particular case extend the 9 months' period here­
in referred to. 

14-2. All claims or grievances which arose or arise out of 
occurrences prior to January l, 1955, and which had not 
been filed by March l, 1955, are barred from further hand­
ling. Claims or grievances filed prior to January 1, 
1955, must have been ruled on or appealed, as the case 
may be, by March I, 1955, and if not thereafter handled 
pursuant to paragraphs (b) and (c) of Rule 14-1, the claims 
or grievances shall be barred or allowed as presented, 
as the case may be, except that in the case of all claims 
or grievances on which the highest designated officer of 
the Carrier had ruled prior to January l, 1955, a period 
of 12 months will be allowed from January l, 1955, for 
an appeal to be taken to the appropriate board of ad­
justment as provided in subsection (c) of Rule 14-l 
hereof before the claim or grievance is barred. 
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14-3. A claim may be filed at any time for an alleged con­
tinuing violation of any agreement and all rights of 
the claimant or claimants involved thereby shall, un­
der this rule, be fully protected by filing of one 
claim or grievance based thereon as long as such al­
leged violation, if found to be such, continues. How­
ever, no monetary claim shall be allowed retroactively 
for more than 60 days prior to the filing thereof. With 
respect to claims and grievances involving an employee 
held out of service in discipline cases, the original 
notice of request for reinstatement with pay for time 
lost shall be sufficient. 

14-4. This agreement recognizes the right of representatives 
of the Organizations, parties hereto, to file and pro­
secute claims and grievances for and on behalf of the 
employees they represent. 

14-5. This agreement is not intended to deny the right of 
the employees to use any other lawful action for the 
settlement of claims or grievances provided such ac­
tion is instituted within 9 months of the date of the 
decision of the highest designated officer of the Car­
rier. 

14-6. This article shall not apply to requests for leniency. 

/( /'19',:( 
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16-1. 

16-2. 

16-3. 

16-4. 

RULE 15 
Emoloyees Serving on Connnittees 

Employees serving on committees, on sufficient notice, 
shall be granted leave of absence and free transportation 
for the adjustment of differences between the railroad and 
its employees. The General Committee of the Brotherhood 
of Maintenance of Way Employes shall be furnished necessary 
free transportation over the Railway by whom employed when 
not in violation of law. 

RULE 16 
Basic Day 

Except as otherwise provided in these rules, eight (8) 
consecutive hours, exclusive of the meal period, shall 
constitute a day's work. 

When less than eight (8) hours are worked for conven­
ience of employees, actual hours worked will be paid for. 
When due to inclement weather, interruptions occur to 
regular established work period preventing eight (8) 
hours work, only actual hours worked or held on duty 
will be paid for, with a minimum of three (3) hours at 
straight time rate; this not to apply to monthly rated 
employees. 

Regular trackmen required to report at usual starting 
time and place for the day's work and when conditions 
prevent work being performed, will be allowed a mini­
mum of three (3) hours at straight time. If held on 
duty more than three (3) hours, actual time so held will 
be paid for. 

Except as specifically provided in these rules, no compen­
sation will be allowed an employee who performs no work. 

RULE 17 
Basic Work Week 

Note: The expressions "positions" and "work" used in this 
agreement refer to service, duties, or operations necessary 
to be performed the specified number of days per week, and 
not to the work week of individual employees. 
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(a) General 

Eltcept as otherwise provided herein, a work week of 40 hours, 
consisting of five days of eight hours each, with two consecutive 
days off in each seven, is hereby established; the work weeks may 
be staggered in accordance with carriers' operational requirements; 
so far as practicable the days off shall be Saturday and Sunday. 
This rule is subject to the following provisions: 

(b) Five-day Positions. 

On positions the duties of which can reasonably be met in 
five days, the days off will be Saturday and Sunday. 

(c) Silt-day Positions. 

Where the nature of the work is such that employees will be 
needed silt days each week, the rest days will be either Saturday 
and Sunday or Sunday and Monday. 

(d) Seven-day Positions. 

On positions which have been filled seven days per week any 
two consecutive days may be the rest days with the presumption in 
favor of Saturday and Sunday. 

(e) Regular Relief Assignments. 

All possible regular relief assignments with five days of 
work and two consecutive rest days will be established to do the 
work necessary on rest days of assignments in silt or seven-day 
service or combination thereof, or to perform relief work oncer­
tain days and such types of other work on other days as may be 
assigned. 

Assignments for regular relief positions may on different 
days include different starting times, duties and work locations 
for employees of the same class in the same seniority district, 
provided they take the starting time, duties and work locations of 
the employee or employees whom they are relieving. 

(f) Deviation from Monday-Friday Week. 

In positions or work extending over a period of five days per 
week, where the Carrier contends its operational requirements can­
not be met under the provisions of Paragraph (b) of this rule, and 
some employees are required for service Tuesday through Saturday, 
such assignments may be agreed upon between the parties signatory 
hereto. 
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(g} Non-consecutive Rest Days. 
The typical work week is to be one with two conse­

cutive days off. When an operating problem is met which 
may affect the consecutiveness of the rest days of positions 
or assignments covered by paragraphs ( c), ( d) and (e) of this 
rule, the following procedure shall be used: 

(1) All possible regular relief positions shall be established 
pursuant to paragraph (e) above. 

(2) Possible use of rest days other than Saturday and Sunday, 
by agreement or in accordance with other provisions of 
this rule. 

(3) Efforts will be made by the parties to agree on the accmu­
lation of rest time and the granting of longer consecutive 
rest periods. 

(4) other suitable or practicable plans which may be suggested by 
either of the parties shall be considered and efforts made to 
come to an agreement thereon. 

(5) If the foregoing does not solve the problem, then some of 
the relief or extra men may be given non-consecutive rest 
days. 

(6) If after all the foregoing has been done there still remains 
service which can only be performed by requiring employees 
to work in excess of five days per week, the number of 
regular assignments necessary to avoid this may be made with 
two non-consecutive days off. 

(7) The least desirable solution of the problem would be to work 
some regular employees on the sixth or seventh days at 
overtime rates and thus withhold work from additional relief 
men. 

(8) Should a disagreement arise over the necessity of splitting 
the rest days on any such assignments, the assignments 
may be put into effect subject to the right of employees 
to process the dispute as a grievance or claim under the 
provisions of this agreement, and in such proceedings the 
burden will be on the Carrier to prove that its operational 
requirements would be impaired if it did not split the rest 
days in question and that l!his co.uld be avoide<Lonly by working 
certain employees in excess on five days per week. 
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18-1. 

18-2 

(h) Rest Days of Extra or Furloughed Emnloyees. 
When extra or furloughed men are utilized, their days 

off need not be consecutive; however, if they take the as­
signment of a regular employee they '-'ill have as their days 
off the regular-days off of that assignment. 

(i) Work on Unassigned Days-. 
Where '-'Ork is required to be performed on a day '-'hich 

is not a part of any assignment, it may be performed by 
an available extra or unassigned employee "ho "ill other­
wise not have 40 hours of work that "eek; in all other cases 
by the regular employee. 

(j) Beginning of Work Week. 
The term ",.erk week" for regularly assigned employees 

shall mean a week beginning on the first day on '-'hich the 
assignment is bulletined to work, and for unassigned 
employees shall mean a period of seven consecutive days 
starting "ith Monday. 

(k) Bulletin Rule. 
Existing assignments reduced to a five day basis under 

this rule shall not be considered new jobs under Rule ll 
and employees will not be permitted to exercise displacement 
privileges as a result of such reductions. However, employees 
will be notified of their assigned rest days by the posting 
of notices or otherwise. 

( l) Guarantees. 
Nothing in this Rule 17 shall operate to prevent the 

establishment of positions of a ne" kind or character, nor 
shall be construed to guarantee any certain number of hours 
or days of work per week. 

RULE 18 

Meal Period 

For regular operations requiring continuous hours, 
eight (8) consecutive hours without mealperiod may be assigned 
as constituting a day's work, in which case not to exceed 
twenty (20) minutes shall be allowed in which to eat without 
deduction in pay, when the nature of the work permits. 

When a meal period is allowed it '-'ill be between the 
ending of the fourth hour and the beginning of the seventh 
hour after starting '-'Ork and shall not be less than thirty 
minutes nor more than one hour, unless otherwise agreed upon. 
Established meal period will not be changed without t"enty­
four (24) hours' notice to the employees affected. 
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18-3, Employees called to perform service after their regular 
assigned hours or on rest days, for emergencies, shall be 
furnished meals by and at the expense of the management 
within five (5) hours after going on duty and at five (5) 
hour intervals thereafter, computed from the end of the 
last meal period, In instances where rest day service is 
arranged in advance and such employees are so notified on 
the preceding regular work day, meals will not be furnished 
under this paragraph and the employees will be expected to 
furnish their own lunch, as is expected on regular work days. 

18-4. For continuous service after regular working hours, employees 
shall not be required to work more than three (3) hours 
after their regular work peri0d without being afforded a 
meal period which will not terminate the continuous service 
and will be paid for up to thirty (30) minutes, except, in 
emergencies, the meal and the meal period shall be at the 
expense of the management. 

Emergencies are defined as floods, washouts, fires, derail­
ments at any location and repair work impeding the movement 
of locomotive and/or equipment on main line and/or yard 
lead tracks. (5-9-78) 

RULE 19 
Beginning and Ending of Day 

For regular operations, employees' time will start and end 
at a regular designated assembling point for each class of 
employees. 

RULE 20 
Starting Time 

Regular assignments will have a fixed starting time and 
regular starting time will not be changed withcut at least 
twenty-four (24) hours' notice to the employees affected, 
except as otherwise agreed between the employees and local 
supervisory ~fficers based on actual service requirements. 

RULE 21 
Rest Day and holiday Work 

21-1. Except as otherwise provided in this rule, employees who 
are required to work on assigned rest days and the following 
ho~idays, namely: New Year's Day, Washington's Birthday, 
Good Friday, Decoration Day, Fourth of July, Labor Day, 
Veteran's Day, Thanksgiving Day, Christmas ~ve (the day be­
fore Christmas is observed) and Christmas (provided that 
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21-2. 

21-3. 

when any of the above holidays fall on a Sunday, the day 
observed by the State, Nation, or by proclamation shall be 
considered the holiday) shall be paid for at the rate of 
time and one-half for time worked with a minimum of two (2) 
hours and forth (40) minutes as per Rule 25. 

A regular relief employee, of the same class, working in 
the place of a regular employee on the latter's assigned 
rest days will be paid therefor at the straight time rate, 
except that such relief employee, if worked on a designated 
holiday, shall be paid at the time and one-half rate. 

Where rest days are being accumulated under paragraph (g) 
of Rule 17, the provisions of this rule will not apply, 
except that such employee, if worked on a designated holi­
day, shall be paid at the time and one-half rate. 

NOTE: Occasionally employees of Extra, B&B and other floating 
gangs have asked permission to work on a holiday occurring 
in the middle of the week so that they can return home 
Thursday night for the week-end. For such holiday work 
they have been compensated at the straight time rate. 
It is agreed that this practice may be continued with 
approval of Division Engineer provided the gang foreman and 
a majority of the members of the gang want to work the holi­
day at pro rata rates. Those required to work or held on 
duty on any such Friday will be paid therefor the same as 
though the work had been performed on the holiday for which 
Friday was substituted. 

21-4. Each regularly assigned hourly and daily rated employee 
shall receive eight hours' pay at the pro rata hourly rate 
of the position to which assigned for each of the following 
enumerated holidays when such holiday falls on a workday of 
the workweek of the individual employee: 

New Year's Day 
Washington's Birthday 
Good Friday 
Decoration Day 
Fourth of July 
Labor Day 

Veteran's Day 
Thanksgiving Day 
Christmas Eve (the day before 

Christmas is observed) 
Christmas 

NOTE: This rule does not disturb agreements or practices now in 
effect under which any other day is substituted or observed 
in place of any of the above-enumerated holidays. 
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21-s. An employee shall qualify for the holiday pay provided in 
Rule 21-4 hereof if compensation paid by the Carrier is 
credited to the workdays immediately preceding and following 
such holiday. If the holiday falls on the last day of an 
employee's workweek, the first workday following his rest 
days shall be considered the workday immediately following. 
If the holiday falls on the first workday of his workweek, 
the last workday of the preceding workweek shall be consi­
dered the workday immediately preceding the holiday. 

RULE 22 

Overtime 

22-1. Except as otherwise provided in these rules, time worked 
in excess of eight (8) hours shall be paid for as follows: 

Time worked preceding or following and continuous with a 
regular assigned eight (8) hour work period shall be computed 
on actual minute basis and paid for at time and one-half 
rate up to and including the 16th hour of continuous hours 
of work and at double time rate computed on the actual 
minute basis after the 16th continuous hour up to and in­
cluding the 24th hour computed from starting time of the 
employe's regular shift. If held in continuous service after 
the initial 24-hour period, time worked in excess thereof 
will be computed on actual minute basis and paid at rate of 
time and one-half for all time worked from ending of the 
initial 24th hour to the 40th hour inclusive at rate of time 
and one-half and at rate of double time computed on actual 
minute basis for all time worked beginning with the 41st 
hour to and including the 48th hour and thereafter time and 
one-half or double time for each succeeding 24-hour period 
on the same basis as heretofore indicated for the second 
24-hour period until relieved for rest. 

Riding time of trackmen returning to headquarters point at 
end of day's work will be considered, for pay purposes, the 
same as time worked. 
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22-2. Work in excess of 40 straight time hours in any work week 
shall be paid for at one and one-half times the basic straight 
time rate except where such work is performed by an employee 
due to moving from one assignment to another or to or from 
an extra or furloughed list, or where days off are being 
accumulated. 

22-3. Employees worked more than five days in a work week shall 
be paid one and one-half times the basic straight time rate 
for work on the sixth and seventh days of their work weeks, 
except where such work is performed by an employee due to 
moving from one assignment to another or to or from an 
extra or furloughed list, or where days off are being 
accumulated. 

22-4. There shall be no overtime on overtime; neither shall over­
time hours paid for, other than hours not in excess of eight 
paid for at overtime rates on holidays for changing shifts, 
be utilized in computing the 40 hours per week, nor shall 
time paid for in the nature of arbitraries or special allow­
ances such as attending court, deadheading, travel time, 
etc., be utilized for this purpose, except when such pay­
ments apply during assigned working hours in lieu of pay for 
such hours, or where such time is now included under existing 
rules in computation leading to overtime. 

22-5. Where special work is done outside of the regular work 
period, and extra compensation agreed upon, overtime will 
not apply. 
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RULE 23 

Absorbing Overtime 

Employees will not be required to suspend work after starting 
any daily assigned work period for the purpose of absorbing overtime. 

RULE 24 

Authority for Overtime 

Overtime will not be worked unless its performance is authorized 
by the proper authority or in case of an emergency when proper advance 
authority is not obtainable and will not then be paid for unless claim 
is made for same within sixty (60) days from time service is performed. 

RULE 25 

Calls 

Except as otherwise provided in these rules, employees noti­
fied or called to perform work not continuous with, before or after, 
the regular work period, will be allowed a minimum of two (2) hours 
and forty (40) minutes at time and one-half rate for two (2) hours and 
forty (40) minutes' work or less, and if held on duty in excess of 
two (2) hours and forty (40) minutes, time and one-half will be al­
lowed for actual time worked or held on duty. 

RULE 26 

Travel Time 

26-1. Employees required by the Management to travel in board­
ing or outfit cars, will be allowed straight time tra­
veling during regular working hours, and for rest days 
and holidays during hours established for work periods 
on other days. When required to travel in boarding or 
outfit cars after work period hours, the only time al­
lowed will be for actual time consumed in traveling 
after 10:00 P.M. and before 6:00 A.M., and at half-time 
rate. 

26-2. Hourly rated employees when required to travel away from 
their regular lodging places or outfit cars, will be paid 
straight time during their assigned hours whether wait­
ing or traveling. They will be paid straight time for 
waiting or traveling outside their assigned hours, unless 
permitted to go to bed for five or more hours for which 
no pay will be allowed. Actual necessary expenses for 
meals and lodging incurred on these trips will be paid 
by the Company. 
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26-3. Time waiting or traveling will not be used in calcu­
lating the number of hours worked in determining whether 
or not double time applies. 

26-4. This rule 26 applies also to Foremen and Assistant Fore­
men. 

RULE 27 

Excess Service Assignments 

27-J. Employees regularly assigned to road duties requiring 
variable hours will not be assigned regular working 
hours, and may be compensated at a monthly rate. Actual 
necessary expenses will be allowed away from home sta­
tion, if sleeping accommodations and meals are not fur­
nished by the Company. 

27-2. Employees whose responsibilities or supervisory duties 
require service in excess of the working hours of the 
general forces, such as keeping time, making reports, 
answering correspondence, conferring with superiors, 
obtaining lineups, etc., will be compensated on a month­
ly rate. The monthly rate paid these employees are 
based upon one hundred seventy-six (176) hours per month. 

27-3. Positions not requiring continuous manual labor such 
as track, bridge and highway crossing watchmen; flagmen 
at railway non-interlocked crossings; lampmen; pumpers; 
and all other watchmen covered by this agreement, may be 
paid hourly or monthly rates. Monthly rates will be sub­
ject to agreement between the Management and General 
Chairman. 

RULE 28 

Attending Court 

Employees taken away from their regular assigned duties, at 
the request of the Management to attend court or to appear as wit­
nesses for the railroad, will receive the same pay per day for every 
day held as they would have received for the regular hours of their 
week day assignment. They will be furnished transportation, and, in 
addition, necessary expenses while away from headquarters. Any fees 
or mileage accruing will be assigned to the railroad. 

- 25 -



RULE 29 

Composite Service 

An employee temporarily assigned by proper authority to a 
position paying a higher rate than the position to which he is re­
gularly assigned for one (I) continuous hour or more in one day will 
be allowed the higher rate for actual time devoted to such higher 
rated work. Except in reduction of force, the rate of pay for an 
employee will not be reduced when temporarily assigned by proper 
authority to a lower rated position. 

RULE 30 

Determining Hourly Rates 

To compute the hourly rate of monthly rated employees, divide 
the monthly salary by 176,fractions less than one-half(¾) of one 
(I) cent shall be dropped; one-half(¾) cent or over to be counted 
as one (I) cent. 

RULE 31 

Emergency Service 

Men temporarily employed (not exceeding six (6) days) during 
emergencies created by floods, washouts, and fires will not be con­
sidered as coming under the provisions of this agreement, with the 
understanding they will not be used to displace regularly employed 
forces. 

RULE 32 

Camp Cars 

The company will maintain camp cars in reasonably good mechani­
cal and sanitary condition. It will be the duty of the foreman to see 
that cars and surroundings grounds are kept clean and sanitary. 

RULE 33 

Ice and Water 

If available, ice will be furnished for drinking water where 
conditions are such as to warrant its use. It is understood that in 
the application of this rule unreasonable burden will not be imposed 
on the Company. Water suitable for domestic purposes will be fur­
nished free of cost to employees living in camp or outfit cars and, 
when practicable to those living in company buildings. 
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RULE 34 

Week End Visits 

Employees will be permitted when in the judgment of supervi­
sory officers conditions warrant, to make week-end trips to their 
homes. Free transportation will be furnished consistent with the 
regulations. Any time lost on this account will not be paid for. 

RULE 35 

Tools 

The Company will furnish such general tools as are necessary 
to perform the work, except such tools as are customarily furnished 
by skilled workmen. Employees will be held responsible for the pro­
per care of tools placed in their charge. 

RULE 36 

Transferring Household Goods 

Employees transferred by direction of the Management to posi­
tions which necessitate a change of residence, will receive free 
transportation for themselves, dependent members of their family, and 
deadhead billing for their household goods when it does not conflict 
with State or Federal regulations. This will apply to employees trans­
ferred in the exercise of their seniority rights to the extent of not 
more than once in twelve (12) months. 

RULE 37 

Printing Schedule 

This schedule of working conditions shall be printed by the 
Railway Company and any employee affected thereby shall be furnished 
a copy upon request. 

RULE 38 

Shortage in Pay 

When there is a shortage equal to one day's pay in the pay of 
an employee, a voucher will be issued to cover the shortage. 
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RULE 39 

Duly Accredited Representatives 

39-1. When the term "duly accredited representative" appear 
in this agreement, it shall be understood to mean that 
the regularly constituted committees representing the 
employees covered by this agreement, and/or the officers 
of the Brotherhood of which that committee is a part, 
will constitute a "duly accredited representative." 

39-2. The right to represent the employees covered by this 
agreement in negotiating and interpreting schedule rules 
and agreements concerning rates of pay, working condi­
tions, seniority rights, promotions, and any other mat­
ter of dispute between such employes and the Management, 
is vested in the Brotherhood of Maintenance of Way Em­
ployes. 

RULE 40 

Vacations 

It is agreed that Vacation Agreement consummated at Chicago 
on December 17, 1941, effective January l, 1942, as between the 
Brotherhood of Maintenance of Way Employes and the Carrier, together 
with such amendments and interpretations as may have been or may be 
made thereon, is made a part of this agreement. 

RULE 41 

Rates of Pay 

This consolidation of working agreements on these properties 
shall not in any manner be considered as a basis for change in rates 
of pay. The present rates of pay of employees covered by this agree­
ment shall remain in effect until changed by future conference bet­
ween representatives of these Carriers and the employees involved. 

RULE 42 

Physical Examinations 

Physical examinations may be required when it is apparent from 
the employee's physical condition that the employee should be examined 
to determine his fitness for service. 
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RULE 43 

All memoranda of agreement, interpretations, and letters of 
understanding made by the parties with the signing of the Kansas City 
Southern agreement effective January 1, 1947, and the Louisiana & 
Arkansas agreement effective February 1, 1947, and all subsequent agree­
ments, interpretations, and letters of understanding not heretofore 
amended, superseded or cancelled and not specifically changed, amended 
or cancelled by these revised rules are and shall remain in effect until 
cancelled or amended by agreement between the parties. 

RULE 44 

Notice of Change in Agreement 

This schedule of hours of service and working conditions takes 
effect July 1, 1979, and supersedes all rules, practices and working 
conditions in conflict therewith, shall remain in full force and effect 
(unless changed by mutual agreement) until thirty (30) calendar days' 
notice in writing containing proposed changes is given by either party 
to the other and in conformity with the Railway Labor Act. 

Signed at Kansas City, Missouri, this 1st day of July, 1979, 

FOR THE BROTHERHOOD OF 
MAINTENANCE OF WAY EMPLOYES: 

FOR THE CARRIERS : 

By: 

General 

Byf ~ 

2nd Vice Chairman 

THE KANSAS CITY SOUTHERN RAILWAY COMPANY 

THE ARKANSAS WESTERN RAILWAY COMPANY 

FORT SMITH AND VAN BUREN RAILWAY COMPANY 

LOUISIANA & ARKANSAS RAILWAY COMPANY 

Byg.· / y' //} 
( °I . ~ -

V ce Pr~sideh~ 
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